Workmg Wounded

America’s First
‘Employment Paper
(elebrates 25 Years

At a time when declining ad revenues have major news-
papers struggling for survival, one of the original niche
publications to challenge the dailies” dominance in classi-
fied advertising is celebrating the 25th anniversary of its
first edition. Since the inaugural issue hit the newsstands
in the first week of 1983, independently owned California
Job Journal has published
over 1100 weekly editions
and acquired a readership
of more than 280,000 job-
seekers every month in
cities throughout Northern

Caln‘orn ia.
continued on page 11




Seasonal Retail Employment Slid

Low retail sales expectations for the recent Christmas
season had a humbug effect on holiday hiring. Analysis
by global outplacement consultancy Challenger, Gray &
Christmas found that retail employment expanded by
648,500 jobs in October, November and December, down
10 percent from the seasonal positions added in 2006. For
those hoping to start careers in retail, prospects probably
won't improve for a few months. In recent years, retailers
have cut more workers in January and February than they
hired in the preceding three months. If you were hired as
a seasonal employee and want to become a-permanent
staffer, CEO John A. Challenger offers this advice: “Itis '

 critical to use the short time available to. prove your indis-
pensability. Show up for work early, offer to work extra

- hours, do what is asked of you and more, and, most
‘importantly, make sales.”

Jobseekers Remain Optimistic

Despite rising gas prices and talk of a recession, jobseek-
ers are more confident than a year ago about their ability
to land a new position within a few months. That was the
consensus from about 500 callers nationwide to a free
job-search advice line sponsored by global outplacement
consultancy Challenger, Gray, & Christmas for two days
in late December. One in four jobseekers expected their

- job search to last two months or less, up from 16 percent
of jobseekers the year before. ' o

Anxiety Over Bailing Boomers

*A major obstacle facing today’s companies is the maturing
of their employees, according to financial staffing service
Robert Half International. Their recent survey of 150.senior
execs from the nation’s 1000 largest companies found
that almost half of them believed the loss of retiring baby
boomers will have the greatest impact on the workforce
over the next decade. “The looming retirement of baby
boomers (born between 1946 and 1964) has captured the
attention of business leaders who are concerned about
retaining the expertise of their most tenured employees,”
‘obsérves Max Messmer, chairman and CEQ of Robert Half.
Organizations who wish to retain these workers beyond
traditional retirement age should consider alternatives
such as consulting arrangements or flexible schedules.

On The Job Front

STATEWIDE ~ The troubled mortgage industry cost 16,000
Californians their jobs last year, more than any other state.
A survey released by MortgageDaily.com found that
mortgage lenders cut 86,000 jobs nationwide in 2007.
Almost 150 mortgage companies closed or shut down
lines of business in 2007, compared to just 36 in the
previous five years combined. MortgageDaily publisher
Samn Garcia noted, “While more layoffs are anticipated for
the mortgage sector during 2008, we expect the pace of
job cuts to slow significantly.” The biggest mortgage firm,
Countrywide, recently purchased by Bank of America,

eliminated 12,000 jobs nationally [ast year, more than any

other company . . . Budget cuts proposed by Governor

Schwarzenegger would shut down 43 of the 273 state

parks and limit operations at five others. The action is

projected to save the state $13.3 million and cost 129 jobs.

According to state officials, the parks slated for.closure are
- the least used-and generate the lowest revenue. Cynics.

suggest this is. merely a budget negotiation gambit to get

the legislature to save the parks by authorizing higher fees.

PALO ALTO - Due in part to federal budget cuts, the
- Stanford Linear Accelerator program will eliminate 225

continied on page 74

Regicnai §
Transi}

ADMINISTRATIVE ASSISTANT Il
Sacramento Regional Transi District (RT)
2830 G Street, 2nd flocr

. ‘Sacramento, CA 95816
916/321-3800
Attn: Himan Resources
www.sacrt.com :

$2912-3716/mo pius excellent benefits. RT seel

Administrative Assistant Il 1o perform a variety of

complex administrative and office suppon tasks,

Requires a high school diploma or equivalent and

3 years general office exp. Must have the ability to

yps 50 netwpm. Forcomplete job description and

typing certificate requirements, contact RT in per-
son or visit our website. Completed employment
application, supplemental application & typing cert
must be received by 5pm, 1/30/08. RT will make
reasonable efforts to accommedate applicants
with disabilities, EOE M/F. FEATURED EM-

. PLOYER: Leammoreaboutus atJobJournal.com,

“We cannot keep

the Job Journal in
stocklItis very

popular with our

jobseekers as a

resource to find
employment.”

David Lyon,
Codrainator,
West County
One-Stop Career
Center, San Pablo

Spread the word on your next class, seminar, mixer, crientation;,
or meeting with a listing in Looking Ahead. This popular feature
is seen by hundreds of thousands of Northern California
jobseekers in California Job Journal and at JobJlournal.com,
ensuring a strong turnout for your event, '

No-costhOWecoSt Events (General admission: Less than $50)
Published on & space-available basis «...........ccoceveeeee... FREE
Guaranteed publication in California Job Journal ............ $10

Premium Events (General admission: $50 and up)

Nonprofit organizations ...........cev...... et s $35

- Private companies & government agencies ................. $75
e

Job Fairs (cerrafnfestrictjons may appPh ..o - $75

Send event information to: CJJ Calendar
12033 Howe Ave, Suite 100, Sacramento, CA 95825
Fax: 216/925-0101 *» Email: calendar@jobjournal.com

AGRICULTURE COMMISSIONER/
.SEALER OF WEIGHTS & MEASURES

Plumas County

520'Main Street, Room 115

Quincy, CA 95971 -

530/283-6444

Atin: Human Resources-

www.countyoiplumas.com :
$5038-6129/mo + bfts. Plans, organizes, directs,
coordinates &administersthe County’s inspection
& entorcement pgms; enforces State & Federal
pesticide regulations; enforces weights & mea-
sures laws/regulations; administers the Coop
Predatory Animal Pgm; dev & recommends dept
goals, objectives & policies; preps & administers -
the dept budgets recomménded by the County

" Admin Officer and approved by the Board of Supv;

controlsfiscalexpenditures & revenue; hires, supv,
evaluates & ensures proper training of dept staftin
accordance with County Personnel Rules, ete,
Reqgs broad & extensive experience in agricultural
and weights &measuresinspection & enforcement
work, incl at least 2 yrs in a mgmt or supv position;
advanced educational training in biological & agri-
cultural sciences with courses in mathematics &
physics. Must possess a vahd licanse as a County
Agricultural Commissioner and County Sealer of
Weights & Measuresissuedbythe GA DeptofFocd
& Agriculture. Obtain app in person, by phone or
online. Open until filled. AA/EOE )

v

DIRECTOR OF COMMUNITY DEVELOPMENT
Klamath Falls HR :
Government Center ' .

