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REPORT TO COUNCIL
City of Sacramento

915 | Street, Sacramento, CA 95814-2604
www.CityofSacramento.org

Consent

October 12, 2010

Honorable Mayor and
Members of the City Council

Title: Ratification of a Resolution for a Tentative Agreement with Plumbers and
Pipefitters, Local 447.

L.ocation/Council District: Citywide

Recommendation: Adopt a Resolution approving the collective bargaining
agreement covering employees in the Plumbers and Pipefitters, Local 447 Water

and Sewer Unit.

Contact: Geri Hamby, Director of Human Resources, 808-7173.
Presenters: Geri Hamby, Director of Human Resources, 808-7173.
Department: Human Resources

Division: Labor Relations

Organization No: 08001511

Description/Analysis

Issue: The 2005-2010 Labor Agreement with Local 447 expired June 18,
2010. The City of Sacramento entered into negotiations that resulted in
the following major terms of the tentative agreement:

e Three (3) year term to expire on June 28, 2013;

e Furlough 48 hours per year for each of the three consecutive years
covered by this collective bargaining agreement (FY2010/11; FY
2011/12; FY2012/13);
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o “Freeze” step increases for three fiscal years, beginning
September 3, 2010, to June 28, 2013; There shall be no retroactive
advancement in salary steps;

¢ Employee health insurance shall be frozen at the current levels as
of September 3, 2010 and,

e There will be no increase to base salary during the term of the
agreement (FY2010/11; FY 2011/12; FY2012/13).

The tentative agreement will result in approximately $5.5 million in net
savings through the end of the contract (June 28, 2013).

The City has also reached agreement with Local 447 regarding the
disposition of Letters of Understanding (LOUs). A disposition summary is
attached as Attachment 2.

Policy Considerations: Approval of the Resolution by the City Council
fulfills the City's legal obligation under the Meyers-Milias-Brown Act,
adheres to the City’s positive labor-management relations concept, and
provides labor stability to June 28, 2013.

Environmental Considerations: Not applicable.

Rationale for Recommendation: The goal of negotiations between the
City and Local 447 was to produce base salary savings and health benefit
cost savings. The tentative agreement produces substantial savings
through FY2012/13.

Financial Considerations: The tentative agreement reached with Local 447 will
result in approximately $1.85 million in savings for the City’s Utility Funds (Water,
Sewer and Storm Drainage) in FY2010/11 with a total savings of approximately
$5.5 million through the end of the agreement (June 28, 2013).

Emerging Small Business Development (ESBD): Not applicable.

Respectfully Submitted by: \m/b‘\) %

Geri Hamby, Director of Human dResources

. N
Approved by: Li% /)/%/K/KWJ#

Patti Bisharat, Assistant City Manager

APPROVED AS TO FORM:

ALt

CITY ATTORNEY
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Recommendation Approved:

QJ(A‘W%/W foe
Gus Vina

Interim City Manager
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Attachment 1

Summary of Changes Covering Plumbers and Pipefitters, Local 447,
Water and Sewer Unit :

Term of Agreement
June 19, 2010 to June 28, 2013.

Furiough
Bargaining unit employees shall furlough the equivalent of 48 hours per fiscal year

for a total of 144 hours for the term of this agreement which expires on June 28
2013. The days of furlough shall be selected by the City. Furloughs can be taken in
any increment determined to be appropriate by the City.

Step Increases
Effective September 3, 2010, employees who are not at the top step of their
salary range will have their salary step frozen for a period of three (3) years.
There will be no retroactive advancement in salary steps.

Health Care Contribution
City's health insurance contribution shall remain at the current levels.
a. For employee only, the city shall contribute $520 per month
b. For employee plus one dependent, the City shall contribute $850 per month
c. For employee plus two dependents, the City shall contribute $1200 per
month '

Sick Leave Cash Out ‘
An eligible employee may elect to receive cash payments for accumulated sick

leave by notifying Payroll in writing no later than September 1 of each year.

Discipline Appeal
The employee may withdraw the appeal at any time after it has been filed and
before the Board has rendered a decision in the matter. An appeal shall be
deemed withdrawn if the employee fails to respond within thirty (30) days to a
written request by the City to schedule a hearing, or otherwise participate in the

appeal process.

Use of Volunteers
The City shall retain the right to use volunteers and others without compensation to

perform services at the discretion of the City.

Temporary Work in a Higher Classification
Employees working in a higher classification will receive 5% above their salary
range for the duration of the assignment. Employees will no longer be able o
receive the lowest salary step in the higher classification or whichever is greater.
4
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The City recognizes that temporary work in a higher classification shall not be used
as a device for circumventing career civil service positions.

Selection of Vacancies
The Department may consider an employee's performance, attendance, seniority,
and disciplinary history when filling a vacancy.

Vacation Administration

The time at which the employee shall be granted a vacation is at the approval of
the Department Head in accordance with a policy and procedure developed by the
Depariment. The Department shall determine the number and classification of
employees who can be off on vacation on any given day. However, in an effort to
accommodate the employee's requested vacation schedule the Department shall
open to bid vacation scheduling during the month of November each year. The
department shall determine the number of days/hours bid on each rotation.
Classification seniority shall govern where more than one employee bids for the
same period in the same round. In case of a tie related to classification seniority,
the employee with the greatest amount of continuous City service shall be senior.

Non-career employees shall be eligible to request vacation after career employees
have done so. Non-career employees shall bid for vacation on the basis of
senjority in the same manner as set forth above.

Layoff Procedure
If two (2) or more employees have an equal amount of City service seniority, the

senior employee shall be determined on the basis of greater hire date seniority, or
in the event of a tie, the senior employee shall be determined on the basis of
highest drawn random number.

Contract Cleanup
Updated sections throughout the contract to delete outdated language and
outdated dollar amounts given to employees for benefits. Updated other
miscellaneous items such as changes in classification fitles, department names,
and program names.

Letters of Understanding (LOUSs)
The agreement regarding LOU disposition is summarized at Attachment 2,
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Disposition Status of Letters of Understanding
Plumbers and Pipefitters, Local 447

October 12, 2010

Attachment 2

TO BE INCORPORATED IN THE CBA )
Safety Classes ' ' ) 8/11/2006|To go In CBA
Standby Assignment Pay 8/11/2005{To go In CBA .
Retiree Health Instirance 8/11/2005{To go In CBA
Safety Jackels 10/412006{Ta go In CBA
Sick Leave Convarsion Impact on SCERS . 4/24/2008|To go in CBA
Bargaining Changes and Clean-Up ' 5M17/2006{To go In CBA
Continuation of PTO After 15 Years 8/11/2008] To go In CBA

CONTINUING IMPACT BUT NOT iN GBA

20211988

Proimotional Exains Gonlinuing effect - TA.
Plumber Apprenticeship Program 111211993 ]Continuing effect . _
Removal of Letters of Reprimand 1012571995/ Continulng affect - TA

Alternative Work Waek Trial

8/41/2006

Conlinuing effect

Swing Shift 12/11/2008|Continuing effect
EXPIREDR! EXTINGUISHED

Insurance Plan | 8/18/1982|Complefed - TA

Career Davelopment Trainee 1/1141985]In the CBA - TA

Increase in Holiday Cairyover 5/22/4985{In the CBA + TA

Relnstatement List Placement From Medica] Leave 11/8/1985|Completed - TA

Change Holiday Accrual Cash-out Date 117811985/ Completed - TA

3/5/1986

In the-CBA - TA

Delay of Step During Extension of Probation

Use of Vacation and Holiday After Exhausting 1OD 213#1987|In the CBA - TA .
Non Career Trial Period 2/1171987]In the CBA - TA
Flood Conirol Posilion Reclass From Local 39 o 447 3/2/1987|Completed - TA
Dependent Care Reimbursernent 5/8/1987)Completed
Deperident insurance ' 5/8/1987|In the CBA

Kaiser Plan Date B6/8/1987]Completed - TA
Comp Time Off " 3/16/1988|Completed - TA
Holidays In 1988 il 10/2111988|Gomploted - TA
Dependent Care Reimbursement 2 2/211989|Completed - TA
Water and Sewer Serviceworker Apprenticeship Program 14421/1988] Continuing effect » TA
Spray Crew Start Time 8/8/1280]Completed - TA '
Catastrophicleave . . " 42211991 ]In'place - TA

City Health and Welfare Plans and Rules 5811091} In place ~ TA
Revised Proposal on Driver Licenses 6/20/1991{In tha CBA - TA

Tee Shirls Added to Uniform * 7/6/1991|Completed - TA
Water and Sewar Leatdworker and Supervisor Examinations 1/8/1992 |Completed - TA
Voluitary Furlough Program ‘ 6/10/1992]In place

Voluntary Separation Program 17221993 }Completed - TA
Voluntary Furlough Extenslon 211111993 Completed - TA

Voluntary Furlough Exdension

472111994

Completed - TA

10/26/1996

In place

Modified Alternative Duty Poffcy

Page 1of 2
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Disposition Status of Letters of Understanding
Plumbers and Pipefitters, Local 447

EXPIRED/ EXTINGUISHED (Continued)

Water and Sewer Leadworker Examinations , 10/26/1995]Completed - TA
Voluntary Separation Program 10/25/1995!Complated - TA
Restricted Use of Parental Leave 10/25/1895/In place
Specified Bensfits f-or Employees Hired After 10/2/95 10/25/1985{Completed
Favored Nations Clauss ' 10/25/19956|Completed ~ TA
Waiver of Dental Eiigibifity Rules 4/30/1996]Completed -~ TA

Health insurance Hardship Benefit 4/30/1996|Completed - TA
1. 6/28/19861Complatad

Voluntary Furlough Extension —
IRS Section 125 Pian 1 2/11/4997]in place .
Clatification of Section 125 Plan : | 3i24i1997|Inplace
Clarification of 125 Plan 2 ' 816/1997]in place

Safely Incentive Pllot Program 6/9/1997|Supersedad - TA

B/13/1997 [Completed

Violuntary Furfough Extension
6/17/1897|In the CBA-TA ~

Safety Glasses Reimbursement . :

Modiftcation of Child for Health Insurance . ~11/3/1997{In the CBA - TA
Clarification of Benefits for Employees Rehired After 10/2/95 ‘ 2/13/1988{Completed
Violuntary Furlough Extension A7156/1998{Compleled

Acorual of Leaves Over 24 Pay Perlods _ 10/26/1998|Completed - TA
' ' 6/18/1999|Completed - TA

Voluntary Furlough Extension
Safely Incentive Program Extension | 8M0r1999[Continuing effect - TA
Assistant Cross Control Connegtion Specialist Clags 1/5/2000|Completed ~ TA
Dependent Care Reimbursernent Termination . : 11/6/2000; Completed - TA
" IRetrement Offset = , 11/6/2000{Completed - TA
SCERS Ballot Measure L 14/6/2000|Completed - TA
2000 - 2005 Salary and Bensfits 6/11/20011ln the CBA - TA
Retiree Health and Welfare Contribution 12/14/20011n the CBA-TA
Daylight Savings Time 9/80 Schedule 1 4/24/2002|Completed - TA
Health Insurance Com‘nbuﬁon {ncrease and Sick {.eave Cash-out 11/1/20041n the CBA
Agency Shob _ 1/31/2005|Completéd « TA
Shift Differential Trial : . ’ 871172005 |Completed
Exception to Standby Assignments ‘ 2{1712006{Completed
Extonision of Shilf Differential Tital : 6/1/2006|Completed
Status of Waler and Sewer LOUs 1710£2007]Completed

Page 2 of 2 /ﬁ////ﬁ
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Attachment 3
RESOLUTION NO.
Adopted by the Sacramento City Council

Approving the Labor Agreement with Plumbers and Pipefitters, Local 447 Covering
the Water and Sewer Unit
{(FY2010-2013)

BACKGROUND

A. The 2005-2010 Labor Agreement for the Plumbers and Pipefitters, Local 447
expired June 18, 2010. The City of Sacramento entered into negotiations that
resulted in a tentative agreement.

B. Pursuant to the Meyers-Milias-Brown Act governing public sector collective
bargaining, the City has met and conferred with Local 447 which is the
recognized employee organization for employees in the Water and Sewer Unit
regarding a three-year contract.

C. The parties have reached an agreement on a three year labor agreement which
is included as Exhibits A and B.

D. The terms of the agreement are consistent with the obligations of the City to
bargain in good faith, are in line with the City’s strategic goals and serve the
interests of the City and the community by continuing positive labor relations.

BASED ON THE FACTS SET FORTH IN THE APPENDICES, THE CITY COUNCIL
RESOLVES AS FOLLOWS:

A. The Labor Agreement covering Plumbers and Pipefitters, Local 447, Water and
Sewer Unit is adopted as attached and the Director of Human Resources is
authorized to execute the agreement.

