RESOLUTION NO. 2008-712
Adopted by the Sacramento City Council

November 6, 2008

APPROVAL OF LETTERS OF UNDERSTANDING WITH RECOGNIZED EMPLOYEE
ORGANIZATIONS AND AUTHORIZATION-FOR SUCH CHANGES

BACKGROUND

A. The City of Sacramento negotiates long-term collective bargaining agreement with the
recognized employee organizations covering terms and conditions of employment.

B.  During the term of these agreements it is beneficial to the City and the unions to modify
the terms to meet operating needs and changes in the workplace.

C. These routine changes of the Agreements occur frequently and are administered by the
’ Director of Labor Relations who is responsible for the oversight, implementation and
administration of the Agreements.

D. The recognized employee organizations have signed letters of understanding updating
the Agreements by eliminating the 15 year cap on accrual of personal time off
consistent with the Local 522 Agreement.

BASED ON THE FACTS SET FORTH IN THE BACKGROUND, THE CITY COUNCIL
RESOLVES AS FOLLOWS:

Section 1. The letters of understanding with Stationary Engineers, Local 39; Sacramento
Police Officers Association; Sacramento-Sierra Building and Construction
Trades Council; Western Council of Engineers; International Association of
Machinists and Aerospace Workers; Auto, Marine and Specialty Painters, Local
1176, Plumbers and Pipefitters, Local 447 are adopted.

Section 2.  The City Manager and designee, the Director of Labor Relations, are
authorized to make routine revisions to the collective bargaining agreements as
determined to be in the best interest of the City and the operating needs of the
departments.
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Adopted by the City of Sacramento City Council on November 6, 2008 by the following vote:

Ayes: Councilmembers Cohn, Fong, Hammond, McCarty, Pannell, Sheedy,
Tretheway, Waters, and Mayor Fargo.

Noes: None.
Abstain: None.
Absent: None. '
Mayor Heather €argo
Attest;

Doty Dnerleis

hirley Con€olino, City Clerk
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OFFICE OF LABOR RELATIONS CITY OF SACRAMENTO 915 I STREET

CALIFORNIA ADMIN BLDG, ROOM 4133
DEE CONTRERAS SACRAMENTO, CA
DIRECTOR 95814-2604

PH 916-808-5424
FAX 916-808-8110

August 11, 2008
Ms. Marcia Mooney, Business Representative
Stationary Engineers Local 39
1620 North Market Boulevard
Sacramento, CA 95834
Re:  Continuation of Personal Time Off After Fifteen (15) Years
Dear Marcy:

This is to confirm the agreement reached between the City of Sacramento and the Stationary Engineers
Local 39 covering the General Supervisory Unit regarding the continuation of personal time off.

Specifically it is agreed to modify Section 12.7 to read as follows:
a. Full-time career employees who have completed ten (10) full years of service shall be

credited with twenty-four (24) hours of personal leave in January of each applicable year. Part-time career
employees shall be credited with a prorated amount of time based on their regular schedule.

b. Use of the personal leave shall not cause overtime.

c. Personal leave shall not accumulate from year to year and shall have no cash value. If an
employee is unable to use all of the time by the end of the calendar year based on operational need, the
Department may approve carry-over to the next year. In all other cases, the time shall be forfeited.

If this is your understanding of the agreement reached, please sign as indicated below and return one
copy to my office. | have enclosed an additional copy with an original signature for your files.

Sincerely,

Dee Contreras
Director of Labor Relations
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August 11, 2008

Marcy Mooney

Re: Continuation of PTO (Sups)
Page 2

AGREED TO:

Jerry Kalmar, Business Manager
Stationary Engineers Local 39

Approved as to form

Sandra Talbott, Assistant City Attorney

cc: Gary Clark, Payroll

Resolution 2008-712

AGREED TO:

Marcia Mooney, Business Representaﬁve
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OFFICE OF LABOR RELATIONS CITY OF SACRAMENTO

915 I STREET

CALIFORNIA ADMIN BLDG, ROCM 4133

DEE CONTRERAS SACRAMENTO, CA
DIRECTOR 95814-2604

PH 916-808-5424
FAX 916-808-8110

August 11, 2008

Ms. Marcia Mooney, Business Representative

. Stationary Engineers Local 39

1620 North Market Boulevard

Sacramento, CA 95834

Re: Continuation of Personal Time Off After Fifteen (15) Years
Dear Marcy:

This is to confirm the agreement reached between the City of Sacramento and the Stationary Engineers
Local 39 covering the Miscellaneous Units regarding the continuation of personal time off.