* 305 Maln Street, 2nd Floor, Rm 216
Klamath Falls, OR 97601
541/883-4296 or Fax: 541/883-4270
Attn: Jossica Ransom
www,coklamath.orus, - -

Excellent comp & bits pkg. Plan; organize & direct

the activities of the Community Dévelopment Dept
including Building, Planming, Solid Waste & Parks
& Onsite Pgm Divs. Respond toInquiries from the

* public; prepare periodic reports as reqd by the

Board; meet w/ Advisory Committees; prepare &
monitor annual budget; keep officials informed;
actively participate in professional societies and,
attend confarences. Resp for hiring; firing; evalu-
ations; counseling; reprimands; safety; workers'
compensation claims reviews, etc. Reqs BA/BS in
planning, public admin, palitical stience, engr or
related field or equiv expin public admin w/ ernpha-

sis on toam building & customer service; 10+ yrs

expin public sector w/ supvresps. Toapply, retumn-
a completed Klamath County Empioyment App.

When applying, please relerence job nurber 07-

118-2801. App materials are available in person,

conline orby phone, Submit all other info (resumes/

cover letters) to jransom@co.Klamath or.us.

DETERMINATION
All things are difficult before
they become easy.

. (California Job Journal

GENERAL MANAGER - LABOR URION
Public Employees Union, Local One
P.O. Box 6783
Concord, CA 94524 .

Attn: President Dave Rolley
www.peut.org; info@psut.org

$120k-130K/yr plus bits. As the chief admin officer

of Public Employees Union E.ocal One, the General
Manageris resp forthe admin &direction of a large,
independent public employees union and for car-
rying out the missicn, purposes & policies of the
organization; will direct and assign staff and may
also delegate specific duties to staff members.
Under gen policy of the Public Ermployass Union
Local One Board of Directorand inaccordance with
the organization bylaws, policies and guidelines,

-.plan, organize, coordinate &.administer all Union

functions and activities; provide policy guidance
and coordinate the activities of affiliate organiza-
tions; foster cagperative working relationships with
civic groups, govemmental agencies, union staff
and membership. FT position. Requires substan-
tial college-level course work in bsns, public admin,
industrial relations, political scisnce or relafed fleld
ang 10 yrs of progressively resp work i labor
relations in CA, preferably in the public sector; OR
an equiv combination of education and exp. Must
possess a CDL, Mailor emall resums, or apply
online. FFD: 5pm Fri; 1/18/08.

DIRECTOR OF PLANNING
Plumas County
520 Main Street, Room 115
Quincy, CA 95971
. 530/283-6444
Attn: Human Rescurces
" www.countyolplumas.com
Salary is currently under review plus. benefits.
Some duties include planning, organizing, direct-
ing, coordinating & administering thefunction ofthe
County Planning Department; enforcing land use
regulations; developing and recommending De-

.partment goals, objectives.and policies; preparing

and adeministering the Department budgets recom-
mended by the County Administrative Officer and
approved by the Board of Supervisors; hiring,
supervising, evaluating and ensurifg proper train-
ing of Department staff in accordance with County
Personnel Rules, Reqs BA/BS in Urban Planning,
Public Administration, Geography, Architectura,
Architectural Engineering, or related field, Also
requires 5 years of responsible professional exp,
3+ years in public planning and the remaining 2
years in land-use evaluation; must incl 2 years in
a supervisory capacity. Submit application in per-
son, by phone or on our website.

D,.
N8i, .

INCORPORNATED

" HIGH HAIL OPERATORS

DaAngelo-Brothers, Incorporated -

100 North Conahan Drive S

*Hazelton, PA 18201

" 800/355-5266 or Fax: 570/459-4630

Atin: Carl Faust

www.dbiservices.com; hr@dbiservicas.com
Salary and benefits are negotiable. These are
exciting CAREER QOPPORTUNITIES! DaAngelo -

" Brothers, Incisexperiencingtramendous growthin

Califomia, creating opportuniies for High Rail
Operators. Rasponsible for vegstation control and
management on railways throughout the region.
Cffices.are in Sacramento, Chino and througheut
the US. Fravslis required. Requires HS diploma or
equivalent and minimum Class B CDL, Prior her-
bicide spraying experience is preferred. Forcareer
opportunity and confidential consideration, please
fill out anline appiication or send resume by mail, _
fax or email. EOE/AAP/M/F/D/DY

The more openings you apply
for, the greater your chances
for job offers.
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Education

BILUNGUAL FRENCH/ENGLISH
HIGH SCHOOL TEACHERS

French American Intematlona] School

150 Oak Street

San Francisco, CA 94102

‘Altn; Hurman Resources -~
Salary DOE plus benefits, Teach physics & chem-
istry in French. The French American International
School offers programs of study in French and
Englishto prepareits graduatesforaworld in which
the ability to think critically and to communicate
across cultures is of parameunt importance, Regs
Mastérs Degree in Physics or Chemlstry Please
send resumes by mail. :

B
.The Job Journal
is definitely worth
going through...
Lkeepitatmy -
fingertips! .
It always has a
ot of good tips
~ and progressive
information.

Clarice Houston, -
Employment Specral:st
Center for - -,
Independent Living,

“Measuring your success
by the standards of others
doesn't work... every time
you catch up with the
Joneses, they refinance.”

.~ Harvey Mackay

" [ ERVGINEERTNG -

A Great Plage
To Live,
Work and Play.

The City of Riverside
Publie Utilities
Department is. hiring
Engineers in the in the
areas of Electric, Energy

CITY OF : v
r N Delivery, - Generahon,

P\I\ EP\SIDE “Water Resources, and

Weler Engineering.

