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DOCUMENTATION SPEGIALIST

Sacramento Coca-Cola Bottling Co, Inc.-

4101 Gateway Park Boulevard

Sacramento, CA 95834

916/928-2300 or Fax: 91 6/928-2399

Afh; Human Resources

www.saccoke.com, jobs @sac-coke.com
Competitive salary DOE/DOQ with xInt benefits,
Responsible for wiiting usertevel run instructions:
for a ‘software package currently being imple-

mented. Must show ability to observe, note and. -

demonstrate a proficiencirin writing instructions for
observed functions targeted at 6th-grade reading
level. Documentationexperienceispraferred. Must
possess expenionceinthe followtng softwareappli-
cations: Word & Excel. Experience with mid-range

programs (iSeries) a plus. Mailfax resume orapply:

in person betwexen 8:30am-4pm, Mon-Fri. EOE

CREDIT UNION
SENIOR TELECOMMUNIGATIONS ENGINEER
The Golden 1 Credit Union
8945 Cal Center Drive
Sacramanto, CA 95826
Fax; 916/732-4493
Attn: Employment Officer. . ...
www.golden1 Som; ralfaro@goldem .com’
Excellent compensation & bits pkg. The Gelden 1,
CA's leading credit union, is seeking an individual
who will be resp for Network Infrastructurs plan-
ning, installation, mgmt & support of the credit
union's voice/data netwarks; and designing, plan-
. ningandsupportingthevoice systerms atall Gelden
1 facilitios. Reqs AAS in Computer Tech; Network
Tech orElectronics or equiv work exp; a high-level
understanding of lagacy telecommunication sys-
tems and a firm grasp of newer voice technologies.
Tech training and/or certification with voice/data
manufacturers equip is des. 4+yrs exp in configu-
ration, modification, installation, evaluation & maint
oftelacommunication systems hardwara."software
required. Also requiraes knowledge of telecommu-
nication network systems configuration & design,
 networking and security concepts. Must be able to
communicate effectively to provide tech guidance
. & expertise- to other staff members and prepare
clear & concise written decuments. Mail, fax, or
email regume & salary history. FEATURED Em-
PLOYER:{ eammore aboutus atJobJoumnal com,

* Californiajob

- Journalisvery
resourceful and
helpful tojob
seekers. [ read the
articles for general

information on
labor trends, the
current job -
market, etc.”

Ernie Rodriguez,
Employment Specialist,
One Stop Career Crr, -
Woodland

_annhouncements.

by James E. Challenger

the year begins, more and more retailers -
etting go of the workforce they hired
meet holiday demands, and many other
compames are trimming budgets. The
need to adjust quickly to endless shifts
in consumer demand is likely to prompt
more and more companies to utilize
alternative or contingent workers.
Alternative workers may someday be
the employment standard as the contin-
ued emergence of a just-in-time workforce
threatens to make all but a handful of workers
independent contractors.
Cormpanies are realizing that alternative
workers are better suited for the new eco-
nomic realities of the increasingly global,

technology-driven, and highly competitive -

marketplace. The number of part-time,
contingent and outsourced employees will
continue to grow, while traditional full-time
employees ~ deemed too costly to keep —
will see their jobs eliminated.
In interviews with human resource exec-
utives, seven out of eight said they hire

. alternative workers on a regular basis. Partici-

pants indicated that these workers represented
anywhere from 3 to 20 percent of their pay-
roll. Haif of the respondents predicted that
contingent workers would become more
widely used in the future.

- Those workers who opt for'a more tradi--

tional career path may find themselves more
vulnerable to downsizing. Companies, in an
effort to stay competitive, will adjust their
workforce as quickly as demand shifts.
Especially as our economy falls further into
turmoil, with the recent credit
crunch and housing downturn, we
are seeing record levels of job-cut

However, full-time, long-term
employees will still be very impor-
tant to organizations that want to
be successful. 1t is this traditional
workforce that provides the con-
tinuity to a business and keeps it
from self-destructing. )

- The traditional workforce W|Il
consist primarily of those workers who are

. considered indispensable due to their excep-

tional skills. Employees who look beyond
their own jobs and feel the intensity of com-
petition are likely to secure a valued niche in

the changing workplace and will be the last

ones replaced with temporary or.contract
workers. Here are some examples of workers
who will be the most valued:

Border Crossers. Cost-conscious employers,

especially smaller firms, can no longer afford

specialists. People who dlsp[ay flexibility and

-perform several tasks well often can do the .
jobs of two or more employees, saving pay-_
roll. The most valued employees, no matter
the size of the company, take the initiative
to obtain additional work assignments; they
do not wait to be assigned extra tasks.

_Trouble Seekers. These employees-adopt an

employer attitude toward problem-solving
and seek out difficult asmgnments Individuals
who gear their work lives in this direction
can help make themselves “untouchable”
during a downsizing or reorganization.

Companies are realizing that alternative workers
are better suited for the new economic realities
of the increasingly global, technology-driven,
and highly competitive marketplace.

Great Facilitators. Today, diversity is more

“‘than a buzzword. Companies value those at

all skill levels who can ameliorate differences

among groups. Often the ability to resolve

conflicts comes from experience in commu-
nity and volunteer work. Companies rely on
coalition builders in an increasingly team-
oriented workplace.

: No_n-.Stop Students. Enthusiastic employees

who are eager to learn, especially in the areas
of technology and global business issues, are
more likely to find a secure niche within

their companies. Employers place high
* value on an employee who soaks up
new information and uses it to enhance
the job.

Clockless Workers. Employeés who
make themselves available for problem
solving by adopting management’s
. “clockless” definition of the workday.
- They demonstrate a willingness to work
management style, displaying an under-
standing of the competitive pressures and
showing that the company s concerns are
their concerns.

Once you have secured a position, the fol-

" lowing tips may help you keep it:

Find ways to save money that require
your involvement. For example, if you ¢an
figure out ways of accomplishing work in

- less time while maintaining output of the

same or better quality, you will be making a

- significant contribution to profitability. Time

is an important factor to consider because
time means money at any company. When
the savings occur in your own department
or from work you do or personally supervise,

"you are elevating your stature and strength-
* ening your own case. -

' Keep your boss informed. It is not enough

in many companies just to do a good job and
hope that someone notices or appreciates
it. Particularly in larger firms, the company
may not know what you have done for it
lately. Make & point of- scheduling regular
meetings with your supervisor to keep him
or her up to date on your activities
and accomplishments. If that is
impossible, fit your achievements
into other conversations whenever
possible. You tell them! By mar-
shaling demonstrative evidence
of your accomplishments, you
will solidify your job security.
Do not brag, but do sell factual
accomphshments

Keep your own personal check-

list updated. Clarify your thinking about .

the job by writing down a list of goals and
how you expect to achieve them. This list
should be reviewed and updated at least
once a week.

Make sure you are well liked. People who
are not liked by someone in authority are
always the first to go when business condi-
tions become unfavorable. It is not enough
just to do a good job. Find ways to increase
your likeability in the eyes of the employer.
You were liked when you were hired, and
contmued on page 10
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Firms Seek Flexibility s
you want to maintain that same acceptance now. Continuing effort
on your part is required to meet your employer’s expectations and

establish good interpersonal relationships in the workplace. Avoid

]

any tendency to become nonchalant and take things for granted.