Specifically it is agreed to modify Section 12.7 to read as follows:

a. Full-time career employees who have completed ten (10) full years of service shall be
credited with twenty-four (24) hours of personal leave in January of each applicable year. Part-time career
employees shall be credited with a prorated amount of time based on their regular schedule.

b. Use of the personal leave shall not cause overtime.

c. Personal leave shall not accumulate from year to year and shall have no cash value. Ifan
employee is unable to use all of the time by the end of the calendar year based on operational need, the
Department may approve carry-over to the next year. In all other cases, the time shall be forfeited.

If this is your understanding of the agreement reached, please sign as indicated below and return one
copy to my office. | have enclosed an additional copy with an original signature for your files.

Sincerely,

Dee Contreras
Director of Labor Relations
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August 11, 2008

Marcy Mooney
Re:Continuation of PTO
Page 2

AGREED TO:

Jerry Kalmar, Business Manager
Stationary Engineers Local 39

Approved as to form

Sandra Talbott, Assistant City Attorney

cc: Gary Clark, Payroll

" Resolution 2008-712

AGREED TO:

Marcia Mooney, Business Répreséntative

November 6, 2008



OFFICE OF LABOR RELATIONS CITY OF SACRAMENTO 915 I STREET

CALIFORNIA ADMIN BLDG, ROOM 4133
DEE CONTRERAS SACRAMENTO, CA
DIRECTOR 95814-2604

PH 916-808-5424
FAX 916-808-8110

August 11, 2008
Ms. Marcia Mooney, Business Representative
Stationary Engineers Local 39
1620 North Market Boulevard
Sacramento, CA 95834
Re: Continuation of Personal Time Off Aftér Fifteen (15) Years

Dear Marcy:

‘This is to confirm the agreement reached between the City of Sacramento and the Stationary Engineers
Local 39 covering the Plant Operator Unit regarding the continuation of personal time off.

Specifically it is agreed to modify Section 9.7 to read as follows:

a.  Full-time career employees who have completed ten (10) full years of service shall be
credited with twenty-four (24) hours of personal leave in January of each applicable year. Part-time career
employees shall be credited with a prorated amount of time based on their regular schedule.

b. Use of the personal leave shall not cause overtime.

c. Personalleave shall not accumulate from year to year and shall have no cash value. If an
employee is unable to use all of the time by the end of the calendar year based on operational need, the
Department may approve carry-over to the next year. In all other cases, the time shall be forfeited.

If this is your understanding of the agreement reached, please sign as indicated below and return one
copy to my office. | have enclosed an additional copy with an original signature for your files.

Sincerely,

Dee Contreras
Director of Labor Relations
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August 11, 2008

Marcy Mooney

Re:Continuation of PTO (Plant Ops)

Page 2

AGREED TO: AGREED TO:

J‘érry Kalmar, Business Manager Marcia Mooney, Business Representative

- Stationary Engineers Local 39

Approved as to form

Sandra Talbott, Assistant City Attorney

cc: Gary Clark, Payroll
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OFFICE OF LABOR RELATIONS CITY OF SACRAMENTO

- CALIFORNIA
DEE CONTRERAS

DIRECTOR

915 I STREET

ADMIN BLDG, ROCM 4133
SACRAMENTO, CA
95814-2604

PH 916-808-5424
FAX 916-808-8110

August 11, 2008
Brent Meyer, President
Sacramento Police Officers Association
550 Bercut Drive
Sacramento, CA 95811
Re: Continuation of Personal Time Off After Fifteen (15) Years
Dear Brent:

This is to confirm the agreement reached between the City of Sacramento and the Sacramento Police
Officers Association covering the Police Department Unit regarding the continuation of personal time off.

Specifically it is agreed to modify Section 13.7 to read as follows:
a. Full-time career employees who have completed ten (10) full years of service shall be

credited with twenty-four (24) hours of personal leave in January of each applicable year. Part-time
career employees shall be credited with a prorated amount of time based on their regular schedule.

b. Use of the personal leave shall not cause overtime.

‘ c. Personal leave shall not accumulate from-fiseat year toissal year and shall have no cash
value. [fan employee is unable to use all of the time by the end of the calendar year based on operational
need, the Department may approve carry-over to the next year. In all other cases, the time shall be

.. forfeited.

If this is your understanding of the agreement reached, please sign as indicated below and return one
copy to my office. | have enclosed an additional copy with an original signature for your files.