Table of Contents:

EXHIBIT A — Water and Sewer Agreement (Track Changes) pg. 9-75
EXHIBIT B — Water and Sewer Agreement (Final) pg. 76-129
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Back to Table

of Contents

AGREEMENT
BETWEEN
PLUMBERS AND PIPEFITTERS, LOCAL #447
AND
CITY OF SACRAMENTO
2005-2010-2013

City of Sacramento Signature:

Plumbers and Pipefitters Signature:
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PREAMBLE

THIS AGREEMENT, hereinafter referred to as the Agreement, entered into by
the City of Sacramento, hereinafter referred to as the City, and PLUMBERS AND
PIPEFITTERS LOCAL #447, hereinafter referred to as the Union, has as its purpose the
promotion of harmonious labor relations between the City and the Union, establishment
of an equitable and peaceful procedure for the resolution of differences and the
establishment of rates of pay, hours of work, and other conditions of employment.

ARTICLE 1 - RECOGNITION
1.1 RECOGNITION

The City hereby confirms its prior certification of the Union as the recognized
employee organization for the employees in the Water and Sewer Unit, as defined in the
City's Employer-Employee Relations Policy. The City agrees to meet and confer and
otherwise deal exclusively with the Union on all matters relating to the scope of
representation pertaining to the said employees as provided under the City's Employer-
Employee Relations Policy and authorized by law.

The Water and Sewer Unit as currently defined in the City's Employer-Employee
Relations Policy includes the foliowing classifications:

Assistant Water Cross-Connection Control Specialist
Utilities Field Services Leadworker

Utilities Field Services Serviceworker

Utilities Field Services Serviceworker (Apprentice)

Water Cross-Connection Control Specialist

The City shall have the right during the term of the Agreement to establish
Career Development Trainee classifications. Such classifications shall have a flat
hourly rate of pay equivalent to ten percent (10%) below Step 1/A, as applicable, of the
salary range of the career classification, as shown in Exhibit-Athe current salary
schedule. (For example, if the Step 1 hourly rate of pay is $9.00 for the career
classification for which the career development training is being conducted, the flat
hourly rate for the Career Development Trainee would be $9.00 minus 90¢ or $8.10.)
An employee appointed as a Career Development Trainee shall have non-career
(+1,040) status for purposes of benefit eligibility during the term of the appointment.

ARTICLE 2 — SOLE AGREEMENT
2.1 SOLE AGREEMENT
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The City and the Union both agree that this Agreement, when signed by hoth
parties hereto, and approved by the City Council, supersedes all other Agreements and
supplements and represents the sole agreement between the parties.

Neither party shall be obligated to meet and confer during the term of this
Agreement on any matter within the scope of bargaining. However, if during its term,
the parties hereto should mutually agree to modify, amend or alter the provisions of the
Agreement in any respect, any such change shall be effective only if and when reduced
to writing and executed by the authorized representative of the City and the Union. Any
such changes validly made shall become a part of this Agreement and subject to its
terms.

ARTICLE 3 - CITY RIGHTS
3.1 CITYRIGHTS

In accordance with applicable laws, regulations, and the provisions of this
Agreement, the City retains the sole and exclusive rights and responsibilities, (a) to
direct employees in the performance of their duties; (b) to hire, promote, transfer and
assign employees; (c) to classify employees; (d) to discipline employees; (e) to dismiss
employees because of lack of work or for other reasonable and just cause; (f) to
determine the mission of the Division and Department, its budget, its organization, the
number of employees, and the number, types, classification and grades of positions or
employees assigned to an organization unit, work project, or tour of duty, and the
methods and technology of performing its work; (g) to take whatever action may be
appropriate to carry out its mission in situations of emergency.

ARTICLE 4 — UNION RIGHTS
4.1 PAYROLL DEDUCTIONS

In addition to continuing existing payroll deductions under plans to which the City
now is or shall hereafter be a contracting party, the City agrees to establish payroll
deductions for members of the Union for (a) the normal and regular monthly Union
membership dues, and (b) monthly insurance premiums for plans sponsored by the
Union and open to all its members.

All the above payroll deductions shall be subject to the following conditions:

a. Such deductions shall be made pursuant to the terms and conditions set
forth in authorization forms approved by the City.

b. Such deductions shall be made only upon submission to the Benefits
Section, Department of Human Resources of the said authorization form duly completed
and executed by the employee and the Union.

16




Tentative Agreement: Local 447 October 12, 2010

C. Any changes, additions, and/or deletions of any payroll deductions or any
deductions for employees shall be made only upon submission to the Benefits Section,
Department of Human Resources on or before the fifteenth (15th) day of the month
preceding the month for which such changes, additions and/or deletions are to be
executed on the form designated by the City and duly completed by the Treasurer of the
~ Union or his/her designated agent.

d. The Union agrees to indemnify, defend and hold the City harmless against
any claims made of any nature whatsoever, and against any suit instituted against the
City arising from its deductions for dues or insurance sponsored by the Union.

e. The City will remit to the Union a check for all of the deductions.
4.2 AGENCY SHOP
a. General

(1)  As a condition of continued employment, all career employees who
are paid one (1) or more hours’ salary (including injury-on-duty time
under the City Charter) during a bi-weekly pay pericd, and all non-
career (+1,040) employees who are paid forty (40) or more hours
salary during a bi-weekly pay period will be a member of the Union
or pay an agency shop fee to the Union in an amount determined
as set forth in Section 4 below.

(2)  No employee will be required to pay the service fee during the first
sixty (60) calendar days of employment.

(3)  The provisions of this Section will remain in effect during its term
and any mutually agreed upon extension of that term.

b. Service Fee

The service fee required in subsection (a) above, will be an amount not to
exceed the Union's uniformly-applied standard initiation fee, periodic dues and general
assessments. In computing such amount, the Union will exclude expenditures for
members-only benefits and Union expenditures for political and ideological purposes
unrelated to collective bargaining, contract administration and grievance adjustment.
Any dispute as to the service fee or the amount thereof will be directed solely to the
Union, and the City will not be a party o the dispute.

Both the service fee and the Union dues may be paid to the Union through
payroll deductions, as set forth in Section 4.1. There is no obligation on the part of the
City to provide payroll deduction for the three (3) organizations listed in subsection (c).

c. Religious Objection
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Any employee otherwise required to pay a service fee under this Section,
and who is a member of a bona fide religion, body or sect which has historically held
conscientious objections to joining or financially supporting: public employee
organizations, will not be required to join or financially support any public employee
organization as a condition of continued employment. Such an employee will be
required, as a condition of continued employment, in lieu of the service fee, to pay a
sum equal to the service fee otherwise payable under this Section to a non-religious,
non-labor charitable fund exempt from taxation under Internal Revenue Code Section
501(c)(3). Upon request of the Union, such employee will be required to submit o the
Union, proof of payment of the in-lieu-of service fee. For purposes of this Section, such
employees will choose from the following three (3) organizations:

March of Dimes
United Way
Firefighter Pasific-Burn Institute

Employees claiming a religious exemption will be reguired to file a written
statement under oath or affirmation with the Union, which identifies the religious
organization by name, if any, and which provides in detail that the employee and the
organization meet all the requirements for claiming the religious exemption.

d. Disclosure and Reporting

The Union will keep an adequate itemized record of its financial
transactions and will make available annually, to the City and to the employees covered
by this Section within sixty (60) days after the end of its fiscal year, a detailed written
financial report thereof in the form of a balance sheet and an operating statement,
certified as to accuracy by its president and treasurer of corresponding principal officer,
or by a certified public accountant. The Union, if required to file financial repots under
the Labor-Management Disclosure Act of 1959 covering employees governed by this
Agreement, or if required to file financial reports under Section 3546.5 of the
Government Code, will instead provide the City with a copy of such financial reports.

e. Hold Harmless

The Union will promptly refund to the City any amounts paid to the Union
in error under this Section.

The Union expressly agrees to indemnify and hold the City harmless from
any and all claims, demands, costs (including any costs incurred by the City in defense
of a lawsuit), expenses, damages, or other monetary losses arising out of or in any way
connected with any action or inaction of the City in the adoption or administration of this
Section. This hold harmless and indemnity agreement will include, but not be limited to,
employee legal actions of any sort or nature against the City based upon or related o
this Section. Further, in the event that the City undertakes disciplinary action against an
employee pursuant to this Section, this hold harmless and indemnity agreement will
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cover all costs and expenses, including any costs incurred by the City in defense of a

lawsuit.

f. Change of Law

In the event there is a change in the law whereby any provision hereof
becomes invalid or if for any reason any provision of this Section is rendered unlawful
by any published appeliate court decision, this Section will be forthwith deemed
amended to comply with the change of decision in question.

g. Discipline Procedure

No employee will be terminated under this Section unless:

(1

(2)

The Union has first notified the employee by letter, explaining that
hefshe is delinguent in not tendering the required service fee, or
payment in lieu of service fee pursuant to subsections ( ¢) and (d)
above, specifying the current amount of the delinquency, and
warning the employee that unless such service fee, or payment in
lieu of service fee, is tendered within thirty (30) calendar days, the
employee will be reported 1o the City for termination as provided in
this Section; and

The Union has furnished the City with written proof that the
procedure of subsection (1) above has been followed, or has
supplied the City with a copy of the letter sent to the employee and
notice that he/she has not complied with the request. The Union
must further provide, when requesting to the City to terminate the
employee, the following written notice:

“The Union certifies that (employee’s name) has failed to
tender the agency shop service fee, or payment in lieu of
service fee, required as a condition of employment under
this Section and that under the terms thereof, the City shall
terminate the employee.”

No employee who is on injury-on-duty time under the City Charter
will be terminated under this Section.

h. Duty of Fair Representation

The Union will accord fair representation in all matters to all employees in
the Unit without regard to whether the particular employee is a member of the Union.
The duty of fair representation will include, but not be limited to, all matters related to
collective bargaining, discipline, contract administration, and grievance processing.

i. Employee Rights
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Employees covered by this Section will have all rights specified in
Government Code Section 3502.5(b).

ARTICLE 5 - GRIEVANCE PROCEDURE

The City and the Union agree to implement the following grievance

procedure.
51 PURPOSE
a. This grievance procedure shall be used to process and resolve grievances

arising under this Agreement except to the extent that the City Charter vests jurisdiction
elsewhere. No matter shall be considered as a grievance under this Article unless it is
presented in writing within thirty (30) calendar days after occurrence of the events on
which the grievance was based. With the consent of the City's third step representative
the thirty (30} day time limit for filing grievances may be exiended.

b. The purposes of this procedure are:
(1) to resolve grievances informally at the lowest possible level;

(2) to provide an orderly procedure for reviewing and resolving
grievances promptly.

5.2 DEFINITIONS

a. A grievance is a good faith complaint of one or a group of employees, or a
dispute between the City and the Union involving the interpretation, application, or
enforcement of the express terms of this Agreement.

b. As used in this procedure, the term "supervisor" means the individual who
assigns, reviews and directs the work of an employee.

c. As used in this procedure the term "party” means an employee, the Union,
the City, or their authorized representatives.

d. The employee retains all rights conferred by Sections 3500 et. seq., of the
Government Code or Civil Service Board Rules and Regulations of the City unless
waived by such employee.

53 STEP ONE

An employee who believes hefshe has cause for grievance may contact his/her
supervisor alone. An employee who believes he/she has cause for grievance may
contact his/her supervisor with hisfher Shop Steward. If after discussions with the
supervisor, the employee does not feel the grievance has been properly adjusted, the
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grievance may be reduced to writing. The grievance statement shall include the
following:

a. A statement of the grievance clearly indicating the question raised by the
grievance and the article(s) and section(s) of this Agreement.

b. The remedy or correction requested by the City.

C. The grievance form shall be signed by the grieving employee, the date
and time of presentation affixed thereto, and signed as received by the employee's
Division Head.

d. The grieving employee's Division Head, or hisfher designee, shall give
his/her answer to the grievance in writing within five (5) standard workdays from the
time he/she receives the grievance in writing. The first step answer shall include the
following:

(1) a complete statement of the City's position and the facts upon
which it is based.

(2)  the remedy or correction which has been offered if any.

3.4 STEP TWO

The appeal to the second step will be made within five (5) standard workdays.
The hearing of the grievance will be held within five (5) standard working days of the
second step appeal. The Union representative and designated departmental
representative will meet in an effort to settle the matter. The City's answer will be made
five (5) standard workdays after the hearing is held. The employee has five (5)
standard workdays to determine whether or not to appeal the grievance to the third
step.

5.6 STEP THREE

The Union's representative and the designated representative of the City will
meet {o hear grievance appealed fo the third step. Grievance appealed to the third step
of the grievance procedure shall be heard within ten (10) standard working days after
the appeal to the third step of the grievance procedure.

A written answer will be made within ten (10) standard workdays after the
hearing, stating the City's position.

5.6 ARBITRATION

a. if the third step answer is not satisfactory to the employee, the Union may
appeal the grievance to arbitration. The request for arbitration must be given in writing
to the designated City representative by the Union within ten (10) standard workdays
from the date of the third step answer.
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b. An arbitrator may be selected by mutual agreement between the Union
representative and the City's representative.