Do not criticize the company or anyone in it. Even in the best

of times, employers do not like complainers or those who appear
to have dissident views or difficulties getting along on the job,
especially new hjres. : _

Given the stresses and tensions of the workplace, there may be
a natural tendency to ‘let off steam’ or express your frustrations or

-aftempt to prove your own intelligence by finding fault somewhere.

However, this is a very unwise course of action, particularly during
the early stages of a new job. It is best to adopt the attitude that’
the employer is a/ways right, and keep your gripes to yourself.
Agreeable employees stay. You can always express opinions privately
outside the company, but even then caution needs to be exercised.
Negative comments-often have a way of getting back to quarters
where you would rather not have them repeated. - : o a

James E. Challenger, president of Challenger, Gray & Christmas, Inc,
is in his fourth decade of job-search counseling after pioneering
outplacement as an employer-paid benefit. He has authored
three books, including Secrets of the Job Hunt and his most
recent: Job-Hunting Success for Mid-Career Professionals.
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UNION

CEEDIT

WEB MANAGER
- The Goelden 1 Cradit Union

8945 Cal Canter Drive

Sacramento, CA 95826

Fax: 916/732-4493

Atin: Employment Officer

www,goldent.com;

backofticeresumes@golden.com
Competitive salary and benefits package. The
Golden 1CreditUnionisseeking aknowledgeable,

_enargetic, Web Manager to be the business cwner

of the Golden 1's,website with resp tor managing
the site & defining the web strategy & related
implementation plans, Responsible for intemat
website mgmt; projectmgmtot online applications;

providing support for the website by transforming - : L
‘MDS COORDINATOR (PT) -

this communication link into a vehicle promoting
the-¢redit union’s products & services and provid-
ing xInt member sve exps. Reqs: BA/BS degreein
public admin, computer info systems, computer
science, business admin, communication, or a
closely related field & 3+ years of progressive
responsibility managing, developing, designing &

maintaining a complex organization website. Visit.

website for complete job description. Please sub-
it & cover letter, resume and'salary requirements
by mail, fax or email. FEATURED EMPLOYER:
Leam more about us at JobJoumnal.com.

Resumes are most effective
-when used as part of your job
‘search campaign. After send-
ing out a resume, it's best to
follow up with a phone call
when possible. A resume
should never be used to avoid
making personal inguiries ei-
ther by phone or in person.

Pick Up CJJ
- For Free!

Each week, you-can pick up
California Job Journal

for free at the following locations:

SACRAMENTO VALLEY

La Bou * Foods Co
Kmart * Save Mart’

Also free in street boxes m
Doumtoum Sacramento

ard dll Light Rail Stations ~ ~

CENTRAL VALLEY

Save Mart * Food 4 Less .

: SOLANO COUNTY
Kimart » Save Mart

TRI VALLEY / CONTRA COSTA

Foods Co. * Kmart * Save Mart

SAN FRANCISCO / PENINSULA

A Save Mare * Foods Co
p  Kmart * Luckys

EAST BAY AREA

Foods Co * Kmart * Save Mart

Lok for €I in public hbraries, employment
centers, medical fadilities, and now
online at Jobjournal.com/viewpdi.asp

For other locations, call:

(888) THE-JOBS

Medicine/Science

RN REGINRED

ManorCare Health Services

Walnut Creek, CA 94595

Fax: 925/937-7628

Altn; Human Resources

www.hcr-manorcare.org .
We offer a competitive. salary with an exceilent
benefits package. ManarCareHealthServices, the
leaderindelivery oflong-termcara, is searching for
qualified applicants to fill the position of MDS
Coordinator. This is & part-time position that wilt be
24-30 hours per week, Qualifisd applicants must
possass current RN licensure with the State of
California and be in-good standing. Please applyin
person at the above address or apply online.
ManorCare is an EEQC M/F/D/V drug-free work-

place. FEATURED EMPLOYER:Leammoreabout *
" us at JobJournal.com.

Aman Y 7
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" MENTAL HEALTH CLINICIAN

Asian Pacific Community Counseling

5330 Power Inn Road, Suite A

Sacramento, CA 95820

916/383-G783 or Fax: 916/363-8488

Attn: J. Heary / Executive Director
$3,000-3,500/mo DOE, plus eligibility for medical/
dentalivision and 403b plan after 90 days. Non-
profit agengy, promoting the-well-being of Asian
Pacific Islander (API) individuais and families with
culturally and linguistically relevant counseling,
outreach, prevention and education, seeks an
organized, detail-oriented self-starter for full-time
clinician/therapist position. Primary duties include
providing AP clients with severe mental disorders
with crisis intervantion, therapy, counseling, ser-
vice coordation, advocacy, and recordkeeping
asassignedinatimely manner. Hours arei8-5 Mon-

Fri. Requires MA/MS in psychology, social wark, -

counseling, or related field; BBS licensed or li-
cense-eligible; NP #; 2 years full-time experierce
serving clients with severe, chronic mental disor-
ders; knowledge of community resources & sves.
Bilingual In any AP1 language preferred. Maiifax
resume. Please mention you saw this ad in Califor-
nia Job Jeurnal. AA/EQE :

Overweight jobseekers spend
an average of five more weeks
pounding the pavement than
their thin counterpans, accord-
ing to outplacement specialists
Madeline and Robert Swain.
Similarly, tall candidates have
a four-week edge over short

ones. - Brinting impressions

More job i nforhjation.
- Every week.

Regional
Transit

ACCESSIBLE SERVICES ADMINISTRATOR
Sacramento Regional Transit District (RT)
2830 G Street, 2nd floor
Sacraments, CA 95816
916/321-3800
Attn: Human Resources
WWW.SacrL.com .

$5247-6701/mo plus xInt benefits. Sacramento

Regional Transit {RT} is seeking an Accessible

Services Administrator in its Accessible Services

Dept. This position has broad responsibility for

ovarseeing the District's paratransitand ADA ser-

vices and eligibility programs. Duties incl problem
selving and mediating highly conflicting, unex-
pected and unusual problems involving multiple
groups. FT position available: Reqs BA degree in

Business, Public Administration, Vocational Reha-

bilitation, or closely related field ang four years

progressively responsible exp in the Paratransit
field, working with the disabled community. & yrs

" additional qualifying experience may substitutalor

the required education. Some supervisory exp s
preferred. Ant application & supplemental applica-
tion are requiredfor this position. Obtain apps and
supplemental apps in person or enline. Position is
open until filled, Resume not accepted in ligu of
app. AT will provide reasonable accommodation
during recruitment processfordisabled applicants.
ECE/M/F FEATURED EMPLOYER: Learn more
about us at JobJournal.com,

ASSOCIATE EDITOR

Califomnia Jeh Journal

2033 Howe Avenue, Suite 100

Sacramentq, CA 95825 -

Executive Editor
This is a rare opportunity for a creative self-starter
1o become a key player on our award-winning
wam. You'll research, write, edit and proofread
employment and work-related articles and news
items, as well as select material for publication, .
obtain info/releases, plan editorial schedule, com-
municate with writers & syndicates, and coordinate
afforts with sales & production depts, including
some editing/proofing of advertising copy. Flexible .

. hours; must work Fridays unti! 7pm, Regs BA/BS,

strong grammar & writing skills (will test), attention
1o detail, deskiop publishing exp and at least three
years writing exp. PC PageMaker skills and expe-
rience with employment topics prefarred. Send

- resume (with salary histery) and writing sample.