Qur Public Works Dapartment* is hiring Engineers

in the 2ras of Sewerage and Transportation. We are
seeking:

' ASSOGIATE ELECTRICAL ENGINEER,S

~ $5,091 - $6,188/moNTH -
ELECTRICAL-ENGINEERS
$5,804 - $7,164/moNTH
SENIOR ELECTICAL ENGINEERS
$7,706 - $9,362/mMONTH
PRINCIPAL ENGINEERS _
$7,706 - $12,546/MONTH
SENIOR WATER ENGINEERS
$6,858 - $8,340/MoNTH
* SENIOR ENGINEER
(Cmi, TRanSPORTATION, NON-CLASSIFIED)
$6,858 - $8,340/moNTH
* SENIOR ENGINEER
(CiviL, SEWERAGE, NON-CLASSIFIED)
. $6,358 - $8,340/mONTH
* PRINCIPAL ENGINEER

' (CML, SEWERAGE, NON-CLASSIFIED)
L ESTT06- §11.383moNT

' Tu he.mnsrdmﬁur these emengrareer uppurtunmes, please -

<sGhmit anapplication on-fing at
mw riversideca.gov/human - -

Crty of Riverside,HR Department, .
3780 Market St, RIVEI’Slde CA 92501
Phone: (951) 826-5808
- Fax: (951) 826-2552
Equal Oppertunity Employer

MERCED o
COMMUNITY COLLEGE DISTRICT

- Faculty/Administrative Vacancies
Academic Year 2008-02

" Position

Closing
Date

Counselor (2)

o708

Instructor of Physical Education/

Assistant Baseball Coach
Instructor of English

2112/08 " [l
2/14/08

Instructor of ESL

2[14/08

Instructor of English' with
.Specialization in Reading
Mathematics (2)

2/14/08

2/19/08

Instructor of Psychology

E | Instructor of Computer Science/

Computer Applications .

2/20/08
2/25/08

_ Instructor of Chemistry

2/27/08

Instructor of Digital Arts/Photography

‘Dean of Student Services.

2/209/08
3/3/08

Vice President of Instruction

For details visit our website:
: www.mccd.edu/hr
or call: (209) 384-6295
or: (209) 381-6497

An Equal Opporfunity Employer

3/5/08

BY MICHAEL KINSMAN

Wellness Benefits Bottom Line

How often over the past decade have we heard
employers and their workers complam about the
rising cost of healthcare?

The answer is ‘every year,” espécially when
annual surveys reveal how much health insur-
“ance premiutns have climbed. :

Until now, the general approach to containing
healthcare costs was for employers to reduce
their coverage, or to make workers pay an increas-
ing share of the premium. :

Either way, organizations and employees

_both lost out. The employer could offer lower-
-quality health plans, or workers could pay more
money for the same benefits they got last year

credlts for employees following wellness guide-
lines such as exercise, nutrition, regular checkups
and disease screenings.

Additionally, 9 percent of employers with
500 or more employees say they impose finan-

"MICHAEL KINSMAN

is 2 syndicated columnist
for Copley News Service.
His email address is
michael.kinsman
@uniontrib.com.

Acceptmg’the Premise

. A survey from MetLife shows that employers
might now finally be ready to accept the premise -
that they can save money on medical costs by
promoting wellness and prevention. _

Some companies have believed in the wellness

-approach for years, but they were relatwely few’

and-it was hard to articulate a cost savings by

countmg people who dldn’t fall-ill.

-+ ial penaltles on employees for not following
wellness directives.

“Wellness and prevention programs can ben- ,
efit both employees and employers,”.concurs:
MetLife vice president Ronald Leopold. “Healthy
_employees can be more productive and help curb
, the medical and disability.costs of a working

‘population. In turn, emiployees’ health |mpacts
their wealth. Takmg active steps to improve one’s
health can help mitigate circumstances, that can
affect a person’s financial saTety neét and pre-
“mature withdrawal of savmgs {for healthcare
expenses).” -

So, finally, we may have turned the corner
~from just-trying to put a'lid on healthcare costs
to actually doing something constructive'to
make employees healthier.

With 'emblb’yér&’, growing use of wellness
prografs; we may have finally turned thé
“corrief from just trying to put a lid on

healthcare costs to actually doing somethlng

. . . Beneficial Side Effects
constructive to make workers healthier.

. Wellness programs also help companies
achreve what they claim is their primary goal
with benefits. MetLife reports that 55 percent
of companies now view retaining employees as
the most important objective of their benefit
program. And healthier workers are more likely
to remnain with the organization longer.

Forty-three percent of companies believe that ~ The attitude adjustment toward healthcare-
their employees highly value these programs. costs might not seem significant, but.it has the

. The survey also indicates that companies have potential to make a long-term difference for both
been more willing to invest in wellness programs  employers and thexr workers. | a
-over the past couple of years. For Instance, 17
percent of companies offer health insurance

Metlife’s survey found that 28 percent of all
companies — and 49 percent of those with 500
or more employees - now have some type of
wellness program as a workplace benefit.

WORTH REPEATING

On Who Gets Laid Off, Even in Good Times: Kennedys
Career Strategist, a bimonthly newsletter, polled HR experts to
create a composite of the worker most likely to be laid off even
in prosperous times. Pinkslip-prone workers tended to resist
technological advances, were often “disconnected” emoticnally
from work, were doomsayers about the company; were often
disliked by peers and subordinates, and often had a major work
screw-up in their past. “If you are politically disconnected or in
“political trouble with your boss and/or the grapevine, you'd better
mend fences or think about moving — even if your company
has  just completed a record quarter " the Strategist concludes.

— Jobwire, CJ) #807
For complete text, visit Jobjournal.com
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“Job] ournal.com and Califoﬁula.]ob Journal are
both tremendous, very reliable-tools for jobseekers.
They are well respected, valid and accurate.”

Eva Rios, Employment Manager |, ]
Employment Development Department, Stoclaon

Featured Employer
\— on NEDTETTRCETE .

Applyonline at
www.traviscu.org
Click on “Career Center”

(800) 877-8328 exc.1808

Union is a drug-free wark
nloyment screening is required.

Success is making a
living doing work you enjoy.

Irain for a new career in...

HEALTHCARE

We offer training in Dental Assisting, Medical
Assisting, Medical Insurance Billing & Coding,
and Medical Office Administration.

Progrém availability may vary by campus arid quarter

Financial aid available for those who qualify

What are you waiting for? Call Now!

1.888.876.0702 .

San Francisco ® San Jose » Hayward ® Concord

1.888.876.0818

Rancho Cordova ® Roseville ¢ Stockton

2 Heald

HEALTHCARE e BUSINESS # TECHNOLOGY
www.chooseheald.com

4aCOLLEGE

adlojiloee

Goals are dreams with déadlines.