C. Should the representatives fail to mutually agree on an arbitrator they shall
make a joint request to the American Arbitration Association for a list of five (5) qualified
arbitrators. The parties shall each strike two (2) names from the list and the remaining
person shall be accepted as the arbitrator. The first party to strike will be determined by
the flip of a coin.

d. It is understood that the arbitrator will only interpret this Agreement and
will in no instance add to, delete from, or amend any part thereof. The arbitrator's
decision shall be final and binding on the City, the Union and employee.

e. The fees of the arbitrator and the court reporter if used will be borne by the
losing party.
f. Either party to this Agreement shall, upon receipt of a written grievance,

have the right to refuse to handle such grievance if the aggrieved party has not followed
the steps outlined in this Article for processing a grievance.

h.g.  If the City does not meet time limits, the Union may process the grievance
to the next step of the grievance procedure. Time limits at each grievance step may be
waived by mutual agreement of the parties.

settle grievances for the Union or employees at the respective steps of the grievance
procedure.

| ih. A Shop Steward or a Union representative shall have the authority to

5.7 WITNESSES

The City agrees that employees shall not suffer loss of compensation for time
spent as a withess at an arbitration hearing held pursuant hereto. The Union agrees
that the number of witnesses requested to attend and their scheduling shall be
reasonable.

ARTICLE 6 - SALARY ADJUSTMENTS

There are no salary adjustments during the term of this Aareement.

61— 2005-2008-SALARIES
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7.21 CRANE/BACKHOE CERTIFICATION

Serviceworkers will receive five percent (5%) incentive pay when operating a
crane that requires certification from the State of California, or when operating a

backhoe.

ARTICLE 8 — SALARY ADMINISTRATION

8.1  ORIGINAL APPOINTMENT COMPENSATION RATE

The rate of compensation upon original appointment shall normally be Step 31,
as applicable. However, if the City Manager or designee finds that the appointee has
extraordinary qualifications, or that a higher step is necessary in order to recruit,
appointment at any step in the range may be made. This provision shall apply to
original appointments to career positions and appointments to non-career positions.

8.2 ADVANCEMENT IN RATE OF COMPENSATION

a. Advancement in Steps Suspended

Effective August 2010, the salary range step increases referred to

below shall be suspended. Effective the pay period that includes July 1, 2013, salary

step increases shall resume. There shall be no retroactive advancement in steps.

abh. Advancement in Steps

(1)

(2)

(3)

Upon successful completion of twenty-six (26) weeks (1,040 hours)
of service, an employee shall be advanced to the next higher step
of the salary range of the classification. Employees who thereafter
maintain a normally satisfactory level of performance shall be
advanced automatically at fifty-two (52) week (2,080 hours)
intervals to succeeding steps of the assigned salary range.

Time spent on leave of absence without pay of ten (10) or less
consecutive workdays shall not affect the step increase eligibility
date. For such leaves in excess of ten (10) consecutive working
days, all leave time shall not count toward step increases.

An employee who has completed the required probationary period
in his/her current classification and who is at a salary step lower
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than Step-10/&top step may be advanced to any higher step in the
salary range for that classification at any time. Such step
advancement under this provision shall not be subject to the
grievance procedure and shall be at the sole discretion of the
Department Head.

(4)  This Section shall not apply to non-career employees.

b-c. Denial of Step Increase and Reduction in Grade

Employees who do not maintain a satisfactory level of performance may
be denied advancement, and may be reduced within grade upon approval of the
appointing authority. Employees in the civil service who are denied advancement, or
who are reduced in grade, shall have the right to appeal to the Civil Service Board in
accordance with its rules and regulations. (This subsection shall not apply to non-
career employees.)

o.d. Effective Date of Step Increases/Payroll Changes

All payroll changes shall be effective on the first day of the bi-weekly pay
period following the date the employee became eligible for a pay increase, which bi-
weekly pay period shall begin at 12:01 a.m. Saturday of the first week, and end at 12:00
midnight on the Friday of the second week.

d-e. Effective Date of Salary Step Increase Upon Extension of Probationary
Period

(1)  If the probationary period is extended due to light duty, sick leave,
or injury-on-duty time, the salary step increase will be delayed for
the period of the extension. However, the probationary period shall
only be extended if the time exceeds thirty (30) consecutive
calendar days.

(2) For an employee in a classification with a six (6) month
probationary period who successfully completes the extended
probationary period, the period of the extension shall be included in
determining the eligibility date for the salary step increase. For
example, an employee is appointed on January 4, 1986 and works
in the regular assignment until April 11, 1986. On April 12, 1986,
the employee is on injury-on-duty time until July 4, 1986 and
returns to the regular assignment on July 5, 1986. The employee
successfully completes the probationary period on September 26,
1986. The effective date on the salary step increase is July 5, 1986
because the period April 12, 1986 to July 4, 1986 is included in
determining the salary step eligibility date.

(3) When the probationary period is extended for an employee in a
classification with a twelve (12) month probationary period who has
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successfully completed less than twenty-six (26) weeks of service,
the employee shall be eligible for a salary step increase upon
successful completion of twenty-six (26) weeks of service,
excluding the period of the extension. The period of the extension,
however, shall be included in determining the eligibility date for the
salary step increase. The effective date of the salary step increase
is determined in accordance with the example given above.

(4)  When the probationary period is extended for an employee in a
classification with a twelve (12) month probationary period who has
successfully completed more than twenty-six (26) weeks of service
and who successfully completes the extended probationary period,
the period of the extension shall be included in determining the
eligibility date for the next salary step increase. The effective date
of the salary step increase is determined in accordance with the
example given above, except fifty-two (52) weeks is required rather
than twenty-six (26) weeks.

(5) If a probationary period is extended due to an unpaid leave of
absence, the period of such extension is excluded in determining
the eligibility date for a salary step increase.

8.3 EFFECT OF CLASSIFICATION CHANGE ON RATE OF COMPENSATION

a. .Movement to a Higher Classification

When an employee moves from one classification to another which has a
higher salary, through examination, appecintment to an exempt position, temporary
appointment in the absence of an eligible list, or reallocation, the employee shall receive
an increase at least equal to a full in-grade salary step (56%) or Step 3/A1, as applicable,
of the higher classification, whichever is greater, but not to exceed the maximum rate of
the higher classification.

b. Movement fo Another Position in the Same Classification or to a
Classification With the Same Salary Range

When an employee moves to another position in the same classification or
to another classification with the same salary range, the employee shall maintain the
same salary and same anniversary date.

C. Movement to a Lower Classification

When an employee's position is reallocated to a classification with a lower
salary range, the employee shall suffer no reduction in salary, and the Y-rate provisions
of this Agreement shall apply. The salary of an employee who voluntarily demotes shall
be that salary step nearest but does not exceed such salary paid in the previous
classification.
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8.4 EFFECT OF CHANGE OF SALARY RANGE UPON COMPENSATION

Whenever the salary range of a classification is adjusted upward, the salary rate
of each employee in the classification shall be adjusted to the step in the new range
which corresponds to the step received in the former range, and the employee shall
retain the current anniversary date for further increases within the new range.

8.5 RATE OF COMPENSATION UPON RETURN TO CITY SERVICE

a. An employee recalled after layoff, reinstated after a leave of absence, or
reemployed in the same classification after resignation shall return to the same salary
step paid at the time of departure.

b. If the employee is reemployed after resighation to a classification lower
than that in which last employed, the employee may receive any step, but not to exceed
the salary of the classification in which last employed. If that step is other than the
maximum step of the salary range, the anniversary date for subsequent in-grade
adjustments shall be twelve (12) months from the date of reemployment and each year
thereafter until the maximum step of the salary range is reached.

86 RATES HIGHER THAN STEP 16/ETOP STEP (Y-RATE)

Whenever the salary of an employee exceeds fop stepStep-10/E of the salary
range established for a classification, such salary shall be designated as a "Y-rate'.
During such time as an employee's salary remains above the top stepStep—10/E, the
employee shall not receive further salary increases, except that upon promotion to a
higher classification, the employee shall immediately advance to the step of the range of
the higher classification next above the "Y-rate", and be eligible for advancement to
succeeding steps in the range as outlined in this Agreement. In the event an employee
is "Y-rated" below_top step-Step—10/E, the employee shall be permitted fo advance to
the maximum step of the original range.

8.7 LONGEVITY PAY

a. Employee Eligibility

For the purpose of determining the year of employee eligibility for
longevity pay as provided under Section 108 of the City Charter, only continuous full-
time service shall be considered.

(1)  Where beginning employment may be intermittent with separate
periods of employment in relief, seasonal, limited-term, temporary
or part-time positions, only that period of intermittent employment
(but excluding employment in part-time positions) immediately
preceding the date of regular full-time continuous employment and
without loss of time shall be considered.
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(2)

(3)

(4)

()

(6)

Leaves of absence without pay shall not constitute a break in
service, except such time on leave without pay, when it exceeds
twenty (20) working days in a calendar year, shall be deducted in
determining the year for an employee's eligibility. Leaves of
absence granted for military service shall be considered as full-time
continuous service.

Time taken off without pay, where formal leave of absence is not
required, aggregating twenty (20) or fewer days in a calendar year
shall not constitute a break in service and shall be disregarded in
computing the year for an employee's eligibility. However, if such
time - taken off without pay exceeds twenty (20) days in any
calendar year, the total amount of time so taken off without pay
shall be deducted in determining the year for an employee's
eligibility, but shall not constitute a break in service.

Where employment is terminated by resignation or discharge and
the employee is subsequently reemployed, such time accumulated
prior to resignation or discharge shall be forfeited, unless the
employee is reinstated, in which case the time absent from City
service shall not be considered as a break in service, but shall be
deducted in determining the year for an employee's eligibility.

A layoff shall not constitute a break in service and the time
accumulated prior to the layoff shall be added to the time after
reinstatement for determining the year for an employee's eligibility.

Persons who become City employees pursuant to the provisions of
City Charter Section 93 shall receive credit for time accumulated in
the employment of the district, for purposes of determining the year
for employee eligibility. '

b. Payment After Eligibility

Once it has been determined that an employee is eligible for longevity
pay, he/she shall receive the allowance as prescribed.

(1)

()

When authorized leave of absence or time off aggregating twenty
(20) or more working days is taken during any employment year,
longevity payment in the July following shall be made on a pro rata
basis.

Upon entrance of an employee into military service, or where an
employee is granted a leave of absence following expiration of sick
leave credits, such employee shall be paid, in the month of July
following the date such leave begins, such longevity pay earned
from his/her anniversary date of employment to the date such leave
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begins, on a pro rata basis, but not to exceed the maximum yearly
allowance. Such employee shall not thereafter receive longevity
pay untit his/her return to City service, when he/she shall receive, in
the month of July first following his/her return, the pro rata portion of
longevity pay from the date of return.,

(3)  Upon death or retirement of an employee, such employee shall be
entitled fo receive the pro rata portion of longevity earned on the
date of death or retirement, but not to exceed the maximum yearly
allowance; in all other cases of termination, longevity pay which
would have been paid in the July following had employment
continued, shall be forfeited, and there shall be no pro rata payment
for longevity.

(4)  The longevity pay granted in July of any year shall be considered to
have been earned during the preceding employment year ending
on or prior to July | of each year.

(6)  All payments for longevity shall be made on the payday covering
the first full pay period in July of each year, except as provided
under (3) of this Section.

ARTICLE 9 — HEALTH AND WELFARE
9.1 CONTRIBUTION TO FULL-TIME AND PART-TIME CAREER EMPLOYEES

a. The City agrees to make contributions (City dollars) as defined below.
Except as provided herein, the City dollars shall be applied first to the employee
contribution to retirement, and then toward the premiums for City-sponsored medical,
dental, disability, and/or life insurance covering the eligible employee. One-half (1/2) of
such contributions will be made to eligible employees on each of the first two (2)
paydays in a calendar month for insurance coverage the first and second halves of that
month, respectively.

b. Eligible employees shall receive a City contribution for each such pay
period if the employee is paid for one or more hours of salary. Employees who are paid
less than one hour salary per payday may continue elected coverage limited to the
City's medical, dental, and life insurance plans for up to six (8) months, by personal
remittance or other arrangement for payment of the full premiums of any insurance
elected to be continued.

c. All terms and conditions of medical, dental, disability, and basic life
insurance sponsored by the City will be as outlined in certificates of coverage and
related insurance contracts.

9.2 CONTRIBUTION TO NON-CAREER EMPLOYEES
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a. The City agrees to contribute City dollars as provided below, on either a
100% or 50% basis, for non-career (+1,040) employees. Except as provided herein, the
City dollars shall be applied toward the premiums for City-sponsored medical and dental
insurance plans for gligible employees and qualified dependents, if any. The amount of
City contribution for each of the first two (2) pay periods of each month shall be based
on the number of hours for which the employee was paid in that bi-weekly pay period:
64 or more hours paid = 100% contribution; 40-83.9 hours paid = 50% contribution.

b. To be eligible for City dollars under this Section, the non-career employee
must be paid for a minimum of forty (40) hours of work on each payday. If the
employee fails to be paid for the minimum forty (40) hours necessary to receive the City
contribution, the City shall deduct from the employee's paycheck the amount needed to
pay for the insurance plans which the employee has selected. If this deduction from the
employee's paycheck cannot be made in its entirety, it is the responsibility of the
individual employee to pay for the remaining amount. Failure to do so before the end of
the calendar month including such paycheck(s) shall automatically drop the employee
from the City-sponsored insurance program until the next open enroliment period.