REGIONAL INTERPRETIVE SPECIALIST
. Califomia State Parks
Department of Parks and Recreation
1416 ¢th Street, Room 1018
Sacramente, CA 95814
916/653-9685 .
Attn: Exams Unit
www.parks.ca.gov -
$4199-5150/mo plus 1ull State benefits including
ratiroment, medical, vacation and more. Raspon-
sible for developing and coordinating interpretive
*programs, exhibkits and information, preparing re-
ports, training employees & providing interpretive
services to the public. Regs 3 yrs interpretive exp
2nd equivalent 10 a collage degree. Positions are
available statewsde, Mail a-State application form
67810 above address by 1/18/08. Visit ourwebsite
for the exam bulletin and filing intormaticn.

One reason why you can do
something is worth a thousand
Teasons why you can't.
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eIebrafe' ing 25 Years

While California Job Journal is not immune to  Job Journal’s industry-changing innovations helped
" the pressures facing the recruitment advertising  establish its reputation early on, the key to the
industry in general, and newspapers in particular, company’s longevity has been its ability to adapt
a corporate culture embracing innovation has to market and economic changes.
served the small, woman-owned company well
over the last quarter century. '

“By ignoring the conventional wisdom of the
newspaper industry, we’ve built a culture that
 fosters and quickly implements promising ideas.
While not all of them work, everall those ideas
have allowed our company to stay competitive
despite limited resources,” comments founder
and publisher Kathy Masera. .

Masera’s background was in job placement,
not newspapers, so from the beginning CJ] was
created as an employrment services company as

FAMILY GOURT MEDIATOR
- Superior Court of California

County of Humboldt

825 5th Street, Rm 224

Eureka, CA 95501

707/269-1206 or Fax: 707/445-7630 .

Aftn: Human Resources

hr@humbeldtcourt.ca.gov
$2,418.80-2,952.86/mo+bfts. PT, 20hrslwk.Under
general diraction, provides mediation sves & rec:
ommendations to the Family Law Court regarding
legally contested ¢hild custody & visitation matters;
mediates disputes; conductsinvestigations; makes
child custody and visitation recommendations to
officars of the Court; provides marital and family
counseling; makes refemralstocommunity rescurces
& support $ves for adults & children and performs
otherrelevantduties as directedbythe Court. Reqs
MA Degree in social work, psychology, marriage,

. family/child counseling; or-other behavioral sci-

ence related 1o marriage & family interpersonal
relationships plus 2 yrs exp in-counseling or psy-
chotherapy. Must have required State License
MFT or LCSW. Reqs Class C CDL & background
investigation. Obtain app in person, by phone or

In 1983, the ads in the Job Journal were free to
employers, and jobseekers paid $8.95 for the paper.
When that business mode! proved unsustainable,
Masera switched to distribution as a free insert
{similar to Parade Magazine) in 20 Northern Cali-
fornia newspapers, building a weekly circulation
of 375,000. However, the high cost of co-printing
50 many copies became burdensome during the
recession of the early ‘90s, so the modeél changed
~ again, this time to free distribution through street
. boxes and retail outlets.

?5273‘; Q;’;’p"‘p”.fé be ::‘ngge}% resumo m:ﬁ; - opposed to an advertising publication. At the In 1987, after publishing the paper from her home
be followed by original app postmarked no later __\ —~ ‘ time the Job Journal was launched from Masera’s for over four years, Masera secured millions in
?232.%}’%%?“ oria Resoptod fapp net ‘ dfa Sacrarnento-area home, it was the first alternative  venture capital —no small feat for a woman-run .

— _ employment paper in the country. Today, avariation company at the time. Rapid expansion followed,
iAot . on the Job Journal idea can be found inevery  and CJJ soon generated millions in revenue and

: ST : major US city. “employed 44. Overhead grew from $25,000 to

$250,000 a menth in less than two years.

Changmg the Rules of Recruitment

In 1983, newspaper recruitment ads were buried
in the classified pages between garage sales and
Sacramento, CA 95826 . . . B ;- gional used cars. Masera’s Job Journal compelied the
Fax: 9167324493 . o ; : i
 Atin: Employment Officer - , Transit . newspaper industry to look at the recruitment
www.golden.com; ralfare@geldent com - market differently. Within a few years, newspaper
2::?5?:2‘?&3:; _sg:le?:l?taJr?igne? Tho Bt employment ads became stand-alone sections with In 1992, the company put together the Sacramento
Credit Union, is seeking highly motivated training .ernployment—focused editorial content similar to” " - region’s fi first job fair; attracting 8000 apprec:at:ve
protessional to join our Human Resources team, B L
Plan and develop.iaternal management-develop- that found in’California Job Journal. - jobseekers and 51 local emiployers. Recognizing the
- Msera’s. publication pioneered several innovative business potential, Masera created a new division
concepts that were adopted by many newspapers  to produce job fairs. To date, HiREvents has pro-

mant programs; conduct regularteaining sessions;
andconductsamlnarstormanagers&superv:sors )

e - - duced over-220 job fairsin Northern
. California.

CREDIT 'II I’ X O N
LEADERSHIP DEVELOPMENT OFFICER

The Golden 1 Cradit Union
8945 Cal Center Drive

In 1991, when a recession took hold, the venture
capitalists believed CJ) would not meet their profit-
ability timetable, so they pulled-out. Masera was

_forced to secure private financing to keep the
comparny from going under.

todeveloptheirmanagementskills that will support’
theCoroValuesandLsadershlpF'rmmpIes Resps
incl training-needs dndlysis; curricllim develop-
rnent; program delivery & eval. Quakfications incl
BA/BS dogree in a related field or equivalent work ' R : . : :
experience; 3+ years exp in Human Resources ) ©  US.AIRFORCE T L ' s

and Training: must possess & working knowiodge ' RESERVE . o _In 199_8, Masera’s company went online as

of adult leaming principles & theories; general Jobjournal.com. The website’s_dépth and

business practice; analytical ability; general math - - ‘ Y vl

skills, Microsoft Word and Excel knowledge, and exclusive ‘CareerClix functlonallty (con-

strongoral andwrition communication skils. Please / necting relevant job openings with related

subrmitcover letter, resume and salary history/rags | : ) . . .

by {ax, mail or email. FEATUHED%MPLEJYYE% SOW SLL Tl HHEND WIS RITHAEY - career articles) make it a favorite among

Learn more about us at JobJournal.com. T P i | b career counselors and jobseekers. The
popular’'employment site has also won
numerous regional and national awards.