IN-HOME ATTENDANTS/TRAINERS

Calitornia Independent Living Consarlium

930 C Strest '

Hayward, CA 94541

510/583-1622 or Fax: 510/583-1522

Attn: Dr. Robinson '

cilcinchayarea @ sbeglobal, net
$10-14/hrdepending on exp. FT/PTjobs available.
Work with adultswith developmental disabilitios in
community and in-heme settings, providing life
skills fraining and suppon. Propare written case

" notes. Werk through the Department of Develop-

mental Disability Sves through Regional Center of
East Bay. Regs valid-CA driver's license; exp
working withthe disabled population; soms college
units in Bshavicral Science, Additional experience
may be substituted for education, Must be a team-
oriented individual with excellentwritten and verbal
communication skills. In-service training will be
provided by agency. Please mail, phone or fax
resume. Open until filled. EEQ

i Sk

CREDIT URIOX
ASSISTANT BRANCH MANAGER - MODESTO

The Gelden 7 Credit Union -~ -

2001 McHenry Ave, Suite F

Modesto, CA 95350

Fax: 916/732-4493 .

Attn: Employment Officer | -
www.goldent.com; - - v Lo
backofficeresumes @ gelden.cam’

" Competitive compensation and benefits package.

The Golden 1, CA’sleading creditumion, is seeking
Assistant Manager candidates for our Modesto
branch. The ideal candidate will be responsible for
all branch operations, ensuring member satisfac-
tion, regulatory issues, & participation in business
development. CANDIDATES MUSTHAVE 3+ YRS
SUPERVISOR EXPERIENCE [N A FINANCIAL
INSTITUTION. Alsorequires expariencein a sales
& service environment; strong oral/written commu-
nication skills; good leadership & decision-making
skills; posilive employee and member-relations
skills. CREDIT UN!ON EXPERIENCE AND BILIN-
GUAL(ENGLISH/SPANISH) SKILLSAREAPLUS.
Apply by mail, email or fax and include salary
history. FEATURED EMPLOYER: Learn mora
about us at JobJournal.corr, ’

"CREDIT TUNION

ASSISTANT BRANCH MANAGER - VALLEJO

The Golden 1 Credit Union

8945 Cal Conter Drive

~Sacramento, CA 95826

Fax: 916/732-4493 |

Attn: Empleyment Officer

www.golden.com; ralfaro @ golden1.com
Competitive salary along with a generous benefits
pkg including medical, dental, vision & immediate
401k panticipation, with company matching.
California’s leading credit union is seeking assis-
tant manager ¢andidates for cur Vallgjo office,
Responsibilities:include oversight of all branch
operations and regulatory requirements; snsuring
member satisfaction; and business growth & de-
velopment. Candidates must have aminimumot 3
years supv exp within a financial institution, exhibit
strong oral/wntten communication skills, exercise
good leadership/decision making, and support
positive employee/member relations skills. Sales
&service experience desiredandbilingual English/
Spanish is a plus, Mail, fax or email resume and
salary history/requirements, FEATURED EM-
PLOYER: Learnmoreaboutus atJobJoumal .com.

&

CREDIT UNIGN

FINANCIAL ANALYST /Il

The Golden 1 Gredit Union

8945 Cal Center Drive

Sacramente, CA 95826

Fax: 916/732-4493

Attn: Employment Officer

www goldeni.com; ralfaro@golden1.com
Excellent salary plus benefits package. Looking for
a Golden opportunity? California’s leading credit
unioh, The Golden 1, is seeking a Finangial Ana-
lyst. This FT position will prepare & performvarious
financial & statistical analyses including asset/
liability, budgetvanance and profitability. The hired
individual is also responsible for maintaining &
processing the annual budget. The successful
candidate moust have excellent written/oral com-
munication skills and strong computer skills, a
bacheler's degree in accounting/finance and 2+
yrs related analytical in accounting experience.
Financial institution experience wouid be a definite
plus. Please fax ar send cover letter, resume and

salary requirements. FEATURED EMPLOYER:
' "Learn more abot Us al JoBJolmal, &om, ™ :

If's unrealistic to expect an

" employer to respond immedi-
ately to your application for an

open job. Literally hundreds

of people may apply for one

position, and responding to

all inquiries can be tfime-

~ consuming and costly, Two
weeks is a reasonable time to

wait before calling to check on

.the status of your application.

Assistants

{
5

(Special Selbleciilely)

Please visit our booth at the
16th Annual Stockton HIREvent on
Jan 29 (see back page for details)
or for further information, goto -
www.sjcoejobs.org

San Joaquin County
Office of Education

-is seeking individuals

~for Alternative Education
and Special Education

Programs.

Substitute Teachers
(Alternative Education, Special Education
and Charter School)

Substitute Instructional
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[ ooking for MORE than a

JOB: "

Your search for a career ends here!

We have a career opportunity for you. Positions available include:
= Tellers - = Operation Supervisor
* Consumer Lending  * Manager
In-house training provided. Competitive compensation packages
to include full employer-paid benefits for F/T employees. Come
see us in person at the Stockton Job Fair or fax a resume to
209-948-1043 or email jobs@fccuburt.org -

ITT Technical InStitute
16916 South Harlan Road

ITT Lathrop, CA 95330

Career Opportunities

‘# Student Recruitment ¢ Financial Aid
+ Academic Instruction e Career Services

Degrees offered within the schools of:

- & Information Technology
& Electronics Technology.
+ Drafting and Design
+ Business

| Educational Opportunities

+ Criminal Justice

itt-tech.edu

- hovernment Johs $12-548/hr
" Paid Training, full benefits. Call for information an current
hiring pasitians in Homeland Security, Wildlife, Clerical and
professiorial positions. # 1-800-320-5353 2100

“AWESOME CAREER™
Government Pastal Jobs! $17.80 to $59.00 hour Enzry Level. No
Experience Required / NQW HIRING! Green Card O.K. Call |-846-
B31-5764 axt. 102, Closed Sundays.