9.3 AMOUNT OF CONTRIBUTION
a. For full-time employees hired-priorto-October28,4895,-enrolled in a City

sponsored health plan for employee only, the City shall contribute $520 per month.as

eb. For a full-time employee enrolled in a City-sponsored health plan for

employee plus one dependent, the City contribution shall be $850 per month.asfollews:

4 Effocti July—4—2005—the—Cit tributi hall_be—$600
month-
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¢c. _For a full-time employee enrolled in a City-sponsored health plan for

employee plus two dependents, the City contribution shall be $1200 per month.as
follows:

e.d. _Part-time employees shall be prorated as indicated in 9.2(a).

9.4 COVERED DEPENDENTS

a. An employee who has a domestic partner, and is registered with the City
Clerk, may cover the domestic partner under the employee's City-sponsored health
plan. The employee will pay for the premium difference for the domestic partner
coverage as an out-of-pocket employee cost. In no event will the City's monthly health
and welfare contribution be used to pay for the cost of the domestic partner's coverage.
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b. The definition of dependent child for purposes of health and dental
insurance shall be an unmarried dependent child from birth to age 24 if the child
qualifies as an exemption under Internal Revenue Service (IRS) rules and regulations.
Dependent child includes a grandchild living in the employee grandparent’'s home, step-
children, adopted children, wards and foster children provided they qualify as the
subscriber's or subscriber’s lawful spouse’s dependent under IRS rules and regulations.

9.5 CASH-BACKLIMITS

The cash-back of City dollars from-the-tRS-Section125-Plan-shall be limited to
$200 per month for career employees who waive City-sponsored health insurance. as
follows:

j- Part-time employees shall be prorated as indicated in 9.2(a).

9.6 LIFE INSURANCE

| The City will provide basic life insurance in an amount of $5,80010,000 to each
eligible career employee at no charge if the employee is paid one or more hours of
salary per payday on the same basis as in Section 9.1(b). The use of the City
contribution for the purchase of additional life insurance shall not exceed a total of
$45,00040,000 City-sponsored term life insurance.
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9.7 FLEXIBLE SPENDING ACCOUNTS

The City shall establish the following Flexible Spending Accounts (FSA) as
permitted by Internal Revenue Service Regulations:

a. Out-of-pocket costs for City-sponsored health and dental insurance
premiums;
b. Unreimbursed health care expenses up to $4,800 per plan year effective

each January 1; and
C. Dependent care reimbursement.

Administrative costs shall be paid by the employees participating in Sections
9.8(b) and (c).

9.8 RETIREES OR SURVIVOR DEPENDENTS

Eligible City retirees or survivor dependents shall receive City-paid health
insurance contributions and dental insurance benefits under the following provisions:

a. Retiree Health Insurance Contribution Rates and Dental Insurance
Benefits

a- Effective January 1, 2008, the maximum monthly City-paid health
insurance contribution for eligible retirees shall be $300 for the retiree only and $350
365 for the retiree with dependents.

b. Employees Retiring on or After July 1, 1992

(1)  Except as provided below, to be eligible for the City confribution fo
health insurance and for the City-paid dental benefit for retiree only,
the employee must retire from active service with a minimum of ten
(10) full years of City service for a service or ordinary disability
retirement, and be minimum age 50.

(2) Employees retiring with thirty (30) or more years of service shall be
eligible for the City's health insurance contribution and dental
benefit effective with the date of retirement without regard to age.
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(3)  The City's contribution for health insurance shall be as follows:

(a) Employees with a minimum ten (10) full years of service but
less than twenty (20) full years of service shall be eligible to
a maximum of fifty percent (50%) of the City's maximum
health insurance contribution identified in subsection (a)
above.

(b) - Employees who retire with a minimum fifteen (15) full years
of service but less than twenty (20) full years of service shall
be eligible to a maximum of seventy-five percent (75%) of
the City's maximum health insurance contribution identified
in subsection (a) above.

() Employees with a minimum of twenty (20) full years of
service shall be eligible for up to one hundred percent
(100%) of the City's maximum health insurance contribution
identified in subsection (a) above.

(4) There shall be no eligibility for the City's health insurance
contribution or dental benefit if the employee elects to take a
deferred retirement.

(56)  There shall be no City-paid health insurance contribution or dental
benefit for retirees with less than ten (10) full years of City
retirement service,

C. Persons in Deferred Retirement Status as of January 1, 1991

Employees who have elected a deferred retirement prior to January 1,
1991 and who then elect to retire on or after July 1, 1892, shall be eligible for the City's
health insurance contribution and dental benefit as follows:

(1)

(2)

(3)
(4)

A retiree with at least ten (10) full years of City service shall be
eligible for fifty percent (50%) of the City's health insurance
contribution as identified in subsection (a) above.

A retiree with twenty (20) full years or more of City service shall be
eligible for one hundred percent (100%) of the City's health
insurance contribution as identified in subsection (a) above.

Retirees must be at least 50 years of age.

There is no eligibility to such health insurance contribution or dental
benefit for retirees with less than ten (10) full years of City service
or who have not attained the age minimum specified in subsection
(b) above,
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d. Industrial Disabled or Death in Line of Duty Survivors

Retirees who receive industrial disability pensions or death in-line-of-duty
survivors will be entitled to one hundred percent (100%) of the City-paid health
insurance contribution and dental benefit for retirees regardiess of years of service.

e. Survivor Dependents Benefits

Survivor dependents of eligible employees or retirees shall be entitled to -
the same benefit amount as the employee was eligible to at the time of death.,

f. Medicare Supplement

In order to maintain eligibility for the City-paid retiree health insurance
contribution, each eligible retiree and dependent shall enroll in Medicare Parts A and B
immediately after becoming eligible for such benefits.

g. Limitation Clause

No employee or retiree shall have any rights provided by this Section 9.8
after the expiration of this Agreement.

ARTICLE 10 — LEAVES
10.1  RECOGNIZED HOLIDAYS

a. The following shali be the recognized holidays under this Agreement:
Holiday Date
New Year's Day January 1
Martin Luther King's Birthday - Third Monday in January
Washington's Birthday Third Monday in February
Cesar Chavez's Birthday ‘ Last Monday in March
Memorial Day Last Monday in May
Independence Day July 4
[.abor Day First Monday in September
Veteran's Day November 11
Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Day Friday after Thanksgiving
Christmas Eve (4 hours) December 24
Christmas Day December 25
New Year's Eve (4 hours) December 31

b. Eligibility
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(1) To be eligible for holiday pay, the employee shall work the last
scheduled workday before and after the recognized holiday. Paid
time on vacation, sick leave or CTO shall be considered hours
worked for the purpose of holiday pay eligibility. An employee
absent due to a disciplinary suspension shall not be considered to
have missed a scheduled workday for the purpose of holiday pay
eligibility.

(2) A part-time career employee or a non-career (+1,040) employee
shall receive the recognized holiday benefit based upon the number
of hours the employee was paid in that workweek as follows:

Number of Minimum Number of Paid
Recognized Holidays Hours in the Workweek
in the Workweek 50% Benefit 100% Benefit
0.5 18 28.8
1.0 16 25.6
1.5 14 22.4
2.0 12 19.2

An employee paid for less than the minimum number of hours
required for the fifty percent (50%) benefit shall receive no
recognized holiday benefit.

C. If the recognized holiday falis on a Saturday, the preceding Friday shali be
considered the employee’'s holiday.

d. If the recognized holiday falls on a Sunday, the following Monday shall be
considered the employee's holiday.

e. If the holiday falls upon such employee's vacation, the employee shall
receive an additional vacation day off with pay.

f. Accrual of Leaves Over 24 Pay Periods

The accrual of leaves shall occur over twenty-four (24) pay periods per
year, which shall be the first two (2) pay pericds of each month. Leave accrual rates for
each pay period in which accrual occurs shall be as specified in Sections 10.1(g), 10.2,
and 10.3 below.

g. Floating Holidays

(1)  Accrual

In addition to the recognized holidays specified above, each
employee hired on or before October 27, 1995, shall receive the
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(2)

equivalent of two (2) floating holidays per fiscal year on an accrual
basis as follows:

(@)

(b)

Each full-time career employee shall accrue floating holiday
credit at the rate of forty (40) minutes per pay period. The
employee shall accrue floating holiday credit for each pay
period for which the employee is paid ene-tweniy (20) or
more hours of salary.

A part-time career employee, including an employee in a
work sharing program or a non-career (+1,040) employee
shali accrue floating holiday credit based upon the number of
hours the employee was paid in that bi-weekly pay period:
64 or more hours paid = 40 minutes accrual; 40-63.9 hours
paid = 20 minutes accrual; less than 40 hours paid = 0
minutes accrual.

Administration

(a)

(b)

(©)

The scheduling of floating holiday time must be approved in
advance by the appointing authority or designated
representative.

An employee may carry over from the preceding calendar
year a maximum of eight (8) hours of floating holiday
accrual. Except for the eight (8) hour carry-over, all floating
hours accrued and not used by the end of the pay period
which includes January 8 shall be paid to the employee in
cash at the straight-time rate on the payday covering that
pay period.

An employee terminating for any reason or going on a leave
of absence without pay for a period exceeding ninety (90)
calendar days shall be paid for all accrued floating holiday
time at the straight-time rate.

h. Holiday Credit Accumulation

Employees may accumulate holiday credit up to a maximum of eighty (80}
hours. Effective January 8, 20086, all accrued holiday time in excess of eighty (80) hours
in any bi-weekly pay period shall be paid to the employee at his/her straight-time hourly
rate. Holiday credit may be taken by the employee at the discretion of the Department
Head. Employees may use up to forty (40) hours of holiday accrual in conjunction with
scheduled vacation, with the approval of the Department Head.

10.2 VACATION ADMINISTRATION

a. Vacation Leave Accrual
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(1)  Employees earnhing eighty (80) hours each year shall accrue three
(3) hours, twenty (20) minutes each pay period.

(2) Employees earning one hundred twenty (120) hours each year
shall accrue five (5) hours each pay period.

(3) Employees earning one hundred sixty (160) hours each year shall
accrue six (8) hours, forty (40) minutes each pay period.

b. Integration of Vacation With Workers Compensation

Where a career employee sustains an injury covered by workers'
compensation and has utilized all of the one year "injury-on-duty time" as provided
under City Charter Section 253, or former City Charter Section 167, as the case may
be, and consequently is receiving straight workers' compensation temporary disability
payments, the employee will be allowed to utilize (while off work) accrued vacation time
in addition to receiving workers' compensation payments. The employee must take a
full day's vacation pay for each day off work. As a condition of so using such accrued
vacation, however, the employee is required to continuously utilize accrued vacation
until accrued vacation is exhausted or he/she returns to work, so that the employee is
off the City payroll at the earliest possible date. This provision also applies to holiday
pay accrued and vested.

C. Vacation Scheduling for Career EmnloVees

The time at which the emplovee shall be granted a vacation is at the
approval of the Department Head in accordance with a policy and procedure developed
by the Department. The Department shall determine the number and classification of
employvees who can be off on vacation on _any given day. However, in an effort to
accommodate the employee’s requested vacation schedule the Department shall open
to bid vacation scheduling during the month of November each year. The departiment
shall determine the number of days/hours bid on each rotation. Classification seniority
shall govern where more than one (1) employee bids for the same period in the same
round. [n case of a tie related to classification seniority, the employee with the greatest
amount of continuous City service shall be senior.

d. Vacation Scheduling for Non-Career Employees

Non-career employees shall be eligible to request vacation after career
employees have done so. Non-career employees shall bid for vacation on the basis of
seniority in the same manner as set forth above.

10.3 SICK LEAVE
a. Accrual

(1) A full-time employee shall accumulate sick leave credits at the rate
of one day per month (4 hours per bi-weekly pay period) of
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b.

(2)

(3)

employment which may be used at the discretion of the employee
in the event of illness or injury which is not job-related; however, in
accordance with the Rules and Regulations of the Civil Service
Board, one-third (1/3) of the accrued sick leave may be used after
exhaustion of injury-on-duty time. Such usage shall not exceed the
maximum amount of the employee's accumulation. A part-time
career or non-career (+1,040) employee shall earn sick leave on a
pro rata basis.

An employee in active service of the City eligible to accumuliate sick
leave credits shall-may in January each year, receive a cash
payment for twenty-five percent (25%) of the unused portion of sick
leave credits accumulated during the preceding calendar year from
January 1 through December 31, provided the employee shall have
to his/her credit on December 31, immediately preceding the date
for payment, a total of at least sixty {60) sick leave days
accumulated, The employee shali be paid for such percentage of
sick leave accumulation at the rate of pay which the employee was
receiving on January 1 of each year in which payment is made.
The amount of time for which an employee is paid shall be
deducted from the employee's total accumulation.

Notwithstanding-the-above—aAn employee—othenvise-sligible; may
elect not-to receive cash payments for accumulated sick leave by
notifying the Payroli Section, Department of Finance, in writing of

such election no later than January-September 1 of each year.