SOCIAL WORKER - FULL-TIME
MarorCare Health Services
Walnut Creek, CA 94595
Fax: 925/937-1628 |
Afin: Human Resources
www.hor~manorcars,org

Staying Power
Equally important to the company’s staying
nationwide. These innovations became standards power is its small but fiercely loval staff. Again
’
We offer a competitive salary with an excellent ot arte e for virtually all recruitment websites during the Masera’s ability to adapt pald off: Staffers some-
* benefits package. ManorCare Health Services,the - ’ H H H .
leacier I delluary 01 Tt arn. Tt e ot Where you belong 1990s, including Monster and Careerbuilder: times began their tenure in jobs tha.t, aftera fEV\:’
Svtanding oppgrtur;ityiorlaffug-ﬁmle SOcial\rrluo':ker.' . . months, turned out to be less than ideal for their
@ are searchingfor qualifie applcantsw O have ) - - :
a working knowl and Understanding of MediCare demonstrated skills. Drawing on her employment
discharge planning. BABS ngerred Please ap. counseling background, Masera was able to ana-
Inparson oronlina. Qri.are s an Cw - L.
B drug-free workplace, FEATURED EM- lyze their strengths and switch their roles or _
PLOYER:Loammors aboutusatdobJournal.com. create new ones that capitalized on those assets.
Of her 16 full-time employees, eight have been
Y/
with the company for 10 to 25 years.

+ Long before the Internet’s debut, CJ) recognized
the need for jobseekers to search beyond the tra-
ditional boundaries of [ocal newspapers. From its
inception,-the Job Journal provided regional cov- -
erage, offering readers a wide-ranging view of job
opportunities from throughout Northern California.

Plant Quarantine Inspector

e |+ Cllintroduced the concept of charging a flatrate  When recruiting new employees, Masera looks
$2870-3788 per month, plus benefits '  per job listing rather than pricing ads by the num-  for creativity and a strong work ethic, but not news- -
Plant Quarantine Inspectors use the best.available science and ber of lines. This novel fee structure was designed  paper experience. “We have survived all these ’
technology to prevent exotic pest species from being transported into - to encourage employers to provide more_details for years by rejecting th e status quo and promoting
California via overland highways. We are the first line of defense in an iobseekers, leading to the expansive job descrin- d hinki h | “
integrated pest exclusion system. This systern is committed to helping |1 I ’, 8 pansive Job descrip-  innovative thinking,” she explains. Newspaper
maintain a healthy California environment and economy. Qur work sites |  tions that are now the norm online and in print. people carry a mind-set that just doesn’t work in

are located in rural communities that offer a small town lifestyle, easy

+ The Job Journal was the first to catégorize jobs this environment. They really don’t understand
access to recreational opportunrtles and affordable real estate,

by skill set instead of simply listing them alpha- ~ recruitment, so they don't last long here.”
Applications must be postmarked no later than Jan 30, 2008 betically as was the print advertising practice. Ore trait her employees share is a desire to
See spb.ca.gov for the.exam bulletin and to fill out an official state mailrce a difference, not JUSt a living. .
application (STD 678), no other application will be accepted, Knowing that the services you provide are
: ‘actually being used by people to better their lives
Recognition for the company, in the form of numer- is a great feeling, and it helps.carry you through the

+ CJJ was the first paper in the US to feature
_ -employer logos in their classified ads.
Go to: cdfa.ca.gov

- :o:: CDFA for information about this position ous industry awards and accolades, began in the'  challenges,” Masera confides. “My staff brings that
- AN ' : ‘80s and continues to this day. But while California feellng to work with them every day.” . d

and our Department.

A —r ‘ Feazured Em_p& er

Caltanta Dedartrent of Food and Agrisuhurs \— on T
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Insulair, A Dixie Consumer Products Division of
Georgia Pacific, manufacturer of the “cup with the built-m slecve”
iy currently seeking the following positions:

Maintenancé_ Mechanics ¢ Cup Forniing

General Labor Positions
Folder/Gluer Department: Catcher/Feed

Contact us at:

- Toll-Free: 800-343-3402 « Local: 209/839
Email: insulair.jobs@gapac.com
Fax: 209/839-1353

~
INSULAIR.

Visit our booth at the 16th Annual

Machine Operators _
Thermoforming Machine Operators

ers

Cup Forming Department: Packers, Off Stackers, Feeders
Press Department: Off Bearers, Press Utility

All positions work a 12-hour alternative workweek schedule: 3 days in one week,
4 in the next. Most positions are available on the PM shift: 5:00pm to 5:30zm.

' Insulair, 35275 Welty Road, Vernalis, CA 95385

-0911

S:ockmnr

HIREvent on Jamiary 29 (see back page for details).

~SEGURITY GUARDS (FT/PT}

Mason Security Services

301 Georgia Street, Suite 222

“Vallgjo, CA 94590

877/55-MASON or Fax: 707/297-6607

Attn: Dispatch
Negotiable salary. Provide foot patrol of apartment
complexes in Sagramenio & Richmond. Guard
Station available {or breaks & lunches. Full or part-
time; must be flexible and able to work weekends.
Young &innovative security company offering afull -
range of security services. Regs valid CA Guard
Card and weaponparmit. Calllormoreinformation.

a1 Bay

Introduce yourself to representatives from
dozens of top employers recriiting in 2 wide
variety of fields. Come professionally dressed,
prepared to interview, and bring plenty of
resumes, as every employer is c'oming to hire.

Produced by

': e A!lREvem_:s |

Wednesday, Fehruary 13 - 11am-3pm

1547 Lakeside Drive, Dakiand

‘For more details, call 888-THE-JOBS or visit jnhjuurnal.cnm.

UNARMED SECURITY OFFICERS (PT/FT)
Securitas USA ’
“Sacramente, CA 95825
B00/339-6717
Attn: Security Officers

. www.securitasjobs.com

'$8.00-11.50/hr, We offer medical, dental, vision &

lifeinsurance, and provide free washable uniforms,
FT &PT positions available in Sacramento, Wood-
land, Vagaville, Fairfield, Dixon, Yuba City, Rocklin,
Camino, El Dorade Hills and Falsem, Duties can
include periods of prolonged standing, walking
long distances, walking up &.down stairs, sitting,
visually observing, reading, writing & speaking
English and other duties as assigned. Must meet
minimum qualifications, be at least 18 yrs ofd and
have high school diploma or GED. Must possess
orbeabletoobtain aCA Guard Card. To apply, visit
ourwebsite or call. PPO 00014827, Securitas USA
i a drug-free workplace. EQE/AAP M/F/D/V

] =3
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CREDIT TUNI

CALL GENTER REPRESENTATIVE

The Golden 1 Credit Union

8945 Cal Center Drive

Sacramento, CA 95826

Fax: 916/732-4493

Aftn; Employment Otficer

www.golden1.com; '

backofficeresumes @ goldent.com
Competitive pay plus full berefits including med,
dental, vision and 401k"Excellent bilingual incen-
tive (English/Spanish) $150-200/mo, Califomia’s

| largestcreditunion is seeking motivated, energetic

candidates to join our growing Call Center team. If
you are locking tor dynamic employment with
upward mobiffty in a stable, professional environ-
ment, this compary isforyou. t's an opportunity o
work in a sales & service environment assisting
members, cross-selling services and sharing prod-
uct knowledge. This full-time position requires 1 yr
call center exp with & background in a financial
institution. Positive, upbeat & professional attitude
is a must, Skill' screening, pre-employment drug
1esting, and creditbackground check are required
before being offered aposition: Al applicants must
be over the age of 18 and have a high school
diploma or GED. Ploease fax resume or appiy in
person, FEATURED EMPLOYER: Leam mcre
about us at JobJournal com.”

U.S. forests use thousands of
volunteers yearly. For jobs,
contact officials at local parks
and forests listed in your phone
book, visit americanhiking.org
or call 301/565-6704 for the
job directory: Helping Qut
in the Qutdoors. .

Your Next Job

We make it
our business!