Post 0fice How Hirlng
Ao, Pay $20/aur or 357K annually. Including Federal Benefits
and OT. Paid Training, Yacations. PT/FT. |-866-574-4781 USWa

HOW HIRING LOCALLY
Large Natienal Organizatian. Avg Pay $20/hour ar $558 annually
including Full Beoefits and O. Paid Trammg Va:a:mns I’T/Ff
I-B66-483-563¢  °

DATR ENTRY PIIIIGESSIJI!S HEEDED!

o Earn $3,500 - $5,000 Weekly Working from Home! Guaranreed

Paychecks! No Experience Necessary! Pusitions Available Today!
Registar Online Now! wwwBigPayWork com :

Hovle Extras.

i Exciting opportunities for upcoming productions. All looks needed
4 o experience required for cast calls. Call £7-264-9744

Google Elickers Keeded

5555 Weekly. New Emited cme opportunity, For more info-call 322
1-800-706-1824 x4162. www.ulimatesearchguide.com/kit/41 62 i

ASSENBLE MAGMETS & CRAFTS FROM HOME!
Year-round Work! Excellent Pay! No Experience! Top US Company

Glue Gur, Painting, Jewelry & Hore! TOLL FREE [-846-844-5091 =

Reach over 30 million homes

with one buy. Advertise in NAN! for ane low price! For information |

Visit www.naninetwork.com.

EARN EXTRA CASH OHLIHE!
Amating Turnkey System Spits out $397.00 Payments Over & Over,

Directly to Your Bank Aecount 247! 95% Awzomated. Sart Today! |

www Richverageor.com

AIRLINES RRE HIRING

Train for high paying Aviarion Maintenance Career. FAA approved

program, financial aid it qualified — Job placement assistance.
CALL Aviation Institute of Maintenance (888) 3435387

SECRET SHOPPERS HEEDED IMMEDIATELY

For Store Evaluations, Local Stores, Restaurants & Theatess. Training .
Provided, Flesible Hours. Asignments Avaflzhle NOW!! 1-800-585- ¢

9024 ext. 6262

HOME REFUND JOBS! ~
Earn $3,500-55,000 Weekly Processing Company Refunds Oxline!
Guarantzed Paychecks! No Experience Needed! Positions Available

HELP WANTED
Earn Extra: Income assembling CD cases from Home. Working with
Tep US companies. Kot available, D, WI, SD, ND. 1-800-403-
7619 et [04; wwweeasywork-grearpay.com

; Today! Register Online Now! wewRebateWork com

So here are mine, for the workplace. 1 predict an
end to work as we know it, of course. But don’t
get jumpy - it’s not going to happen in 2008.
But it will come sooner rather than later, as the
next generation infiltrates the ranks of workers.

‘The best way to be ready is to start adapting

your thinking today, because the way we think
about work now is going to become obsolete.

The End of Gender Disparity: Pay is equal for
men and women until there are children. This .

_inequality will change - when Generation Y starts

having kids because the men are committed
to being equal partners in child rearing. We
see already that among Generation X, men and

~ women are willing to give up pay and prestige in

order to get time with their families. Generation
Y's demographic power will provide critical mass
for big change.

The End of the Stay-at-Home Parent: Women
have already widely rejected the idea of sacrificing
time with their children to a relentless, high-
powered, long-houred job, and men are following
suit. Women have also found that staymg at home

The need to have a home office will
decrease because Generation Y will
never really learn how to work 9 to 5

inan office anyway. They grew up

blending homework and friends while
they multi-tasked in their bedroom.

with kids all day is boring. Institutions are respond-
ing —finally — to these trends. Parents will choose

some form of shared care. Each parent will work
part time and take care of kids part time.

The End of the Grind: People will choose to
work as a way to keep the job of raising children
from bemg dull and alienating. The Washington

- Post reported that given the choice, most women

with kids would rather work part-time than either
be with kids full-time or work in an office full-time.
People will choose to work because they love
what they do. Generation Y is more community
oriented and team oriented than any preceding
generation. These people will want to work to be
part of something larger than themselves. Also,
this generation sees work as a path to personal
growth — something to look forward to.

The End of “Work Friends:’ Peoples’ networks
will be filled-with close friends who do not dis-
tinguish between work/family/play. As people
create more integrated lives, their friendships
will also be more integrated. Peoples’ work habits

The End of Work as We Know It

. The New Year is a traditional time for predictions,

and work connections will make daily life look
more like a salon than an office. -

The End of Office Life: People will work from
home, from their friends” homes, from the beach, .
all the time. The need to have a home office will
decrease because Generation Y will never really
learn how to work 9 to 5 in an office anyway. They
grew up blending homework and friends while
they multi-tasked in their bedroom, and once they
enter the workforce, they extend this behavior to
everywhere —work life and home life will be blend-
ed in a way that makes each more rewarding.

The End of Consulting: Everyone will be a con-
sultant so the term will be useless. Employers will
decrease costs by making almost everyone a con-
sultant. Employees will push for this to get more
flexible hours. People already feel no long-term
loyalty, and people are already project-focused
instead of job-focused. On top of that, everyone
wants to be a consultant “if they could just build:
up a clientele.” One of the best harbingers of this -
trend is Web Worker Daily — a blog aimed ostensibly
at people who do not have cubicle jobs, but appears
to apply to every worker in some way or another.

The End of Hierarchy: Pecking order really only
matters. if you are hanging out at the office ali
day, reinforcing ranks. So the less time people
spend at their desk, the less they will care about
rank. And the more people are on their own, the
more they will focus on their own skill set. There
is little point in climbing ladders when you know
they won’t be around at one place long enough
to hit every rung. The question people will ask

. managers is not, “When can | get a promotion?”

but rather, “What can you do to help me expand
my skills set?” : :

So what does this mean for you? Don’t be con-
strained by old ways of thinking. And dori't be

-scared of big change. If you are honest with

yourself about what you'd really like for your
life, you'll probably find that you fit in just fine
with the future of the workplace. For most of
us, it can’t come too soon.

The changes that are coming to the workplace
reward people who have strong relationships,
entrepreneurial spirit, and a talent to leverage.
People who don’t love their work won’t get any.
People who don’t have strong personal ties will
have no idea what the point of work is. | think this
is all good news, even for those who hate change.

But | wonder, what do you guys think of these -
predictions? Do they seem right? Am I missing
something? Have some things already happened?
Are some things so far off we shouldn’t even be
talking about them? Tell me what you think. O

Penelope Trunk writes the Brazen Careerist blog at
http:/{blog.penelopetrunk.com. Her new book,
" Brazen Careerist: New Rules for Success,
is avaifable at Amazon.com:
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BOW WAL WU SFOND YOIR RITERE?

Build Your Career with the
2 Largest Public Pension
- Fund in the U.S.

The California State Teachers'
Rezirement System (CalSTRS), with
an Investment portfolio of over $170
Billion, is seeking dynamic individuals

for Investment Officer career

) oppommznes

Investment Offlcer |
Salary range: $3,185 - $5,874/mo
Prepare detailed analysis of various
types of securities; perform and
| complete security transactions; assist in
the management of complex portfolios.