Sick Leave Cash-out

1

(2)

PERS

Upon termination of any employee eligible to accumulate sick leave
credits, with more than twenty (20) years of City service, for
reasons of retirement, resignation, layoff, or death, such employee
(or those entitled by law to the possession of the estate of a
deceased employee) shall receive payment for thirty-three and one-
third percent (33-1/3%) of the total sick leave credits accumulated
(to the nearest full day) by the employee on the date of such
retirement, resignation, layoff or death, or to apply the total sick
leave balance to service credit pursuant fo the PERS contract with
the City. No employee whose services are terminated by reason of
discharge for cause, shall be eligible for payment of any portion of
accumulated sick leave credits. Employees hired on or after
January 1, 2005, shall not be eligible for sick leave cash-out,
regardless of years of service.

SCERS
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Upon termination of any emplovee eligible to accumulate sick leave
credits for reasons of retirement, resignation, or layoff after service
for a period of not less than two (2) years, or death, such employee
{or those entitled by law to the possession of the estate of a
deceased emplovee) shall receive payment for thirty-three and cne-
third percent (33-1/3%) of the total sick leave credits accumulated
(to the nearest full day) by the emplovee on the date of such
retirement, resignation, layoff, or death. No employee whose
services are terminated by reason of discharge for cause, or by
reason _of resignation or_layoff prior to the completion of two (2)
vear's service, shall be eligible for payment of any portion of
accumulated sick leave credits.

c. Reinstatement of Sick Leave After Return From Layoff

Any employee who is laid off and receives payment for thirty-three and
one-third percent (33-1/3%) of his/her total accumulated sick leave credits shall be
credited with the remaining sixty-six and two-thirds percent (66-2/3%) of his/her
accumulated sick leave credits if and when said employee is recalled. If said employee
thereafter leaves City service after being recalled and is entitled to payment of his/her
accumulated sick leave credits under this Section, said employee shall only receive
payment for thirty-three and one-third percent (33-1/3%) of those sick leave credits
which accrued after the date of recall.

d. Except as provided herein, no payments made or sick leave credits
accumulated shall be construed or deemed to constitute retirement benefits payable to
employees of the City.

e. The Rules and Regulations of the Civil Service Board relating to the
administration of sick leave privileges and benefits shall apply to ali eligible employees.

10.4 PARENTAL LEAVE

a. Effective June 27, 1992, the current Pregnancy Disability Leave Policy for
female employees shall be replaced by a parental leave policy for both male and female
employees with the following provisions:

(1)  Full-time career employees shall be eligible for a maximum City-
paid parental leave of four (4) weeks consisting of up to one
hundred-sixty (160) hours of continuous paid time off. Part-time
career employees shall be eligible for up to eighty (80) hours of
continuous City-paid time off during the four (4) week parental
leave. Unused parental leave shall have no cash value. Non-
career employees are not eligible for the four (4) weeks of City-paid
parental leave.
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(2)  To be eligible for the paid leave an employee hired on or before
October 27, 1995 must have completed at least 2,080 hours of
service from the most recent date of hire, or an employee hired on
or after October 28, 1995 must have completed at least 6,240
hours of service from the most recent date of hire, preceding either
(a) the birth of a child who resides with the employee and for whom
the employee has legal custody, or {b) the adoption of a child under
age four (4) who resides with the employee and for whom the
employee has physical and legal custedy. Court-appointed legal
guardians and foster parents do not qualify for parental leave.

(3)  Eligible employees shall have the right to only one leave of
absence per pregnancy or adoption regardless of the number of
children involved (e.g., twins). The duration of City-paid leave shall
not change based on a change in employment status, such as from
part-time to full-time career.

(4)  Upon return from parental leave on the date previously authorized,
employees shall be reinstated in the former department and in the
classification last held.

(6)  Eligible employees shall have the right to extend parental leave
beyond the four (4) weeks of City-paid leave to the maximum six (6)
months of leave by adding accrued and available hours of sick
leave, vacation, compensatory time off (CTQ), accrued holiday,
and/or unpaid leave to their initial request for parental leave. The
total period of absence from work, including the four (4) weeks of
paid parental leave, shall not exceed six (6) months.

(6) Paid parental leave shall be considered as time worked for
purposes of eligibility for recognized holidays occurring during the
leave.

b. The City shall have the right to promulgate a policy and procedure to
implement and administer parental leave.

10.5 CATASTROPHIC LEAVE PLAN

a. A benefit-qualified employee may donate to or receive from an
unrepresented employee, or a represented employee whose bargaining agreement
provides for such donation or receipt, usable vacation, floating holiday, management
leave, or CTO hours. Participation in this plan shall be voluntary. Sick leave may not
be donated under this plan.

b. All donations shall be made and accepted in writing using City-provided
forms.
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C. The donation in any category must be a minimum of eight (8) hours of
usable time. '
d. Donations shall be on an hour-for-hour basis, regardless of the pay rates

of the donor and recipient, except hours transferred between employees on the Fire
Suppression (56 hours) schedule and the non-Fire Suppression (40 hours) schedule
shall be adjusted by a factor of 1.4 to 1.

e. Hours to be donated shall be kept in a pledge status until used. As
needed, pledged hours shall be debited from the donor's leave balance and credited to
the recipient's usable vacation accrual balance. Once credited, the donation becomes
irrevocable. A donor terminating for any reason shall be paid for pledged but unused
leave time. :

f. To be eligible to use donations, an employee must:

(1) be incapacitated and unable to work due to a prolonged
catastrophic non-industrial illness or injury which is estimated to last
for at least thirty (30) calendar days;

(2)  have exhausted all usable balances, including sick leave;
(3)  be on an approved leave of absence.

g. All donated hours must be used on a continuous‘and uninterrupted basis
and will be paid at the rate of pay and normal work schedule of the recipient, along with
all usable hours accrued, until the earliest of the following events occurs:

(1)  All leave balances, including both donated and accrued leave, are
exhausted; or

(2)  The employee returns to work at his/her normal work schedule; or
(3) The employee's employment terminates.

h. Donations received while a recipient is still utilizing previously donated and
related accrued leave time may be used immediately thereafter. Hours donated
subsequent to exhausting all donated hours shall be accumulated and utilized along
with related accrued leave hours in amounts equal to the recipient's normal bi-weekly
work hours.

i Used donated leave time shall count toward the application of City service
and benefits in the same manner as when the employee is on paid vacation leave.

j. Used donated leave time shall be subject to the recipient's normal payroll
deductions.
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K. The City shall promulgate a policy and procedure to implement and
administer catastrophic leave.

10.6 COURT LEAVE

a. When an employee is absent from work to testify in response to a
subpoena issued by a court of competent jurisdiction in a non work-related matter to
which the employee is not a party, or to serve on a jury or to report for jury duty
examination, the employee shall be granted pay for those hours which the employee is
absent for such reason. The City may require the employee to elect to be on telephone
alert and remain on the job until such time as called to testify or serve jury duty. When
an employee is required to be on telephone alert, the employee will cooperate with the
court or jury commissioner and the City will be responsible to ensure that the employee
is available. Pay for work time lost shail be computed at the employee's regular rate of
pay at the time of such absence. The employee shall return all witness fees or jury
remuneration received, less {ransportation allowance, to the City.

b. If a swing shift or graveyard shift employee has served in excess of one-
half the scheduled shift in court or on jury duty, the employee will notify the supervisor in
advance of the start time so he/she will be excused from the shift. If the employee is in
court or on jury duty less than one-half of the shift, the employee will be required to
work.,

c. in lieu of the shift after service on court leave, a graveyard shift employee
may request to take off the shift prior to court leave, provided that if the employee
serves less than one-half of the shift, he/she will be required to use vacation or other
leave accruals to cover the shift.

d. To receive pay for work time lost, an employee must provide the City with
a statement signed by an official of the court certifying the employee's service as a
witness or juror or appearance in court for such purposes, the date or dates of
attendance, the time released from attendance, and the compensation paid exclusive of
any transportation and subsistence allowance.

e. When a non-career employee is regularly scheduled fo work and is
ordered to report to testify or for jury duty said employee shall be entitled to court leave
benefits in accord with the above-stated procedure.

10.7 PERSONAL LEAVE

a. Full-time career employees who have completed ten (10) full years of
service shall be credited with twenty-four (24) hours of personal leave_in January of
each applicable year. Pari-time career employees shall be credited with a prorated

amount of time based on their reguiar schedule.
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&:b.  Use of the personal leave shall not cause overtime.

¢.c. Personal leave shall not accumulate from fiscal-year to fiseal-year and

shall have no cash value. If an employee is uhable to use all of the time by the end of

| the fiseal-calendar year based on operational need, the department may approve carry-
over to the next year. In all other cases, the time shall be forfeited.

10.8 BEREAVEMENT LEAVE

An employee may receive up to three (3) days of City-paid leave for
bereavement based on the death of the employee’s spouse, parent, sibling, child,
grandchild or grandparent as defined herein. The employee may use sick leave as
authorized by Civil Service Board Rule 16, Sick Leave, for additional time off or to
attend to other death, bereavement or funeral needs.

ARTICLE 11 — SPECIAL ALLOWANCES
11.1 STANDBY ASSIGNMENTS

a. Employees required fo be on standby assignment for emergency work
shall be paid at the rate of $475-210 per week or the daily pro rata rate.

b. - An employee who has completed his/her regular shift and has left the
premises and is called back to work from his/her home shall receive a minimum of two
(2) hours pay at the overtime rate of time and one-half.

c. Employees who are on standby assignment on Christmas Day, New
Year's Day, Thanksgiving Day and July 4, holidays, shall receive eight (8) hours holiday
credit.

d. Employees who are issued a City cell phone, laptop and/or pager are not
on standby unless assigned by the appointing authority.

e. Standby asssgnments w:II be staffed first from a voluntary 3|gn up H—there

veluﬂteers—wathm—the—aﬁeeted—tsmyeﬂ—if there are no Uttlltles Field Sewlces

Serviceworkers or Ulilities Field Services Leadworkers who volunteer for standby within
the Field Services Division, all Utilities Field Services Serviceworkers and Utilities Field
Services Leadworkers within the Division where there are no volunteers shall be
assigned standby on a rotational basis, in order of Unit seniority, beginning with the
Utilities Field Services Serviceworker or Utilities Field Services Leadworker with the
least Unit senjority who has passed probation as a Utilities Field Services

46




Tentative Agreement: Local 447 QOctober 12, 2010

Serviceworker. The rotational standby assignments shall continue until such time as
there again are volunteers within the affected Division.

11.2 TEMPORARY WORK IN A HIGHER CLASSIFICATION

Temporary assignments to higher classifications shall be permitted only in those
cases where, in the judgment of the Depariment Head, or his/her designee, it is
necessary to maintain proper and efficient departmental operations. An employee
temporarily assigned to a higher classification shall be compensated for the duration of
the out-of-classification assignment, by the payment of five percent (5%) of the regular
salary he/she received prior to the out—of—c]assmcation asmgnment for the duration of
the higher class asssqnment - - : -

Temporary assignments to a higher classification shall be made from the current
eligible list for the higher classification. If no list is established, the Department Head, or
his/her designee, may fill the temporary assignment with an available gqualified
employee based on: (1) relative experience and capability in performing the required job
function, and (2) taking into consideration the relative disrupiive effect on the
departmental operations and established work schedule.

temporarv work in a higher cfassmcataon shall not be used as a device for circumventing

career civil service positions.

11.3 SHIFT DIFFERENTIAL

a. Employees who work five-eighths (5/8) or more of their regular workshift in
the period extending from 6:00 p.m. to 6:00 a.m., shall receive for the entire shift a
night-shift differential of five percent (5%) in addition to their regular wage. Employees
who work iess than five-eighths (5/8) of their regular workshift in the period extending
from 6:00 p.m. to 6:00 a.m. shall receive for those hours worked (to the nearest one-half
hour) within this period, a night-shift differential of five percent (5%) in addition to their
regular wage.

b. An employee shall not receive night shift premium pay when on vacation
or other authorized leave of absence with pay.

11.4 TUITION REIMBURSEMENT

The City agrees to reimburse career employees for the cost of tuition, books, and
fees, excluding parking, up to a maximum of $1,500.00 per calendar year pursuant to
the City's existing policy for such education reimbursement. This provision shall not
apply to employees eligible for an educational incentive program.
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In addition, the department may authorize tuition reimbursement for training
through other approved sources.

ARTICLE 12 - WORKWEEK/OVERTIME

12.1  WORKWEEK/OVERTIME

a.

(N

2)

(3)

(4)

(8)

(6)

Workweek

The normal workweek for employees covered by this Agreement
shall be Monday through Friday consisting of forty (40) working
hours. With mutual agreement, the City may schedule weekend
work. The City shalt be limited to commencing workday start times
as follows: a) 7:00 a.m. to 8:00 a.m., b) 3:30 p.m. to 4:30 p.m., and
¢) 12 midnight to 1:00 a.m. By mutual agreement with the Union,
the City may deviate from the listed start time ranges. This
paragraph does not apply to non-career employees.