&= Calijagni
- =Job Journal

SALESPERSON (CLASSIFIED ADVERTISING)

California Job Journal

2033 Howe Avenue, Suite 100

Sacramento, CA ‘95825

Fax; §16/925-0101

Attn: RC/Perscnnel

personnal@jobjournal.com ’
During our thorough, six-month training program,
you'll eam §1500/ma salary plus up to $500 guar-
anteed draw against commission (could be aven
higher depending on performance). After 6 mos,
you will receive the basa salary plus your eamed
commissions (potential first-year eamings up to
$30k). Excellent benefits include medical/dental
Insurance, paid time off, paid-holidays, profit sher-
ing. 401k and stock options, If you are confident,
engaging and persuasive, we invite you to join our’
in-house sales team in our comfortable, Arden-
area office. You will build strong relationships with
persor:nal departments and hiring managers while
promoting C.1F's selection of print, onling and job
fair recruitment solutions. During your first faw
months, you will establish a loyal client base, then
grow and develop your assigned industry, Prior
sales experience and PC skills are a must. Expin
either telemarketing, business-to-business sales,
orworking in the recruitment/employment agency
field is strongly desired. No phone calls please.
Applyinwritingwithcomplete work & salary histery. -

Miscellaneous

MAINTENANCE WORKER I

Cosumnes Community Services District

8820 Elk Grove Boulevard, Suite 1

Elk Grove, CA 95624

916/405-7190

Attn: Buman Resources Office

www.yourcsd.com .
$3460-4837/ma + xint bfts. Under gen supv, as-
sists inthe supv & dir of FT/PT park maint div staff;
provides instruction, training & guidance to staff to
maint standards; performs a variety of skilled &
semi-skilled tasks in the maint & repair of parks,
parkways, landscaped corridors/medians, swim-
ming pools & recreational facilities. FT; regularly
scheduled eve, weekend & hal. Reqs any aquiv
combination of traimng & exp which provides the
reqd skills, knowl & abitities; HS diploma or equiv
& 1 yr exp performing duties equiv to a Maint
Worker II; OR 3 yrs of FT paid exp performing
landscape and/or horticulture maint & repair work:
supvexpinthelandscape constr, maint or horticul-
ture industry preferred; beginning to intermediate
computerskillsraqd. Mustpossess & maintthrough-
out employment a valid Class C CDL & clean
driving record. Current American Red Cross First
Aidand CPR certis pref. Applicable cert & Iic inthe

- landscape constr, maint or horticulture field des.

Obtain job announcement/app in person or online.
Mail completed apps. Faxed’ ermailed apps will not
be accepted, FFD: Fri, 2/1/08, 4:30pm. PNA

RECREATION COORDINATOR Il
TEERS/SKATE PARK
Cosumnes Community Services District
" 8820 Elk Grove Boulevard, Suite 1
Elk Grove, CA 95624
916/405-7190
Atin: Human Resourcées Qffice
Www.yourcsd.com . '
$53621-4853/mo + XInt bfts. Seeking a highly moti-

vated and resp individual for this open position in

the Aquatics & Teens Division. Under gen supv,
plans, coordinates, evaluates & directs recreational
pgm & special events in the area of Teens/Skate
Park; supvs PT, seasonal & volunteer recreation
staff, usdt registration software to moniter pgms,
and evaluates pgm and staff. Must be comfortable
in a stropg teamwork-orientad environment and
maunt postlive working relationships with cowork-
ers. FT position, some evening and weekendwark,
Ragsany equivcombinationoftraining &iexp which
prevides the reqd skills, knowledge and abilities.
Asscciata's Deg prefarrad; OR min of 15 units with
an emphasis in Recreation, Bsns or closeoly related

“field and 3 seasons of increasingly resp exp in the

field to which the position is assigned. Must be at
least 18yrs of age. Must possess, & maintthrough-
out employment, a valid class C CDL and an
Amarican Red Cross First Aid & CPR cert. Detailed
job announcement and app avatable at above
address, oronline. Submitcompleted appto above
address, Faxed/emaredapps will notbe accspted.

FFD: Fri, 2/1/08, 4:30pm. PNA.
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MECHANIC
Campbell Soup Supply Company
P.O. Box 31390
- Steckton, CA 95213 -
Attn: Human Resources

Competitive wages, Campbell Soup Supply Com- |

pany has a FT opening in the Stockton Tomato
Pracessing Facility, Responsible formaintaining &
repairing- pumps, moters and gear bodxes; and
providinggeneralmechanicaltroubleshooting. Shift
work and overtime available during the season
{July-October), Qualified candidates should be
jouney-levelmecharnics, Requires aseptic system
operation and maintenance experience. General
electrical and refrigaration concepts halpful, Must
be able to weld and fabricate. Requires good
written and verbal communication skills, thorough
understanding of safe work practices, and sea-
sonal supervisory skills. To apply, pleasa rail
resume. No phone calls please. EOC

ELECTRICIAR-INSTRUMENT TECH

Campbell Soup Supply Company

P.O. Box 31390

Stockion, CA 95213

Attn: Human Resources
Competitive wages. Campbell Soup Supply Com-
pany has a FT opening in their Stocktdn Tomato
Processmg Facility. Responsible for maintaining
and repairing processing eguipment, Shift work
and QT available during the season (Juiy-Octo-
ber). Qualified candidates should be journey-ievel
maintenance electricians, Requires aseptic sys-
temoperation & maintenance exparience, General
electrical and refrigeration concepts helpful. Must
be able 1o wald and fabricate; troubleshoot both
electncalsystamsand|ns1rumems Requires good

_written and verbal communication skills, thorough

understanding of safe work practices, seasonal
supervisory skills, strong electrical concepts, and
knowledge of PLC basics. To apply, please mail
resume. No phone ¢alls please. EQC .

“Nothing in this world can take
the place of persistence. Talent
will not; nothing is more com-
mon than unsuccessful men
with talent. Genius will not;-
unrewarded genius is almost a
proverb. Education will not; the
world is full of educated dere-
licts. Persistence and determi-
nation alone are ommpotent
The slogan ‘press on” has solved

- and always will solve the prob-
lems of the human race.”
— Calvin Coolidge

“I love the Quick Fix articles— I have two on my -
“wall ncrht now [ Age Concerns are Gétting Old -

" and The Job from Hell] that I use as aﬁzrmanons '
N fbr r jobseekers — especially older ones.”

Br_e'nda Burnett, Greater Sacramento Urban League -

That’s how many

much more.

This is a rare opportunity for a cre-
ative self-starter to become a key player
on our award-winmng team, You'll
research, write, edit and proofread
emnployment and worlc-related articies

for publication. obtain infofreleases, plan
editorial schedule, communicate with
writers & syndicates, and coordinate
efforts with sales, preduction & mar-
keting depts, including some editing/
proofing of advertising copy. -

Reqs BA/BS, strong grammar & writ-
ing skills {will test), attention to detail.
deskeop publishing experience. and at
least three years writing experience.
PC PageMaker skills and experience
with employment topics and working
with media preferred.

Salary DOE/DOQ. plus generous
benefits including medical/dental

~ insurance. paid time off, profic
sharing. 40|k, and stock options.
Send resume (With salary history)
and writing sornple to:

-| California Job Journal

Attn: Executive Editor
2033 Howe Avenue, #100
Sacramento, CA. 95825 '
persdnnel@jobiourhal.com

No phone ca]ls please

and news items. as well as select marerial

opportunities you'll find

right now at JobJournal.com.