Investment Officer Il
Salary range: $5,831 - $7,087/mo
Implement decisions on buy and sell
stratepies for secunities and investmencs
including real estare and alternative
investments.

Investment Officer Il
Salary range: $7,794 - $8,593/mo
As a high-level specialist in an assigned

area, recommend and-implement
domestic and international investment
policies and strategxes

T learn more, please visit
www.CalSTRS.com and click on
" career opportunities for a link to

the open exam announcement.
Positions exist in Sacramento only.
Final Filing Date: 2/01/08

—
, Feamred Emw oyer
\_on 1CRIGURNAL.COM

CREDIT UNIOXN

OPERATION SUPPORT BRANCH MANAGEII
STOCKTON

The Golden 1 Credlt Union

8945 Cal Center Drive

“Sacramento, CA 95826

Fax: 916/732-4493

Attr; Employment Officer

www.golden1.com; salarcon @golden.com
Competitiva compensation plus xint bits pky incl
medical, defital, vision and immediate 401k The
Golden 1, Caltomnia's leading craditunion, is soek-
ing an Operation Support Branch Manager for our
Stockton office. The ideal candidate will be respfor
all branch operations, including ensuring member
satisfaction, handiingregulatoryissuesand partici-
pating in busmess development; will also promote
an effective team relationship with branches, de-
partments and members in order to provide the
highest quality of customer service. Candidates
must have a min of 5 yrs branch managarial exp
within a financial institution, exp in a sales and
service environment, exhibit strong oraliwrittan
cern skills, and exercise good leadership, decision-
making and pasitive employee/member-relations
skills. Creditunion exp and bilinguzl skills (English/
Spanistt) are a plus. Pre-employment drug testing,

background and ¢redit check are required before

being offered a position. Apply by fax, email or mail

(include salary history). FEATURED EMPLOYER:

Learn more about.us at JobJoumal.com.

CREDIT UKION

SUPERVISOR OF COLLECTIONS

The Golden 1 Cradit Union -

8945 Cal Center Driva

Sacramento, CA 95826

Fax: 916/732-4493 : A

Atin: Employment Officer-

www,golden.com; rattaro @geldeni_com
Competitive salary and benefits. The Golden 1
Credit Union, a statewide full-service financial
institution, is seeking a candidate 1o join our collec-
tion team. The succassful candidate will assist the
Collections Manager in all aspects of Department
operations to ensure maximum efficiency ot all
collection functions. Qualifications include a HS
dlploma {college degree a plus); 2 years in a
superwsory capacity within a financial institution
overseeing collection activities; strang knowledge
of creditunion and collaction rules regulationsand
policies, excellent verbal & written communication
skills, member relations skills, stroreg PC skills and
a sound knowledge of the methods and principles
of business administration, Knowledge of collec-
tion laws for real estate loans, consumer loans,
bankruptcies, repossessions and negative accounts
is a must. Please fax, email or mail resume or

application with cover latter and salary require- .

ments. FEATURED EMPLOYER: Leammoreabout
us at JobJournal.com.

Do you have a story to tell

about race in the workplace?

I'm writing a book on the subject.

Email your story to me at: mnemko@earthli'nk.net

The Job Journal reaches
Northern Californians
on the move...

Thousands of people relocate within Northern California
every month; many more commute and telecommute
great distances. You won't reach this dynamic workforce
with your local paper, but you can get their attention by
advertising in California Job Journal. With distribution
throughout Sacramento, the Central Valley, the Bay Areq,
and all points between, CJJ covers the region and reaches
an gudience no local resource can match.

... Delivering Outstanding Value

The Job Journal’s unique pricing structure saves you
time and money. Instead of paying by the line, you get
up to 25 lines of copy for one low rate, allowing you to
include all the details necessary for jobseekers to pre-
screen themselves. The result: You get responses from
interested, qualified candidates only.

Let a Clf Recruitment Consultant
show you how easy and effective
it is to advertise in the Job Journal.

Call 800{655- JOBS today.

CREDIT UNIGN

INVESTMENT SALES & SERVICE REP

-The Gelden 1 Credit Unicn

8945 Cal Center Drive

Sacramento, CA 95826

Fax: 916/732-4493

Attn: Employment Officer

www.golden1.com; raltaro@goldent.com
Competitive compensation and benefit plan; The
Goldan 1, CA’s leading credit union, is seeking an
experienced investment sales and servico profes-
sional 10 assist our members with-investment
products, planning, retirement plans and related

. Senvices in Sacramento. The qualified individual

will offer/service mutual funds, annuities, secur-
ties insurance products to our membership. Thisis
an excellent and robust caresr opportunity for
individuals with at least 3 yrs exp & a successful
track racord in investment sales & svc, Candidate

MUST possess current NASD series 7, 63, 65 (or - -

66} and CA Life Agent & Variable Contract Insur-
ance licenses. Mail, email or fax resume and
compansation history, FEATURED EMPLOYER:
Leam more about us at JobJoumal.com.

GENERAL MANAGER
Putah Gresk Café
1 Main Strest - _ -
Wiriters, CA ¥95694
Fax: 530/795-1663 .
Attn; John, Pickerel
rpickere] @ buckhornsteakhouse.com .

. $53.000-60, 000/yr plus bonuses; benefits include

insurance, vacation andtRA. Responsibleforstaff-

" ing and executing upscale dinerthat operates from

garn-2;30pm, 7 days/week. Full-timaposition avail
able; 5 days/week. Candidate must have sufficient
GM experience and ability to write, implement and
accomplish annual -budget. The Buckhorn Gafé,
In¢ operates the Putah Creek Café, Buckhorn
Steak House, Buckhorn Girills, and Catering by the
Buckhorn. Voted "BESTBREAKFAST TO TRAVEL
FOR" by Sacramente Magazine, 2007. To.apply,
fax or email rasume.

The art of delegating authority is.
at the very heart of leadership.

IndustrlaI/Mec anical

CLASS A/CLASS C DRIVERS
Village Nurseries
6901 Bradshaw Road
..Bacramento, CA 95829
" 916/364-2942 or Fax: 916/366- 8016 .
Attn; Bab Melvills, No Cal Distribution Mgl:
bmelwlle@vnllagenursenes com

© Salary (to be- discussed during mtennew) plus
_benefits after 20-day intro period; company.pays

employee medical.-Drive to jobsites, make contact.