Shift work will be staffed first from a voluntary sign-up of qualified
employees by classification. [If all of the volunteers are qualified,
the selection to the shift work shall be by greatest classification
seniority.  If there are not sufficient qualified employees who
volunteer, the least senior qualified employee by classification shall
be assigned to shift work. The Division Manager or designee shall
determine whether an employee is qualified under this paragraph.

Employees shail be allowed an unpaid one-half (1/2) hour lunch
period.

Employees shall be given at least five (6) workdays' notice prior {o
a permanent change in their assigned hours of work. The notice
requirement shall not apply to emergency assignments or changes
as a result of absences by other employees. If an employee's shift
or days off are changed without the above notification, he/she shall
be paid the overtime rate for all hours worked on the first day of the
new work schedule. This paragraph does not apply to non-career
employees.

Employees shall be assigned to the same shift for five (5)
consecutive days. This paragraph does not apply to non-career
employees.

The City may establish a workweek schedule consisting of forty
{(40) hours in increments of four {4-ten (10) hour workdays or five
{&6)—eight (8) hour workdays, or a 9-80 workweek schedule
consisting of four nine (9) hour workdays, four nine (9) hour
workdays, and one eight (8) hour workday during an eighty (80)
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hour bi-weekly period. The City agrees to discuss with the Union
thirty (30) days in advance of implementation of the four {4}-ten (10)
workweek or 9-80 workweek schedule. Every effort will be made to
schedule such workdays consecutively and avoid back-to-back
workweeks, unless a separate written workweek agreement is
entered into by the City and the Union.

b. QOvertime

(1)  When an employee is required to work in excess of a normal
workday, or on scheduled days off, or on a recognhized holiday,
such work time shall be compensated at one and one-half (1-1/2)
times their regular rate of pay.

(2)  Overtime compensation shall be paid by cash payment or with CTO
as determined by the appointing authority or designee. The
scheduling of CTO must be approved in advance by the appointing
authority or designee.

(3) Employees may accrue up to one hundred and twenty (120) hours
of CTO. In the event of an emergency declared by the City
Manager, the one hundred and twenty (120) hour maximum may be
extended up to forty (40) hours. The City may cash out those CTO
hours accumulated in excess of eighty (80) hours at any time
provided that the use of such time off has not been previously
approved.

C. Lunch Break Overtime

When an employee is assigned by his/her supervisor to remain on duty
through hisfher lunch break he/she shall be compensated at the rate of one and one-
half (1-1/2) times the regular rate of pay providing the employee is required to work in
excess of a normal workday. A lunch period is not work time if an employee is
completely free from duties during the lunch break.

12.2 PREMIUM PAY CALCULATION

The annual hourly factor used to calculate the hourly rate for premium pay will be
2,080 hours. This hourly rate is to be used to determine the following premium pay
benefits:

Overtime Pay
Out-of-Classification Pay
Sick Leave Incentive Payouts
Vacation Sell-Back
Night-Shift Premium Pay

12.3 VOLUNTARY WORK FURLOUGH PROGRAM
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Pursuant to the Furlough/Reduced Work Week Policy, the City may establish for
full-time career employees a voluntary work furlough/reduced work week consisting of a
full day of unpaid leave on a variable schedule or a work schedule which is modified on
a regular fixed basis to less than forty (40) hours per week. Employees shall apply for
participation in the program pursuant to the conditions set forth in the rules and
procedures governing this citywide program.

ARTICLE 13 — SAFETY SHOES, SAFETY GLASSES, AND UNIFORMS
13.1 SAFETY SHOES

a. Where the City requires that safety shoes be worn by employees as a
condition of employment, the City shall reimburse said employees for the cost of an
acceptable safety shoe up to a maximum of $175 per pair, or up to a maximum of $225
per pair if special order is required, and normally no more than two (2) pair per fiscal
year. When needed employees may purchase and request to be reimbursed for two (2)
pairs of safety shoes at the same time. To be eligible for this reimbursement, the
employee must obtain prior authorization from his/her supervisor before purchasing
safety shoes and must submit the receipt to the supervisor to verify the cost and
substantiate the reimbursement.

b. Effective June 21, 2008, the maximums shall be increased to $200 and
$250 respectively.

C. The City maintains the right to specify the type of required safety shoe.
13.2 SAFETY GLASSES

a. It shall be mandatory for employees to wear safety glasses where such
glasses are required to be worn by the City. Employees who wear prescription glasses
shall be required to wear protective eyewear supplied by the City or prescription safety
glasses. The City shall provide non-prescription safety glasses for employees.

b. Employees are free to purchase non-prescription or prescription safety
glasses from any source the employee chooses. The City will reimburse the employee
for the purchase of prescription safety glasses up to a maximum cost of $425-150 per
pair of glasses. '

C. To be eligible for the above reimbursement, the employee must obtain
prior authorization from his/her supervisor before purchasing the required safety
glasses, and must submit the receipt to the supervisor to verify the cost and
substantiate the reimbursement. The City maintains the right to specify the standards
for non-prescription safety glasses. Further, prescription safety glasses shali conform in
all respects to the U.S.A. Safety Standards for Head, Eye and Respiratory Protection,
and the prescription shall not be more than twenty-four (24) months old.
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d. The cost of any eye examination and special or cosmetic frames shall he
paid by the employee.

13.3 DAMAGE TO PRESCRIPTION SAFETY GLASSES

a. The City agrees to repair or replace prescription safety glasses damaged
or destroyed while the employee is actively at work provided that the employee
furnishes satisfactory proof to the City of such loss.

b. The prescription shall not be more than twenty-four (24) months old to
qualify for reimbursement under the Article. All costs to update the prescription shall be
borne by the employee.

13.4 SAFETY JACKETS

The City will provide one (1) ANSI Class 2 "Thinline” safety jacket for each
emploves. : :

13.54 UNIFORMS

a. Al employees covered by this Agreement and required by the City to wear
a uniform shall have a clean uniform provided five days a week (5-5-1), at no cost to the
employee.

b. The value of the uniforms provided by the City shall be reported as
compensation at the rate of five dollars ($5.00) bi-weekly to the Public Employees
Retirement System (PERS).

C. All employeses who are provided with a uniform shall meet Department
dress and grooming standards and adhere fo the uniform policy of the division and/or

Department,

ARTICLE 14 — LAYOFF
14.1 PURPOSE

This Article provides the procedure to be followed when an employee is to be
displaced/laid off from his/her position.

14.2 DEFINITIONS

a. Layoff: A layoff shall be defined as the dismissal or displacement of at
least one employee due to lack of work or lack of budgeted funds.

b. Seniority:

(1)  Classification Seniority: Classification seniority shall be defined as
the effective date of probationary appointment {o the employee's
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()

©)

(5)

present job classification including any time spent in a higher job
classification.

Unit Seniority: Unit seniority shall be defined as the effective date
of probationary appointment to the employee’s first full-time career
position in a job classification contained within the Water and
Sewer Representation Unit.

City Service Seniority: City service seniority shall be defined as the
effective date of probationary appomtment to the employee's first
permanent career position.

Hire Date Seniority: Hire date seniority shall be defined as the
employee's first date of hire to any position with the City.

Termination of Seniority: Termination of classification seniority, unit
seniority, and City service seniority shall occur upon:

(a)  Resignation.
(b} Discharge.
{c) Retirement.

(d) Layoff in excess of five (5) consecutive years out of the City
service.

(e)  Failure to comply, report, or respond fo a recall notice within
seventeen (17) calendar days from the date of postmark on
the recall notice.

c. Downgrade: A downgrade shall be defined as a change in job
classification within a regression ladder to which the top rate of pay (Step-10/E}-is the
same or less than the top rate of pay (Step--10/E)—of the employee's present
classification, due to a layoff. The regression ladder for the Water and Sewer Unit is set

forth below:
(1)

(2)

Utilities Field Services Leadworker
Utilities Field Services Serviceworker
Utilities Field Services Serviceworker (Apprentice)

Water Cross-Connection Control Specialist

Utilities Field Services Leadworker

Assistant Water Cross-Connection Control Specialist
Utilities Field Services Serviceworker
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d. Permanent Status: For the purposes of this layoff procedure permanent
status is attained in a job classification when an employee has successfully completed
the probationary period in that job classification.

14.3 PROCEDURE

a. Within each job classification in each department in which a layoff occurs,
employees shall be laid off in the order of their classification seniority, beginning with
the employee with the least classification seniority.

b. Any probationary employee who is affected by a layoff or displaced by a
downgrading employee shall return to the last job classification in which the employee
holds permanent status. If the employee does not hold permanent status in another job
classification, he/she shall be laid off, the name of such employee may be restored to
an eligible list in accordance with applicable Civil Service Rules. I[f the employee does
hold permanent status in another job classification, he/she shall then be treated as a
permanent employee in that job classification with respect to any layoff in that job
classification.

c. Any permanent employee who is to be laid off or displaced shall have the
right to downgrade, in descending order, to job classifications within his/her regression
ladder, provided that the employee can displace an employee in the lower classification.
If there are any probationary employees in the lower job classification, the probationary
employee with the least Unit seniority shall be displaced first. If there are no
probationary employees in the lower job classification, the permanent employee with the
least Unit senjority shall be displaced, provided that the downgrading employee has
greater Unit seniority. If the permanent employee is unable to downgrade to any job
classification within his/her regression ladder, such employee shall be laid off.

d. An employee may accept a layoff in lieu of a downgrade under Section
14.3(c) of this Article, by writien notification to the-Office-of-Labor Relations within 72
hours of receiving notice of layoff. Where the employee accepts a layoff in lieu of a
downgrade, said employee shall forfeit all recall rights except to a vacancy within the
same classification from which the employee was laid off,

e. If two (2) or more employees have an equal amount of classification
seniority, the senior employee shall be determined on the basis of greater Unit seniority.
If two (2) or more employees have an equal amount of Unit seniority, the senior
employee shall be determined on the basis of greater City service seniority,; If two (2)
or more employees have an equal amount of City service seniority, the senior employee
shali be determined on the basis of er-by-greater hire date seniority, or in the event of a
tie, the senior emplovee shall be determined on the basis of highest drawn random
number.

14.4 NOTICE OF LAYOFF
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In the event of layoff, the City shall send by certified mail, a notice to all affected
employee(s). Such notice shall be postmarked at least seventeen (17) calendar days in
advance of the effective date of layoff. Such layoff notice shall be mailed to the
employee's address currently printed on the employee's paycheck, and shall be
deemed appropriate notice. The employee(s) who is on a paid or unpaid leave shall be
affected by the layoff in accordance with the provisions of this Article in the same
manner as all other employees.

14.5 SALARY IN EVENT OF DOWNGRADE

a. An employee who is downgraded through a regression ladder pursuant to
this Article shall be paid the Step10/Etop step rate of the lower job classification. Upon
subsequent recall through a regression ladder, the employee shall be restored to his/her
origina[ pay rate step in the classification in which permanent status is held. The
anniversary date for such recalled employee for future in-grade saEary adjustments shall
be the date of recall to the permanent job classification.

b. Salary as referred to in this Article shall be the monthly salary range and
respective salary step for the affected classification as identified in Exhibit-A—ofthis

Agreementthe current salary schedule.
14.6 FRINGE BENEFITS

a. Employees laid off shall be paid sick leave, vacation, holiday accrual,
longevity, and similar benefits per applicable ordinances and rules. Employees being
recalled who received a sick leave payoff at the time of layoff, shall have the
uncompensated portion of their sick leave balance restored; provided, however, that
only those sick leave hours accrued after recall shall be applied to sick leave payoff
related to a subsequent termination.

b. Employees laid off who are enrolled in City insurance programs may
continue elected coverage for a period up to six (6) months by advanced personal
remittance for each month's total premium for the cost of such coverage, at the time of
tayoff.

C. Assistance with this insurance option, unemployment benefits, and the
availability of retirement benefits or refunds as governed by the City Charter will be
provided by the Personnel Services Division on the request of the laid off employees.