Plus details on'net\}vorking events and
career tra'ining, advice from employment
experts.and top career pros, and much,

Visit today and put your . .
knowledge to work tomorrow.

The San ]odqﬁin
County Probation Department
-recruits for:

» Probation Officers

Juvenile Detention Officers
Pre-Trial Program Specialists
Probation Assistants

Office support -

For current employment opportunities visit our booth
at the 16th Annual Stockton HIREvent on January 29
(see back page for details), or contact San Joaguin County
Human Resources Department at (209) 468-3370,
or online at www.sjgov.org/hr

GET A JOB!
If you have the time, we have the Dppnr'bunibj.

Great benefits, good pay, and you don't have
to leave California.

Talk to us a the 16th Annual Stackton Diversity HlREvent‘

Feam'red Employer_
L on

No pressure; just informatian.

7 AIR FORCE RESERVE

&
AN
g

800-257-1212 AFReserve.com




Abbreviation Key

JOB CATEGORIES: The decision on where to
categorize an opening is made with more emphasis
given to the experience/skills/education required than
the job duries er pesition title. New readers should
check several classificarions to determine where specific

types of employment will be found.

HOW TO APPLY: To apply for an opening or obtain
additional infermation, contact the employer directly as
specified in the job listing. Send correspondence to the
contact’s attention and ask for that person or depart-
ment when telephoning. If no telephone number is
listed, the employer does not want phone calls!

2785 Momson Drive,

Attrt: Te

An asterisk before the

in more than one.city.

tlons and 1 yr exp with

A PROGRAMMER ANALYSTS (3) ;
#  Satellite Data Systoms
Space Communications Division

Lydeck / Operations
56750 B40 mo DOE plus-madicy

city name indicates thar the job
" location is different or available

astrophysics preferred. Send.¢
1| resume and coverletter. AA/E]

Suite 100

Indicates
number of openings
. available.

HP70)

California Job Journal
when applying. ;

T oalp accounts payable

a/r . accounts recehvable
AA _affirmatlve action
acct account(ing), accountant

complies with Amerlcans
with Disabllities Act
2pp application

archt  architecture, architect

bfts benefits A
bkpg . bookkeeping

bsns business

CAD  computer-aided design

cC community college

CDL  Calffornia driver's license .
=] company, county
coll | college
com communication
comp  compensation
compr comprehensive
constr construct, construcdon -
contrib - contribute, contribution
coord -coordinate, coordinator
cred credental, credentialed
CWE  commensurate with

... . experlence
D persens with dlsabllltles

encouragedto apply: - - -
DD developrnennlly d| Isabled

D&A: drug and alcohol

deg - degree -

des desire, desired, desirable

‘dev . -develop, development, . -

developer, dev opmenmlly

dir. . director, direction

“dv | division -

dnt dental, dentlst, dentistry

DOE  deépending on experience

DOQ  depending on qua]nf“ca.tlons

Dp data processing

ECE early childhood education

ed education, educational

EDP - electronic data processing

Equal Employment Opportunity

Em
engr
ECE
equip
ESL
est

FFD

GED
gen

govt
* hol’

HS .
Ins

knowl

engineer In training pft shr
engineer, engineering PEmM
equal opportunity employer PNA
equlpment pop
English as a second language prof
establish(ed), establishment . PT
females encouraged to apply PTO
final filing date QA
full-ime QC
general equivalency dlploma RTW
general, generally

general ledger RE
government - . : - ref
holiday . . res
human resources resp
high school . ret
insurance v RT))
Interview

information technology Sacte
knowledge; knowledgeable SAE
licensed clinical social worker - SASE
license(d), licensure. - sched

minoritles. encouraged o apply seq
mechanic, mechanical SF

medical, medicine shth
marrlaﬁe family & child SNF
counsel . spel
manufacturing supy
manufacturer

management information TBA
systems TBD
market]ng - TbD
necessary -

negotiable, negotlate univ
opportunity W
organize, organlzing, vag
organization vis
overtime W
open untill filled | : wif
personal computer wia
printed circuit board WP-
Public Employee wpm
Retirerent System 4

PUBLISHER
EDITGAS
ART/PRODUCTION

REERUITMENT CONSULTANTS

MARKETING/COMMUNICATIONS
OFFICE MANAGER

JOB FAIR COORTHNATOR

[T CONSULTANTS

ACCOURTING and
ADMINISTRATIVE STAFF -

California Job Journal

California Job Journal Staff_

profit sharing
program
pestmark not accepred
population
professional, professionally
part-time -
persenal time off
quality assurance
quality control
right te work in the US.
(or proof of citizenship).
real estate
reference
resume
responsible, responsibliity
retirement, retired
referto Job Journal (tell the

. employer where you saw ad) .
“Sacramento
self-addressed envelope .
self-addressed stamped envelope
schedule(d), scheduling
secretary, secretarial | o
San Francisco ’
shorthand
skilled nursing facility
speclallst special
supervisor, supervise,
supervision, supervisory
to be announced or arranged
to be discussed - .
Telecommunications Device
for the Deaf
university
veterans encouraged to apply
vacation
vision
women encouraged to apply
with )
without
waord processing
words per minute
extension

Kathy Masera
Clayton Babcock, Rich Heintz -

David Grealish, Frank Weiss,
Megan Scroggins

Mary Rose, Pat Hannon,
Brad Alford, Kathleen Guiol,
Ving

Stephanie Harris

Linda Christian

Kathy Caricato

Tony Carlson, Steve Cranney

Karen Dawal, Susan Barstis,
Maicoua Yang, Jennifer Wagner

aicp

ASSOIATION CF,

2033 Howe Ave, #100, Sacramento, CA 95825 = q;@pb]ournal com
(916) 925-0800 = (800) 655-JCBS = Fax: (916) 925-0101

‘Information in California fob Journal has been obtained from sources believed
relfable, but accuracy and completeness cannot be guaranteed; use the Inforrmation
at your own rske T
transcribing andfor printing <f the contents. {nformation
contained in this publication is Intended only as notification
to readers of available employment opportunities, || Acquisi-
tioh Corp reserves all rights In connection with this publica-
tior and duplication of the contents heretn without weitten
cersent Is prohiblted. Copyright ©2008 ] Acquisition Corp,

phical errers may occur in the

(California Job Journal

from page 2

Job Wire

full-time jobs by April. Many of the cuts will hit the high-
energy particle physics program after funding was cut 20
percent, a loss of $25 million.

SACRAMENTO - Information technology prowder Elec- -
tronic Data Systems Corp won a $76-million contract to
help update equipment and software applications used
by the California DMV. Texas-based EDS, which employs
over 2500 in Rancho Cordova, will use some of its local
workers for the project and hire up to 100 additional
employees . . . Tax attorney and nationally. recognized
‘tax lady’ Roni Deutch is opening four Roni Deutch Tax
Centers in Sacramento, Carmichael and Roseville. She
plans to expand the franchised tax preparation centers
into ten or more states . . . Sutter Medical Center issued
layoff notices to 49 staffers who now have 60 days to
find other positions at Sutter Health facilities. A variety of
positions are being eliminated in an effort to bring Sutter's
costs more in line with similar California hospitals.