Sincerely,

Dee Contreras
Director of Labor Relations
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August 11, 2008

Brent Meyer

Ré: Continuation of PTO
Page 2

- AGREED TO:

Bre'rif Méyer, President

Approved as to form

S-anafa Talbott, Assi'st'ant”éity Attorney

cc: Gary Clark, Payroll

- -Resolution 2008-712

November 6, 2008

10



OFFICE OF LABOR RELATIONS CITY OF SACRAMENTO 915 I STREET

v CALIFORNIA ADMIN BLDG, ROOM 4133
DEE CONTRERAS SACRAMENTO, CA
DIRECTOR 95814-2604

PH 916-808-5424
FAX 916-808-8110

August 11, 2008

H. D. Skip Hatch, Business Representative

International Association of Machinists and Aerospace Workers
967 Venture Court

Sacramento, CA 95825

Re: Continuation of Personal Time Off After Fifteen (15) Years
Dear Skip:
This is to confirm the agreement réached between the City of Sacramento and the International
Association of Machinists and Aerospace Workers covering the Automotive/Equipment Mechanics Unit
regarding the continuation of personal time off.
Specifically it is agreed to modify Section 10.7 to read as follows:

a.  Full-time career employees who have completed ten (10) full years of service shall be

credited with twenty-four (24) hours of personal leave in January of each applicable year. Part-time
career employees shall be credited with a prorated amount of time based on their regular schedulé.

b. Use of the personal leave shall not cause overtime.

c. Personalleave shall not accumulate from-fiseal year tofissal year and shall have no cash
value. If an employee is unable to use all of the time by the end of the calendar year based on operational
need, the Department may approve carry-over to the next year. In all other cases, the time shall be
forfeited.

If this is your understanding of the agreement reached, please sign as indicated below and return one
copy to my office. | have enclosed an additional copy with an original signature for your files.

Sincerely,
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August 11, 2008

Skip Hatch
Re:Continuation of PTO
Page 2

AGREED TO:

Dee Contreras
Director of Labor Relations

Sklp ﬁétéﬁ,"édsiness RepreAséntrét.ive

Approved as to form

Sandra Talrb'ott, Assistant City Attorney

cc: Gary Clark, Payroll

Resolution 2008-712

November 6, 2008
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OFFICE OF LABOR RELATIONS CITY OF SACRAMENTO
e : CALIFORNIA

DEE CONTRERAS
DIRECTOR

915 I STREET

ADMIN BLDG, ROOM 4133
SACRAMENTO, CA
95814-2604

PH 916-808-5424
FAX 916-808-8110

August 11, 2_008
Nancy Watson, Executive Director
Western Council of Engineers
700 College Avenue
Santa Rosa, CA 95404
Re: Continuation of Personal Time Off After Fifteen (15) Years

Dear Nancy:

This is to confirm the agreement reached between the City of Sacramento and the Western Council of
Engineers covering the Engineering Unit regarding the continuation of personal time off.

Specifically it is agreed to modify Section 12.6 to read as follows:

‘a.  Full-time career employees who have completed ten (10) full years of service shall be
credited with twenty-four (24) hours of personal leave in January of each applicable year. Part-time’
career employees shall be credited with a prorated amount of time based on their regular schedule.

b. Use of the personal leave shall not cause overtime.

c. Personalleave shall not accumulate from-fiseal year tofiseal year and shall have no cash
value. If an employee is unable to use all of the time by the end of the calendar year based on operational
need, the Department may approve carry-over to the next year. In all other cases, the time shall be
forfeited.

If this is your understanding of the agreement reached, please sign as indicated below and return one
copy to my office. | have enclosed an additional copy with an original signature for your files.

Sincerely,

Dee Contreras
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August 11, 2008

Nancy Watson
Re:Continuation of PTO
Page 2

AGREED TO:

Nancy Watson, Executive Director

Approved as to form

Sand ra Talboft, Assistant City Attorney

cc: Gary Clark, Payroll

Resolution 2008-712

Director of Labor Relations

November 6, 2008
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OFFICE OF LABOR RELATIONS CITY OF SACRAMENTO

! CALIFORNIA
DEE CONTRERAS

DIRECTOR

915 I STREET

ADMIN BLDG, ROOM 4133
SACRAMENTO, CA
95814-2604

PH 916-808-5424
FAX 916-808-8110

August 11, 2008
Harry Rotz, Business Manager
Plumbers and Pipefitters, Local 447
5841 Newman Court
Sacramento, CA 95819
Re:  Continuation of Personal Time Off After Fifteen (15) Years

Dear Harry:

This is to confirm the agreement reached between the City of Sacramento and the Plumbers and
Pipefitters, Local 447 covering the Water and Sewer Unit regarding the continuation of personal time off.