14.7 RECALL

a. When a vacancy occurs in a job classification, the laid off or downgraded
employee(s) eligible to return to that job classification shall be recalled in the inverse
order of layoff. When a recall list exists and an employee is on a reinstatement list due
to a medical leave of absence, such employee will be merged with employees on the
established layoff eligibility list based on seniority. Permanent employees who were [aid
off or downgraded are eligible to return to the job classification in which permanent
status is held within their regression ladder, or to lower classifications within the same
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regression ladder, but shall have no recall rights to any job classification in which
provisional status was held at the time of layoff or downgrade. Permanent employees
who held probationary status in another job classification on the date of layoff shall be
eligible to return to the job classification in which probationary status was held for a
period of one year from the date of layoff; but upon such return must serve the complete
probationary period for such job classification.

b. Employees shall be entitled to recall rights for a period of five (5)
consecutive years from the effective date of layoff or downgrade. The effective date of
layoff shall be the employee's last day of work. The effective date of downgrade shall
be the employee's last day of work in the classification from which he/she is
downgraded. An employee who has downgraded and has not been recalled to the
classification where permanent status is held within the five (5) year period shall serve a
probationary period in any job classification to which the employee is recalled after the
five (5) year period. [f the employee fails the probationary period, he/she shall gain
permanent status for purposes of layoff in the classification immediately preceding the
serving of the probationary period.

c. When a vacancy exists and employees are to be recalled, notice of the
opening(s) shall be sent to the mailing address as shown on the employee's last
paycheck unless a more recent address has been furnished by the laid-off/ downgraded
employee. To expedite recall, more than one employee may be notified of an opening.
This recall notice shall be by certified mail and the employee shall have seventeen (17)
calendar days to report to work from the date of postmark on the recall notice. If said
employee fails to report to work within seventeen (17) calendar days, he/she will lose all
recall rights. An employee who has been laid off shall be required to meet the physical
and other minimum qualifications of the classification to which he/she is recalled. Any
additional qualifications established during said employee's layoff shall be waived with
regard to an employee holding recall rights to that job classification except as required
by taw. An employee who accepts recall shall receive all seniority to which he/she is
entitled under Section 14.2(b)(2) of this Article.

d. If limited-term/seasonal vacancies occur in a job classification while
permanent employees are laid off or downgraded, the City shall utilize the existing recall
list for that job classification fo fill such limited-term/seasonal vacancies; provided if an
employee either accepts or refuses recall to a limited-term/seasonal vacancy it shall
have no effect on said recall rights to a permanent vacancy. If all employees refuse
recall to a limited-term/seasonal vacancy, the City shall have the right to fill said limited-
term/seasonal vacancies in accordance with applicable rules. Further, the City agrees
that subsidized employees (CETA, etc.) cannot work in a job classification so long as
any employee has recall rights to that job classification; nor shail any limited-
term/seasonal employees be hired at other than the entry-level position while a
permanent employee is laid off or downgraded from that job classification.

14.8 ALTERNATIVE LAYOFF REOPENER
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a. The City and the Union agree that discrimination in employment due to
race or sex is a subject of major mutual concern.

b. The parties will study possible different layoff procedures as a substitute
for the seniority system set forth in this Agreement. The parties will make a good faith
effort to study alternative layoff procedures as possible and feasible corrections to any
adverse impact a proposed layoff would have on minorities and women employees in
the Unit.

C. The parties may reopen this Agreement for the purpose of negotiating a
change to the seniority system. Either party may refuse to reopen this Agreement if the
other party requests to reopen. Furthermore, if both parties agree to reopen but fail to
reach agreement, the present layoff procedure shall continue in full force and effect.

ARTICLE 15 - TRANSPORTATION

15.1 TRANSPORTATION

a. Sacramento Regional Transit District (SRTD)

Full-time career employees who utilize the Sacramento Regional Transit
District (SRTD) for home-to-work transportation are eligible for an eighty percent (80%)
price discount on an SRTD monthly pass. Part-time career employees shall be eligible
for a fifty percent (50%) price discount. The employee must notify the Revenue Division
on or before the fifth day of the month to obtain the monthly pass discount for that
month.

b. QOther Bus Transportation

Eligible full-time career employees as described above, who regularly
utilize other bus or mass ftransportation services regulated by the Public Utilities
Commission (i.e. buses, vanpools, rail) for home-to-work commuting are eligible for up
to eighty percent (80%) of the cost of the monthly pass. Eligible part-time employees,
as described above, shall be eligible for a fifty percent (50%) monthly reimbursement.
The employee must present the required proof of purchase to the Revenue Division by
the fifth day of the month to obtain reimbursement. The amount of monthly
reimbursement shall not exceed $400120.

156.2 DRIVER LICENSE REQUIREMENTS

a. As a condition of continued employment, each employee hired prior to
July 13, 1991, shall possess a valid commercial California driver license and

endorsements as follows:

Reguired
Classification License Endorsements
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Utilities Field Services Leadworker B(1)(2):MSA; Tank Vehicle*
A(1)(2):MSA
- , : . : ;
v u} .t'illt'*es Fieid-Sorvices-Supervisol | BCh2)MSA Fank
~ALDRYMSA
Utilities Field Services Serviceworker B(1)(2):MSA, Tank Vehicle*

A(1)(2):MSA

*Mandatory for some assignments
(1) License must not have an air brake restriction
(2) License must not have an automatic transmission restriction

b. Employees appointed on or after July 13, 1991, shall be required, as a
condition of continued employment, to possess a Class "B" license and endorsements,
and in some assignments a Class "A" license and endorsements.

C. If there are insufficient numbers of employees who possess the required
commercial license and/or endorsements when the commercial license and/or
endorsements are mandatory for some assignments only, then the commercial license
and/or endorsements shall be mandated as necessary for the designated assignments.

d. The City shall attempt to make reasonable accommodation for an
employee who is unable to qualify for the required commercial license for medical
reasons, but is able to maintain a Class "C" license.

€. The current driver license requirements for all classifications not identified
herein shall continue without change.

ARTICLE 16 — MISCELLANEOUS
16.1 SELECTION OF VACANCIES

a. When a permanent vacancy occurs which is not due to a lateral
classification reassignment, a notice of such vacancy shall be posted on the employee
bulletin board at least two (2) weeks before the vacancy is filled. Employees holding
permanent status in that classification in which the vacancy arises may request to be
reassigned to such vacancy. The Department Head shall give first consideration to
those employees making such requests before considering any other persons for the
vacancy. If more than one qualified employee requests such vacancy, the assignment
shall be based on (1) relative experience and capability in performing the required job
function, and (2) relative disruptive effects on the departmental operations and

established work schedule. f-both-of-these-considerations—arefound-to-be-equal;
seniority-within-classification-will-be-the-determining-facter-Other considerations may be

the emplovee's performance, attendance, seniority and disciplinary history.
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b. The City shall reassign or prevent the assignment of employees where
there is or would be an immediate supervisory/ subordinate relationship and the
employees have a potential employment conflict of interest due to a parental, spousal or
sibling relationship.

16.2 NEW OR REVISED JOB CLASSIFICATION

a. It is recognized that the establishment of new or revised job classifications
within the Unit covered by this Agreement may be warranted because of changes in job
content or services offered by the City. Under such circumstances, the City shall
prepare and submit to the Union the proposed descriptions and proposed appropriate
rate ranges for such job classifications as will have been determined to be within the
Unit covered by this Agreement not less than fifteen (15) days prior to submission of the
job classification to the Civil Service Board. Upon request of the Union, the fifteen (15)
day period will be extended by an additional ten (10) days.

b. The Union shall have the right to file an appeal to the Civil Service Board
regarding job classification.

16.3 TRIAL PERIOD

a. An employee or a former employee appointed o a career classification as
a non-career employee shall serve a trial period. A former employee is a person who
was previously employed with the City but terminated such employment for any reason
including the expiration of a limited-term appointment.

b. The trial period shall be a six (8) month period beginning with the first day
the employee reports to work or untif the employee has worked one thousand forty
(+1,040) straight-time hours, whichever occurs last.

c. A non-career employee may be released from his or her position at the
discretion of the appointing authority at any time during the trial period without right of
appeal to the Civil Service Board. Such release shall be confirmed in writing.

d. This provision shall not be used to circumvent the civil service system in
respect to the City's testing practices.

16.4 NO STRIKE OR LOCKOUT

For the duration of this Agreement, the Union and its members agree that it shall
not call, sanction or engage in any strike, slowdown, suspension or stoppage of work or
other concerted activity and the City agrees that it shall not cause or engage in any
lockout.

16.5 SEPARABILITY

In the event that any provision of this Agreement shall at any time be declared
invalid by any court of competent jurisdiction or by governmental regulations or decree,
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such decision shall not invalidate the entire Agreement, it being the expressed intention
of the parties hereto that all other provisions not declared invalid shall remain in full
force and effect.

16.6 LETTERS OF REPRIMAND

a. A letter of reprimand issued on or after October 28, 1995 shall not be
appealable to the Civil Service Board, except the employee may have an administrative
review of the reprimand by submitting a request in writing within seven (7) calendar
days to the Director of LaborRelationsHuman Resources. The Director or designee will
schedule a private meeting within seven (7) calendar days of receipt of the written
request to hear the employee's response. A final written decision will be rendered by
the Director or designee within seven (7) calendar days of the meeting. This Section
shall not be subject to the Grievance Procedure.

b. Such letter will be withdrawn from an employee's official personnel file two
(2) years from the date of issue provided there has not been additional formal discipline
imposed during the two-year period.

16.7  WITHDRAWAL OF DISCIPLINARY APPEAL

The emplovee may withdraw the appeal at any time after it has been filed and
before the Civil Service Board has determined the matter. An appeal shall be deemed
withdrawn if the employee fails to respond within thirty (30) days to a written request by
the City to schedule a hearing or otherwise participate in the appeal process.

16.87 REQUIRED LICENSES AND CERTIFICATIONS

Where the City requires that employees maintain licenses and/or certifications,
the Department Head or designee may consider, on a classification-by-classification
basis, reimbursing employees for costs associated with the renewal of such licenses
and/or certifications. This Section shall not apply to driver licenses.

16.98 EMPLOYEE PERFORMANCE COUNSELING

a. The City shall have the right fo conduct performance counseling of

employees at Step-10/Etop siep on a trial basis. The trial period will be extended on an
annual basis unless either party serves written notice of intent to terminate on the other
party thirty (30) calendar days prior to December 31 of any year.

b. Employees shall be counseled at least annually.

C. A career employee who disagrees with a performance counseling may
within ten (10) workdays from the date of the performance counseling:

(1)  Write a rebuttal statement for attachment to the performance
counseling form; and
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(2) - Informally appeal to the supervisor of the reviewer, but in no case
higher than the Department Head.

d. Appeals on employee performance counseling are not subject to the
grievance procedure,

e. The performance counseling form shall be maintained in the personnel
files of the employee's Department for one year from the date of the counseling
meeting. Thereafter, it shall be removed and returned to the employse.

f. Performance counseling reports shall not affect terms and conditions of
employment.

16.108 PAYROLL ERRORS

a. In the event an error has been made in the payment of an employee's
salary, overtime payment or leave accruals, balances or usages, the City shall, for
purposes of future compensation, adjust such compensation to the correct amount,
giving written notice to the employee.

b. In the event an employee received an overpayment in wages,
reimbursement to the City shall be accomplished by:

(1)  Lump sum payment by the employee;

(2) A one-time deduction from usable vacation, CTO, or holiday credit
balances equivalent to the overpayment at the employee's current
hourly rate;

(3)  Arepayment schedule through payroll deduction; and/or

(4)  Other means, as may be mutually agreed between the parties.

No repayment schedule shall exceed fifty-two (52) pay periods in duration, '

except that if the employee does not agree to a voluntary repayment schedule, the
overpayment collection shall not exceed twenty-six (26) pay periods.

c. No action shall be taken to enforce repayment of an overpayment, or fo
correct an underpayment, unless action is taken within two (2) years from the ending
date of the pay period in which the error is discovered. "Action is taken" as used in this
Section shall mean written notice to the employee in the case of an overpayment, or
written or oral notice to the City in the case of an underpayment error.

16.110 PERS RETIREMENT PLAN AND CONTRIBUTION

a. Miscellaneous employees are covered by the following Public Employees
Retirement System (PERS) plan:
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e Modified 2% at age 55

e One-year highest compensation
¢ 2% COLA

e 25% survivor continuation

o 50% industrial disability
e__Military service credit

e Sick leave service credit

b. The City will pay three percent (3%) of the miscellaneous member
contribution to the PERS retirement plan, and in lieu of such contribution for
Sacramento City Employees Retirement System members, one hundred dollars
($100.00) monthly as an add-on to the City’s health and welfare contribution (City
dollars).

16.124 MODIFIED/ALTERNATIVE DUTY POLICY

The parties agree to a Modified/Alternative Duty Policy applicable to employees
who have been injured on-the-job. The letter of understanding between the parties sets
forth the details of the Modified/Alternative Duty Policy.

16.132 PROBATIONARY PERIOD

a. All bargaining unit employees hired on or after November 4, 2000, shall
serve an initial probationary period of one year.

b. An employee serving a probationary period shall receive a minimum of
four (4) written performance appraisals, based on evaluations conducted at six (6), eight
(8), ten (10) and twelve (12) months of service. Evaluation shall be completed using a
standardized evatuation form prescribed by the appointing authority.

C. The necessity for a written performance appraisal shall be eliminated if, at
any point during the one year probationary period, the appointing authority releases the
employee during probation.

d. A probationary employee may be released from his/her position at the
discretion of the appointing authority at any time during the one year probationary
period without right of appeal. Such release shall be confirmed in writing,

16.14 USE OF VOLUNTEERS

Except as limited by law, the City shall retain the right to use volunieers and
others without compensation {o perform services at the discretion of the City.

16.156_FURLOUGHS

Employees shall furlough the equivalent of forty-eight (48) hours per fiscal vear
for a total of one hundred forty-four {144) hours for the term of this Agreement. The
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furlough days shall be selected by the City. Furlouah days can be taken in _any
increments determined to be appropriate by the City.