" SAN JOSE ~ Credence Systems. Corp erI cut 30 percent
.of its worldwide worlkforce, about 400 employees, by
year’s end. The manufacturer of automatic test equip-
ment for chip makers will reduce its focus on business
and products not related to the consumer semiconductor
market, following a 23-percent drop ‘in fourth-quarter
revenue. Credence plans to double its sales and support
staff in Asia to 200.

One in Three Workers Felgn IIIness

Have you ever called in sick to work jUSt to get the day
-+ off? You're not alone. CareerBuilder.com’s annual survey on
.. employee absenteeism found that 32-percent of workers-

. called in sick when they were well at least once in the last  °
year. While three- ~quarters of employers-surveyed said they 4
usually believe the excuses, 35 percent have checked up
on an employee who called in sick and 16 percent said"
they have fired an énployee. for mlssmg work without a

. legitimate excuse.

BLS Updates Long-Range Projections

Last month, the US Bureau of Labor Statistics released its
latest employment projections for the 2006-2016 decade.
Total employment for that period is expected to increase’
10 percent, slightly less than the 12 percent seen during
the previous ten years. This will be accompamed by a
slowdown in workforce growth due, in part, to the number
of refiring baby boomers. The need to replace the retirees
and other workers who leave their jobs is expected to
create a substantial number of openings.
Service-providing industries will generate almost all
of the employment gains in the decade and more than
three-quarters of all jobs in 2016. This sector is led by
rmanagement, scientific and technical consulting services,
~‘employment services, and general medical and surgical -
hospitals. Professional and business services, healthcare
and social assistance will account for more than half of
the projected increase in total-employment. Contlnumg
a decline, however, is the manufacturing sector, which is_
expected to lose 1.5 million jobs over the ten-year- period.
Industries affected include printing and related support
activities, and motor vehicle parts manufacturing. Pro-
fessional and related positions, and service occupations,
two groups typically at opposite ends of the educational
and earnings ranges, are projected to grow the fastest
and add the most jobs. They will account for more than
60 percent of new jobs created during the 2006-2016
decade.
College graduates can anticipate more opportunltles,
as the proportion of jobs in occupations that require a
degree will increase slightly. Fifteen of the 30 fastest-growing
occupations require a bachelor’s degree or higher. a
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BURLINGAME

Jay's Networking Events:
“Networking for Technology
Professionals”

6-9pm, third Tuesday of the month, Get to-
gether with other technology professionals,

" make valuable business connections, find ajob

or new business oppartunities. Our networking
events attract a large, diverse group of profes-
sionals that you'll want to meet: recruiters,
start-ups, entrepreneurs, VC & Angel investors,
manufacturers, sales & marketing profession-
als; the people who are making thlngs happen
in the Bay Area. $10.

Sapore ftaliano Restaurant

1447 Burlingame Avenue .

info & RSVP: jayman&???@yahoo com
(Please indicate Burlingame location)

15

HAYWARD
Eden One-Stop Career Center:
“Employment Info Session”

CAREER CALENDAR

16

BAMTECA :
Professional Resource Network:
“Jobseeker Orientation”

9am-noon. Areyou an unempleyed professional *

wishing to reenter the workforce? Experience
Unlimited can help you access networking &
employment opportunities. No charge,
EDDMorknet Center, 302 Northgate Ave
info: (209) 825-2064 or www.sfcprn.org

16

MENLDO PARK

PeninsulaWorks:

“EDD Questions?” :
8:30-noon, Wednesdays, Come talk to an EDD
representative to learn about unemployment
benefits. No charge.

1200 O'Brign Drive

Info: (650) 802-5000

2-4pm Tuesdays. Learnabout the different types

of resumes, along with cover letters and inter-
viewing techniques. Some computer exp and
basic keyboard knowledge recommended. Lim-
ited space {first come, first served). Free.
24100 Amador Street

Info: (510} 888-7100

MENLG PARK

PeninsulaWorks: - -

“Job Readiness Workshop” .- . .-

8:30-3:15. Learn how to develop 'skills that
will allow you to find a job or a career. This,
two-day workshop focuses on developing seif-
esteem, practical tips and actual practice in
job interviews, and up-to-date information

and assistance with resume preparatwn No. .

charge,

1200 O'Brien Drive
Info: (650) 330-6490

5

ROCKLIN

eWomenhetwork:

“What's in Your

NetWorking Tool Kit?” -

©:30-11:30am (doors open and informal net-
working begins at 9:15). Come together with a
small group of business women to learn about

the five things everyone should have in their

NetWorking Teol Kit. While all are important,
the primary focus will be en your 60-second
introduction. $15/members, $20/nonmembers
($25 for registrations after 1/13).

Dreamn Diners

6624 Lone Tree Boulevard
www.ewomennetwork.com -~ - -

5

SACRAMENTO

Sacramento Works '
Hillsdale Business Information Center:
“Business Counseling,
Workshops and more”

10am, 11am, 1pm, or 2pm Tuesdays. SCORE
(Serwce Corps of Retired Executives) will pro-
vide you “with one-on- -one assistance with
business plans, business structure, and more,”
No charge.

5655 Hillsdale Boulevard, Suite 8
Registration: Darlene, (976) 263-0656 or
www.sacscore.org

5

SACRAMENTOD

UCD Emcees Toastmasters:

“Overcome Fear of Public Speaking”
5:45-7pm, Tuesdays. Improve your presenta-

“tion, leadership, impromptu speaking and

meetmg management skills in a fun & support-
ive environment. You will alsc have a chance 1o
expand your professional network and make

. new friends. Guests welcome at no charge and

are mot required to participate.

. 2248 Stockton Blvd (La Bou Restaurant)

info: Alan Haynes, (976) 202-9473 or

- alan haynes@hotman! com

SACRAMENTO

Greater Sacramento Urban League:
“Employment & Training Program”
Avariety of programs and services for both youth

& adults, including Advanced Office Technology, -

Call Center Certification, emplaymentworkshops,

after-school pregrams, GED Preparation and oth-

ers. Cal-for more info about all of our programs

" and services or attend an .orientation (at 9am
. every Wednesday). No charge.

. Vic Fazio Workforce Training Center
- 3725 Marysville Bivd, Del Paso Heights

info: (316) 286-8600

16

SAN FRANCISCO

San Francisco Chamber of Commerce

“Job Forum”

" 6:30-8:30pm Wednesdays. This,is a job/career

counseling. service that has been effective in
helping jobseekers help themselves. Job Forum.

attendees receive assistancein developing career
& job-search strategies tailored to each of their
goals & circumstances, No charge.

235 Montgomery Street, 12th floor

Info: (415) 989-3145 or thelobForum,org

|7

CONCORD

Greater Concord Chamber of Commerce: .

“Business After-Hours Mixer”

5:30-7:3Cpm, third Thursday of the month. An
agenda of fun, food, and informal netwerking.
Nao charge for members, $20/nenmembers.

‘Info: www.concordchamber.com

17

DAKLAND

Experience Unfimited:
“QOrientation” .
1:30pm. Join the no-fee career transition center

for professional job seekers sponsored by EDD.

Learn proven technigues to market yourself suc-
cessfully. Free seminars, networking, job resources
and support groups.