. withtclient, assistinunloading plants, andcomplete

necessary paperwork. Participate in ‘bonus pgms’
involving can retums & show GPS proficiency

- using Nextal phonaes, Mon-Fri, 40-55 hours/weelk.

Village Nursenies is & wholesale nursery which
ships live plant material. Reguires good DMV

. record. Spanish helpful, but not required. Must be

upbeat with a positive attitude, dependable &
punctual. To apply, please call or email,

@ CapitalCorrugated

Customized Pacsoging Sotutions IMC.

MACHINE OPERATOR ASSISTANT
Capital Corrugated, Inc.
8333 24th Avonue
Rancho Cordova, CA 95827
916/388-7848'x116
Attn: Deniz Garrett
$9-13/hrto start DQE, + excellent benefit package

" including med & dental benefits. 401 Kjrofitshar-..

ing, 9 paid holidays/yr, and paid vacation after 1 yr,
Career opportunity for a stable, responsible, team
player interested in putting their xInt work ethic and
problem-selving aptitude to the tast. The full-time

_Flexegraphic Asst.must nave the willingness &

ability to become the Machine Operator. Must be
safety conscious, able to follow written & verbal
instructions and read a tape measure within 1/16".
Basic math skills, good aftendance and excep-
tional housekesping skills also required. Desired
qualifications include exp in reading structural
drawings, exp with machine operation and me-

- chanical aptitude. Typical duties incl lifting up to 55

Ibs consistently, assisting the-operator in machine
sotup, and helping operator achieve max effi-
ciency. An established & growing presence in the
boxbusiness, we're looking forour next generation
of operators who are willing & able to prove their
valua &worth. Inreturn, you'll berewarded with the
opportunityteincrease yourskill & your pay the old-
fashioned way - by eaming it. Call or mail resume.

=-=B

DebrworeNorth
FARKY & BLEHR TS
at Yosemite

' JOBS INCLUDE:
Roomskeepers
Kitchen Helpers
Front Office Clerks .
Sanitation Janitors
Shuttle Drivers

m Lifeguards
Management Positions in Food & Beverage, Hotel/Lodging & Retail.

We offer competitive compensation, and offer medical, dental and
vision benefits. We provide low cost housing to associates and
offer meal and retail discounts. We also offer great advancement
opportunities. Don't miss out on this excellent apportunity to work
in BEAUTIFUL YOSEMITE.

Visit our booth at the 16th Annual Stockton HIREvent
on January 29 (see back page for details) or contact:
www.yosemitepark.com/jobs + (209) 372-1238
DNC Parks & Resorts at Yosemite
HR Dept, P.O. Box 578, Yosemite, CA 95389 |

' EEQ/AAP M/F/IDA/DFW

invites you to join our hospitality team.

m Security Officers
# Maintenance
m Retail Cashiers

m Stable Guides

m Cooks




Week of January 13,2008 - -

DRIVER - Gelf Carts {part time)

Nick's Custom Golf Cars

1052 Melody Lane, # 200

Roseville, CA 95678

916/773-0606 or Fax: 916/773-5453

Attn: Angela cr Brian ’

www._nicksgolicarls.com;

angela @nicksgolcarts.com
$12/hr 1o start. Seekung a driver to pick up and
deliver golf cars. Part-time, flexible hrs. Nick'sis a
busy golf car compary that deals with sales of rew -
& used Club Cars. We customize our golf cars and
provide our customers with mobile and in-shop
sarvice. Looking for a motivated, dependable per-.
son. Must have clean DMV, Some mechanical &
sales exp a plus. Apply in person or fax resume. .

BIMBO
BAKERIES

MAINTENANCE MECHANIC
Bimbo Bakeries
10115 Iron Rock Way, Suite A
Elk Grove, CA 95624
Fax: 916/714-1337
Aftn: Human Resources
$25.50/hr plus benefits, Production facility has an
Immediate openinglora Maintenance Mechanicto
service production equipment on site, The suc-
cesstul candidate will need to be a self-starter &
have the ability to work independently, Must pos-
sess experience working directly with production
_equipment within the 1ood industry. Regs solid
mechanical background to Incl troubleshooting, -
welding, light sheet metal, gas-fired equipment,
preventativemaintenance, pneumaticsystemsand
electrical (PLC's). Must be able to make recom-
mendations and ¢ollaborate with management on
maintenance requirements or breakdown options.
Fax resume, EOE ’ s

“For anything worth having
one must pay the price; and
the price'is always work,
patience, love, self-sacrifice.”

) —John Burroughs

OPEN EXAM
Water and Sewage

Plant Supervisor
- i $4924/month .
Final Filing Date: 3/21/08

Supervise the operation of a warer
treatment and/or sewage treatment
plant, including testing, analyses,
maintenance and repair. Requires
3 years of engineering or operating
experience in 4 warer filtraton
plant or sewage treatment plant
serving a populartion of 2000+,
and a State of CA cert for sewage
treatment plant and/or water
treatment plant operator.

If you have no prior job
experience to which you can
refer during a job interview,
draw your examples from
other experiences. Your
service record, school record,
" and community activities can
provide valuable testimony to
your abilities and potential.

Visit: www.parks.ca.gov
to view this and other exam
bulletins, job descriptions and
filing information.
Click on Jobs, then Open Exams
Or call: 916-651-6554

“The Job Journal is the primary source of employment 4
information for our jobseekers. It offers very accurate,
reliable divection, with many helpful articles.”

Steve Roberts, Senior Employment Specialis;t.
One-Stop Career Center, Yolo County

“This position requires a Team of two people. One person as Resident
Manager & second person as a Maintenance Manager. You will live and
teain onsite at one of our training sites. Training wage is $9/hr with _
apartment & udlides paid for. Once training is completed, you both will
be transferred to one of our properties in which you will manage. We

have 110 complexes in California, so you must be willing to relocate.

The wage after training is $10-12/hr with apartment & utilities paid for.
We ask that only individuals that are applying together as a team apply

for this position. Experience preferred but not required. We provide paid -
training & excellent benefits. L .

Please respond to: (209) 334-6565

by Beb Rosner-

DEAR WW: After many years of tinkering, I'm
ready to launch my own business. What are the -
keys to success as an entrepreneur?