Specifically it is agreed to modify Section 10.7 to read as follows:

a. Full-time career employees who have completed ten (10) full years of service shall be
credited with twenty-four (24) hours of personal leave in January of each applicable year. Part-time
career employees shall be credited with a prorated amount of time based on their regular schedule.

b. Use of the personal leave shall not cause overtime.

c. Personalleave shall not accumulate from-fiseal year tofiseat year and shall have no cash
value. If an employee is unable to use all of the time by the end of the calendar year based on operational
need, the Department may approve carry-over to the next year. In all other cases, the time shall be
forfeited.

If this is your understanding of the agreement reached, please sign as indicated below and return one
copy to my office. | have enclosed an additional copy with an original signature for your files.

Sincerely,

Dee Contreras
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August 11, 2008

Harry Rotz
Re:Continuation of PTO
Page 2

AGREED TO:

Harry Rotz, Business Manager

Approved as to form

Sandra Talbott, Assistant City Attorney

cc: Gary Clark, Payroll

Resolution 2008-712

Director of Labor Relations

November 6, 2008

16



OFFICE OF LABOR RELATIONS CITY OF SACRAMENTO

CALIFORNIA
DEE CONTRERAS

DIRECTOR

915 I STREET

ADMIN BLDG, ROOM 4133
SACRAMENTO, CA
95814-2604

PH 916-808-5424
FAX 916-808-8110

August 11, 2008
Jose Santana, Business Representative
Auto, Marine and Specialty Painters, Local 1176
8400 Enterprise Way Room 124
Oakland, CA 94621
Re: Continuation of Personal Time Off After Fifteen (15) Years
Dear Mr. Santana:
This is to confirm the agreement reached between the City of Sacramento and the Auto, Marine and
Specialty Painters, Local 1176 covering the Traffic Engineering Unit regarding the continuation of personal
time off.

Specifically it is agreed to modify Section 9.6 to read as follows:

a. Full-time career employees who have completed ten (10) full years of service shall be
credited with twenty-four (24) hours of personal leave in January of each applicable year. Part-time
career employees shall be credited with a prorated amount of time based on their regular schedule.

b. Use of the personal leave shall not cause overtime.

c. Personal leave shall not accumulate from-fiseal year tofiseal year and shall have no cash
value. If an employee is unable to use all of the time by the end of the calendar year based on operational
need, the Department may approve carry-over to the next year. In all other cases, the time shall be
forfeited.

If this is your understanding of the agreement reached, please sign as indicated below and return one
copy to my office. | have enclosed an additional copy with an original signature for your files.

Sincerely,
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August 11, 2008

Jose Santana
Re:Continuation of PTO
Page 2

AGREED TO:

Jése Santana, Business Representative

Approved as to form

Sandra “I;'»al.bdt»t,A Assi‘stant City A;ctbrney

cc: Gary Clark, Payroll

Resolution 2008-712

Dee Contreras
Director of Labor Relations

November 6, 2008
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OFFICE OF LABOR RELATIONS CITY OF SACRAMENTO 915 I STREET

. CALIFORNIA ADMIN BLDG, ROOM 4133
DEE CONTRERAS SACRAMENTO, CA
DIRECTOR 95814-2604

PH 916-808-5424
FAX 916-808-8110

August 11, 2008

Mark Martin, Business Representative

Sacramento-Sierra Building and Construction Trades Council
c/o IAMAW

967 Venture Court

Sacramento, CA 95825

Re: Continuation of Personal Time Off After Fifteen (15) Years

Dear Mark:

This is to confirm the agreement reached between the City of Sacramento and the Sacramento-Sierra
Building and Construction Trades Council covering the Building Trades and Crafts Unit regarding the

continuation of personal time off.

Specifically it is agreed to modify Section 14.7 to read as follows:

a. Full-time career employees who have completed ten (10) full years of service shall be
credited with twenty-four (24) hours of personal leave in January of each applicable year. Part-time career
employees shall be credited with a prorated amount of time based on their regular schedule.

b. Use of the personal leave shall not cause overtime.

c. Personal leave shall not accumulate from year to year and shall have no cash value. If an
employee is unable to use all of the time by the end of the calendar year based on operational need, the
Department may approve carry-over to the next year. In all other cases, the time shall be forfeited.

If this is your understanding of the agreement reached, please sign as indicated below and return one
copy to my office. | have enclosed an additional copy with an original signature for your files.

Sincerely,
Dee Contreras
Director of Labor Relations
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August 11, 2008

Mark Maitin

Re: Continuation of PTO
Page 2

AGREED TO:

Mark Martin, Business Representative

Approved as to form

Sandra Talbott, Assistant City Attorney

cc.  Gary Clark, Payroll

Resolution 2008-712

November 6, 2008
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