675 Hegenberger Road, third floor

info: (510} 563-5310 ’

|7

STOCKTON
San Joaqum County Worknet Center: .
“Applications - Filling in the Blanks”

Sam-noon every other Wednesday. Learn about
illegal questions and how to avoid being screened

out. No charge,

“Interactive Interview”
1:15-4pm. Learn how to give good answers to

. difficult interview questions, and what questions
you shouid be asking the interviewer No charge )

. 56 South Lincoln Street

info:-(209) 468-3660

On-
gong

SANFRANCISCOD .
Experience Unlimited: - -
“Job-Search Strategies

for Professionals”

Workshops, cover_skills identification, resumes,
letter writing & interviewing. Call for schedule.

“No charge, but volunteer work hours required.

EDD, 745 Franklin Street, Lower Leve!
Preregistration required: (415) 771-1776.

18

- *Is Your Resume Working for You?”
-9am-noorn. Learn how to write a resume and

STOCKTON

San Joaquin County Worknet Center;

cover [etter that get you an interview. No charge.
56 South Lincoln Street
info: (209) 468-3660

12

LINCOLN

eWomenNetwork:

. “Accelerated Networking Lunch”
© 11am-1:30pm. Fermale professionals and busi-

ness owners are invited to join our dedicated

* group which supports and premotes the cbjec-

. tives of suctess-minded women, | r
networking precedes. guest speaker. Limited -

Informal

space. $36/members, $46/nonmembers {price
increases five days prior to-the event).

Catta Verdera Country Club

1111 Catta Verdera

Registration; 916/521-2540 or
www.ewomennetwork.com

1)

SAN RAMON

Ryze San Ramon:
"Business Networking Mixer"

5:30-8:30pm, fourth Tuesday of the manth,
Come mix, mingle, network, and make new

- connections with a variety of professiondls in a
relaxed atmosphere in the East Bay. If you've

never attended a Ryze $an Ramon mixer, we will

behappy to introduce you around. RSVP bydpm -

the day of the event; $7 for Gald members; $1 0
for Ryze members, $15 otherwise, :
Chevy's Fresh Mex .

18080 San Ramon Valley Boulevard

info: (825) 327-1910 or

T /sanramonevent.ryze.com. .

PE

SACRAMENTO -

La Famifia Counseling Center:
“Orientation for Jobseekers”
10-11am, 2rd & 4th Wed of the monih; follow-

ing the orlentatlon is an opportunity to meet
with visiting prospective employers from 11am-

noon. Learn about our job-search sves/resources, |

including job listings, assistance with preparing

resumes, use of computers and fax machines.

Spanish-speaking staff available. No charge.
5523 34th Street
info: (916} 452-3601

SAN LEANDRO

East Bay Women's Network:

. “Networking Luncheon”

11:30am-1:30pm, first Wed of every manth.
Business networking and educational speakers
(call, e-mail, or see website for specific speaker
topics). $15/members, $25/nonmembers.

The Englander, 101 Parrott Street

Info: (510) 739-1996,
fashionstogo@juno.com, www.ebwn.org

STOCKTOR
Stockton Women's Network: -
“Networking & Luncheon/Speaker”

Networking {11:30am) followed by, luncheon
{naon-1:15pm), first Wednesday of eyery menth..

Forum for local.women to support ane another”

in business, professionzl and personal growth.
$16/members (521 at door), $25/nonmembers.
Radisson Hotel, 2323 Grand Canal Bivd
Info: (209) 472-0359 or
wwaw.stocktonwomensnetwork.org

‘. On-

going

SAN FRANCISTCD
Jewish Vocational Service:
“Orientation”

Learn how: JVS can help with your job search .

and/or careertransition. Free. Call for days/times.
225 Bush Street, Suite 400
info: (415) 391-3600

ROUNTAIR VIEW

Chamber of Commerce Mountain View:
“Women in Business Luncheon”
17:45am networking precedes guest speaker
(noon-1:15pm, including a question/answer
period) — 2nd Tuesday of the month. Womenin
Business promotes business, perscnal and pro-

fessional-development through networking, .
- education and community invclvement. '$25/

members, $30/nonmembers.
Michaels at Shoreiine

' 2960 North Shoreline Boulevard

info & registration: (650) 968-8378,
wuww.mountainviewchamber.org

On-

gowng

SACRAMENTO

Sacramento Professional Network:

“Job Search Group™ -

Office hours_8:30-4:30 Mon-Fri, A chapter of
EDD-sponsored Experience Unlimited, self-help
group for skilled, unemployed, job-seeking pro-
fessionals features a full range of -careerfjob
search classes and resources/services, No charge,
but volunteer work hours and weekly meetmg
attendance required. .

5007 Broadway .

Prereg:strat:on reqmred (916) 227—0330

On-
going

SACRAMENTO
Employment Develcpment Department

“Job-Search Training” .

Three-hour workshop mtroduces the entire job- -

search process including skills analysis,

“interviewing technigues, and more, Veterans’
- services also avaiiable. No charge. :

2901 50th Street (at Broadway) . -
Preregistration required: (916} 227-0307

_ Upcoming events may be listed free of charge, as
space permits, providing admission s less than $50:
Send information at least 2 wks in advance to:

CJJ Calendar = 2033 Howe Avenue, Suite 100
Sacramento, CA 95825 ~ Fax: 916/925-0101

: Coéb. from those
;;ﬂpeople might. also become invaluabie addi-

Email: calendar@jobjournal.com

ctions to your netwp_rk.

‘the know those san
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Califoraa Jab Journal

“I really love your paper! You use great writers —
the articles are always well written, up-to-date and
so readable. Ilove it, love it, love it!” '

Ginny Livingstone, Peninsula Works, Redwoogl City

Meet dozens of the Central Valley’s premier

emplbyers eager to hire for over 1000 posi-

tions in a varety of fields, including:

_ Administratioﬁ, Banking, Customer Serviée,
Education;_ Engineering, Financial Services, Food
& Beverage, Hospitality, Industrial, Law Enforcement,
Management, Public Safety, Retail, Real Estate, Restaurant,

“Plenty of resources can preduce a resume that shows what- Sales, Social Work Transpo rta ﬁbn and mofe
b ’ y .

“you've done in the past. But those cookie-cutter approaches -
- _ignore-the true purpose of a resume - helping you get where

Dress for interviewing, bring plenty of resumes, and plan on talk-
you warnt to go.

, .ing with every employer — because the best opportunities often
- At HIRE Career Services, our resume experts know today's

job market, and we understand how to gain the attention of
“today’s employers'.:We work with you to create aresume with

your future in mind — portraying your skills and gbilitieé ina

way that will get recruiters’ attention, and interviews for you.

are found where you least expect them.

* Dozens.of Employers plus Government Agencies
* Over 1000 Jobs in a Wide Variety of Fields.

® Free Resume Evaluations * ® Free Admission

Composing a great resume is about much more than fonts
and formats. At HIRE Career Services, we consider g wide
variety of factors-— changes in'your industry, your career level
and goals; even how your resume should be distributed — to
custom-tailor documents that you'll use with pride: .

’ : Sponsared by:

You don't even need to come to our office; everything can be
handled vig telephone and email.

y

CAREER SERVICES

CITY OF .
STOCKTON -

. Call or email today for more information or to
schedule a phone appointment. '

Résumes@JobJournal.com
. {916) 231-RESUME