' ' - DUMP THE BOSS

DEAR DUMP: Your question reminded me of a
time that ] was at a street fair with my then 5-
year-old daughter, Hallie. She really wanted to
buy a doll. | asked her if she would be willing to
buy it with her own money. She thought for a
minute and then said no. VIl never forget the lock
on a woman’s face who was standing nearby;
she couldn’t believe that such a little kid could
be so realistic. _ -
Entrepreneurs need to ask the same question
of themselves — would you get out your check-
book to'invest in you? | know most of you would
scream, “Yes,” but it's important to get past
your bravado and explore whether you are really

-worthy of someone else’s hard-earned cash. I've

listed three do’s and one don’t below to explore
other key aspects for entrepreneurial success.
For more, check out Confessions of a Serial Entre-
preneur by Stuart Skorman (Wiley, 2007).

DO know your strengths and weaknesses: If

‘you need working capital, people will not only be

investing in a business, they’ll be investing in you.

How insightful are you about what you
.do well and where you fall short? And how

will you compensate for your weaknesses
and blind spots. The issue isn’t about
avoiding them, it’s about managing them.

How insightful are you about what you do well
and what you don‘t do well? And what resources
will you draw on to compensate for your weak
spots? Don't feel guilty here; we've all got weak-
nesses and blind spots. The issue isn‘t about
avoiding them, it's about managing them.

DO be financeable: Sure you've got a few
relatives and friends who would be delighted to
throw money your way. Is-it any surprise that
they call this type of funding ‘angel financing?’
But you've got to look past the angels to ask

. tough questions about your financeability in the -

Entrepreneurial Essentials
 real world. Outside of friendship or family, is
. there.a reason for strangers to invest in you and

your venture? Have you taken a realistic look at
the competition? Have you targeted an audience
that not only wants your service but is in a posi-
tion to pay for it? Will you make money?

DO know when to pull the plug: Sure you've
got to be driven and believe that your business
will succeed. Why else do it? But at the same time
you've got to be realistic about the prospects for
your venture. Establish specific benchmarks that
your venture needs to reach for sales, market
share, etc. Then keep track of how you're doing.
If you are coming up woefully short, it's impor-
tant to be willing to pull the plug ratheér than
continue to throw good money after bad.

DONT build the business solely around you: '
Most organizations are a reflection of their leader,
and an entrepreneurial venture is no different.
That said, it's important to look beyond your
own skills to involve other players who will add
depth and complement your abilities.

My daughter knew how to answer the hard
question about her purchase. Are you willing to
do the same for your venture? ‘a

from Real Success Without a Real Job
by Ernie Selinski (Ten Speed Press, 2006)

Worst uses of your time:

* Doing what everyone else is doing.

* Complaining about your situation.

* Criticizing others, particularly those
who are rich and successful.

Watching television. ]
* Gossiping and talking on the telephone.

THOUGHT OF THE WEEK-

“All generalizations are false. Including this one.”

~ Alexander Chase

Bob, Rosner is a bestselling author, speaker and.
internationally syndicated columnist. His latest book,
Gray Matters: The Workplace Survival Guide (Wiley,

2005), is a workplace comic book that trades cynicism
for solutions. Send email to: bob@RetentionEvangelist.com.
' Copyright 2007, United Feature Syndicate, inc.

or email resume to:
-jobs@pamcompanies.com
or fax to: (209) 370-1563.

Or isit our booth ar the 16th Annual
Stockton HIREvent ors January 29
(see back bage for details).
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dellver quality employment servnces to Northern Callfornla jobseekers over the years

Radio . - - Television
Arrow 108fm . BayTV
Big 98.1fm CABLN 44
ESPN Radio 970am - Kl:‘(l:ARXA:I
Estereq 98.9/99.1fm KOVR 13
KABL 960am i KQCA 58 7'
Kat Country 103fm KRON 4
- KBEE Magic 970am KTVU 2
- KCTC 1320am KXTV 10
KDIA 1310am Telefutura 64
KFBK 1530am’ Telefutura 66
KHOP 95.1fm" Univision 14
KKIQ 101.7fm Univision 19
KLOK 1170am Publications
KMEL 106.1fm Alameda Times Star
- KPIX 95.7fm American River
KRXQ 98.5fm ~ Messenger
KSFM 102.5fm Auburn ]ourn_al
KUIC 95.3fm California .Aggie (UCD)
KWIN 97.7fm Computer News
KXBT Capitol Weekly
1190/ I‘.640am Davis Enterprise
La Kalle 100.7/ Elk Grove Citizen
- 105.7fm Fremont Argus
Planet 95.1fm Falrf eld Daily Republic
Real Rock|04.5fm" Galt Herald
Recuerdo 100.3fm - . Hayward Daily Review.
. Rock 95.1fm Hornet (CSUS)
" Smooth Jazz 94.7fm Hos |tallty Weekly
o mployment
Sports Animal Mom Guess What
- 97%am Montclarion
Talk 650 KSTE Oakland Post
Tl;%‘?';?:‘lze ' Oakland Tribune

- Observer Newspapers
Placer Herald
. Sacramento Union
San Fra_ncisco Examiner
~ Star (Sonoma State)
Tracy Press
Valley Hi (Sacramento)

The Bull 970 am
The Eagle 96.9fm
The End 107.9fm
.-The Hawk104.5fm
The Light | 190am
Y-92 KYBG fm

Other Media, Retailers

| Bay Career Site

" Century Theatres
Comp USA

Technical Organizations
. Association for

Systems Management

Association for Image

and Information
Management

Data Processing
Managment
-Association

Industry Council for

Technology.in Learning

International
Interactive
Communications

' Society
MacNexus

Sacramento -
Oracle Users Group

Sacramento
PC Users Group'

Society for Technical
Communication

Disability Organizations
CFILC of the North

- Center for
Independent Living

" Deaf Counseling,
Advocacy and
Referral Agency

Hands On Services
Lighthouse-for the Biind

Oakland_ Commissioh
on Disability

PRIDE Industries

Sign Language
Interpretive Services

Society for The Blind

Stepping Stones
 Growth Center

Government

Sacramento County
Supervisor Jimmy Yee

City of Fairfield
City of San Jose
City of Stockton
City of Vacaville

California Dept of
Rehabilitation

Transportation Providers
BART

-Black Tie Transportation

MYV Transportation -

Sacramento Regional
 Transit -

Career Services
Resumes On the Move -
Scully Career Associates

Community & Trade
Oganigations

Asian Community
Services

- California Hospital
Association

- California Hotel & :
Moi_:el Association

Congregation
B’nai Israel

Hospital Council of
Northern & Central
California

Japanese American |
Citizens League

La Familia
7 NAACP .
National Association of

‘Women Business Owners

Sacramento Employers
Advisory Counsil

' Sacramento
Urban League