16.163 TERM

a. This Agreement shall remain in full force and effect from July—23;
2008June 18, 2010, to and including June 4828, 201340.

b. The provisions of this Agreement shall be effective on the effective date
stated above except as otherwise specifically provided.

b-.c. The Letters of Understanding at Exhibit A are hereby incorporated and
shall remain in effect during the term of this Agreement.

DATED: dJuly-220ctober 1, 201005
PLUMBERS AND PIPEFITTERS, LOCAL #447CITY OF SACRAMENTO

BY: BY:
HARRY ROTZ GERI HAMBY
Business Manager Director of Human Resources

SHAWN HADNOT
Chief Negotiator

HARRY-ROTZ
Business Manager

Director of Labor Rélations
LiSA HUTCHIN
Chief Negotiator R
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Exhibit A — Continuing Letteré of Understanding

DEPARTMENT OF CITY OF SACRAMENTO

EMPLOYEE RELATIONS GALIFORNIA

February 2, 1988

Mr. Bill Rhoten, Business Wanager
Plumbers & P1pef1tters Local 447
5841 Newman Court

Sacramento, CA 95819

Re: Promotional Examinations

Dear Wr. Rhoten:

801 NINTH STREET
ROOM 103
SACRAMENTO, CA
856142693

916-449-5424

This will confirm the agreement reached on February T, 1988 in regard to

promotional examinations,

It was agreed that promotional examinations within the Water and Sewer Unit
will be Timited to employees in the Unit who hold permanent status in the next

Tower classification,

If the above represents your understanding of the agreement reached, please
sign as indicated below and return one copy to my office. I have encliosed an

additional copy with an original siguature for your files.

Very truly yours,

“Steve Lakich

Birector of Employee Relations
AGREED TO:

e Bl

Bi11 Rhoten, Business Hanager
Plumbers and Pipefitters, Local 447

cc: John Worcester, Personnel Services Manager

RECEIVED

FEB 101988
EMPLOYEE RELATIONS
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'DEPARTMENT OF CITY OF SACRAMENTO 926 ] STREET
EMPLOYER RELATIONS CALIFORNIA - ROOM 201
: : SACRAMENTO, CA
058142716
PH 916-264-5424
January 12, 1993 B ore ias s

Mr. Harry Rotz, Business Manager -

Plumbers

% Pipefitters, Local 447

5841 Newman Court
Sacramento; CA 95819

Re:
Dear Hr.

This is

Apprenticeship Program for Plumber
Rotz:

to confirm the agreement reached vegarding establishment of an

apprenticeship program for the journey-level classification of Plumber. More
specifically, we agreed as follows:

1.

The Tength of the apprenticeship program will be for a period of five
{5} years.

The Apprentice shall be the City’s employee; therefore, the City wiil
have sole discretion to hire and fire.

The ‘Apprentice must actively part1c1pate in all phases of the
apprenticeship program, as def1ned in the Apprentice Agreement, uniil
its completion.

The City has the right to . have a representat ve participate as an
advisor 1n the Apprenticeship Committes for :theé Plumbing and
P1pef1tt1ng Industry Sactamento Yolo District,

The Cuordtnatnr af the Ju1nt Apprenticeship Comm1ttee and the
Apprentice’s immedfate supervisor shall have direct communication
regarding the Apprentice in the following areas:

a, Grades, attendanée, and progress in the educational aspects of
the program; and

b. Attengance, failure to complete Jjob assignments, and other
defictencies in job performance in the employment aspects of the
program,
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January 12, 1993

Mr. Harry Rotz, Business Manager
Plumbers & Pipefitters, Local 447

Re: Apprenticeship Progyam for Plumber

6. The classification of Apprentice will have an exempt non-career
status and will be placed in the Building Trades and Craft bargaining
unit, The Apprentice will have no property right to employment and
will serve at the pleasure of the City. Consequently, just cause
will not be required for discipline and an apprentice will have no
appeal vright.

7. The current salary range for the Apprentice will be as follows:

a. Rate upon appointment: $11.985 per hour (Step A)

b. After first six (6) months: 5% increase to $12.584 per hour
{Step B)

¢. After first 18 months: 5% increase to $13.213 per hour
{Step C)

d. After first 30 months: 5% increase to $13.874 per hour
{Step D)

g. After first 42 months: - 5% increase to $14.568 per hour
(Step E)

f. Upon successful completion Step A of Plumber; $15.262 per
apprenticeship program and hour
appointment to Plumber

8, There is no guarantee of employment during or after completion of the
Apprenticeship Program in that the City reserves its right under the
tabor agreenent ‘to Tay off employees.

9, The Union agrees to change the apprenticeship agreement for any
appréntice who is employed by the City of Sacrawento to permit a
service fee equivalent to regtlar Union dues 1in-lieu-of Union
membership. :

10. The City will not be required to pay to the Pipetrades Trust Fund for
the cost of this Apprenticeship Program.
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January 12, 1993

fr. Harry Rotz, Business Manager
Plumbers & Pipefitters, Local 447

Re; Apprenticeship Program for Plumber

If the above if your understanding of the Agreement reached; please sign as
indicated below and return this letter to me. I have enclosed a copy of this
Tetter with an original signature for your files.

Sincerely yours,

Do Opitiesnay

Dee Contreras - .
Senior Employee Relations
Representative

AGREED TO:

e ye

William Meehan, “Bii§iness Manager
Sacramento-Sierra”s Building and
Construction Trades Council

Har# Rotz, Bufiness Manager
Plumbers &-Ripefitters, Locdl 447

cc:  John Medina, Director of Public Works
Frank Mugartesui, Director of General Services
John Horcester,: Personnel Services Manager
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 DEPARTMENT OF " CITY OF SACRAMENTO : 926 ] STREET

EMPLOYEE RELATIONS ROOM 201
CALIEORNIA ' SACRAMENTO, CA
Qctober 25, 1995. 95814-2716
' PH 0162645424
Mr. Harry Rotz, Busihess Manager FAX 9162648110

Plumbers and Pipefitters, Local 447
5841 Newman Court
" Sacramento, CA 95819

Re: Letters of Reprimand
Dear Mr. Rotz:

This letter confinms the agreement reached during the 199495 contract negotiations

between the City of Sacramento and Plumbers and Pipefitters, Local 447 in the Water

and Sewer Unit regarding removal of letters of reprimand from an employee’s official
- personnel file after a period of five (5) years or more,

An employee who has a clean discipline record, except for the letter of reprimand, may
submit a written petition to hisfher present Department Head to remove such letter of
reprimand, After considering the petition, the Department ITead will advise the employee
of the decision to grant or deny the petition, Such decision shall bé on a case-by-case
basis at the sole discretion of the Department Head and shall not be subject to the
grievance procedure.

This letter of understanding shall be applicable to letters of reprimand issued prior fo the
effective date of the new labor agreement,

If this is your undesstanding of the agreement reached, please sign as indicated below and
return one copy to my office. An additional copy is enclosed with an original signature
for your files,

ely,

Steve Lakich
Director of Employee Relations

AGREED TO:

e o]

Hatry Rof?, Business Manager-
Plumbers and Pipefitters, Local 447
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OREICEOR CITY OF SACRAMENTO T on 4135
CALIFORNIA ‘ " SACRAMENTO, CA
DEE CONTRERAS : . 958142604
DIREGIOR o . A .
August 11, 2005 PH 916-808-542¢ _
- PAX 916-608-8110

Mr. Hatry Rotz, Business Mdriager
Plumbers and Pipe Fitters, Local 447
5841 Newman Court

Sacramento, CA 95819

Re:  Agreement Regarding Alternative Work Weeks Trial
Dear Mr. Rotz:

This {s to confirm the agreement of the City of Sacramento and ;the_: Plumbers and Pipa Fitters, Local 447
regarding alternative work weeks in the Water, Sewer and Drainage Divisions of the Utilities Department,
Specifically, it is agreed as follows: .

The Utilities Department has identified a business need to have work wecks that are different than those set
forth in Article 12.1 of the MOU, Therefore it may be necossary at some future fime to meet with the
Union to discuss a trial of alternative work weeks! '

These weeks may include Saturday and/or Sunday, as well as start times that are not included in Article
2.1 . . : :

‘TFhe City does not anticipate that fhe need for altemative work weeks will be clearly identified before
Jatwary 2007.

If this is your understanding of the agreement reached, please sign and dafe as indicated below and retarn .
one copy to my office. I havo enclosed an additional otiginal for your files, : -

Sincerely,

Lisa Hutchin
Lahor Relations Officer

AGREED TO; "
| RECEIVED

/m% 2P ‘ fNG 2 5 TS

Hiftry Rotz, Bugihess Manager ]
Plumbers and Pipe Pitters, Local 447 LAROR BELATEﬁNf"

ce: Gary Reents
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OFFICE OF LABOR IRBLATIONS CITY OF SACRAMENTO + 915 I STREET

CATIF - ADMINBLDG, ROOM 4133
DEE CONTRERAS ORNIA SACRAMENTO, CA
DIRECTOR . 938142604
.PH 916-808-5424
FAX 916-808-8110

December 11, 2006

Mr. Hamry Rotz

- Plumbers and Pipe Fitters, Local 447
5841 Newman Court
Secramento, CA, 95819

Re:  Letter of Understanding for Swing Shift

Dear Mr. Rotz: _
551 Al 5 Ty

This is;toseonfitirithe agwém@nt reached 1 Decembeit 17"2006 Hvith~1hé : CIfy 16f

Sacramentd ;andsths ' Plusnbers atids Pipe Fitters, Losal 447 covéiig employees in the

Utilities Field Serviceworker and Leadworker classifications regarding the creation of a

Swing Shift assrgnment in the Watei Dlstnbuuon lesmn of the Uttlmes Depart;nent

- Specifically, it i agreed as follows

1. The'swing shift assignment in the 'Wate.rADistrihution Division will begin
Monday, January 8, 2007, The swing shift will start gt 3:30 p.m: and end at 12:00
a.m.

2. The swing shift will be comprised of three (3) Utlhttcs Fleld Servmeworkem and
three (3yLeadworkers and one Supervisor,:

3, Employees will be assigned to swing shift pursuant to Article 11 Special
Allowance, Section 11.3 Shift Dﬂ'elential and Artlcle 12 Workweek/Ovemme
Sectloh 12 l-of the labor agreement : . .

s -..:

FREY I

“Employee(s) in; the Utlhtles Ficld Sewrcevﬁmker cIaSSLﬁcatlon in Water SN
eDistributisimust siiéeessfully:completéhis/erprobationaty yeriod to be chgibie?
for the swing shift assignment, .

ERNEE £ ST
s
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5. Employee(s) on probation as a Utilities Field Leadworker in Water Distribution
can apply for a swing shifi assignment while on probation only with the approval
of the Superintendent or his/er designee.

6. There will be no rotation of employces assigned to the swing shift assignment,

7. The Division will provide a minimum of thirty (30) calendar days notice for
employee(s) who are moving from the day shifl {o the swing shift.

If this is your understanding of the agreement reached, please sign and date as indicated

below and return one copy to my office. I have enclosed an additional original for your
files,

Sincerely, _ .
Shawn Hadnot

Labor Relations Officer
Harry Rtﬁiness Manafer

Plumbers and Pipe Fitters, Local 447

ot .
Gary Reents, Director of Utllities
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Exhibit-A
TLX2A005T: 11 AW CITY OF SACRAMENTO v GUVERMMENT BUMAN RESOY
Lobe SCHEDULED MONTHELYSLWEERLY/BOUNLY RATES - R >
ILE, STEP 3 STEP 4 STEP 5 STEP A/G | STERBST STEPCH STEP IvD > e
Wenz- L
OTOTI/5TI903 31Y5.64 3334.43 3501.16 3876.23 3860.05 A0153.085 4468.50
ASSTSTANT WRTEN 1465.68 1538.,97 1618, 92 1698, . 1781 .56 1870.64 20862.28
CROSS CORRBCTICN 18.3210 1%.2371 20,9590 21.2090 29 2598 23.3830 2B.7798
LONTRIL
SPECTALISY
Yeoao L .
QTO0Z/ST002 3302.71 3487.85 364%1.23 3823.30 4014.47 442595 687 .24
UTILITIES FIRID 1528.34 1600.54 1880.57 1764.60 1852.83 1945.47 2042.74 2144.88
SERVICES 19.0541 20 .0068 21,8071 22,0878 *3 24,3184 25,8343 26.811a
IEADNORKER -
Year 4 :

. U700L/STO0L 2000. 64 150,68 3308.22 J647.31 3B29.68 021,16 q222.23
CTILITIES FIELD 1384.91 1454.16 1526.87 2663.38 1767.54 1855.92 1948.71
SERVICES y.3114 18.1770 19.085% 21,0422 22,0543 23,1890 24.3589%
SERVICEWORKER -

Year 1 .
Q70157901 2151 .52 2259.08 2372.05 2608.24
UTILITIES PIELID 993.01 1042.866 | 1094.79 120827
SERVICES 12.4126 13.0332 13. 6849 .. 35.0534 .
SERVICERORKER. ’ '
{APE)
i

Yoar I
LT0D5/57003 2509.34 4304.081 4310.05. 4525 ES &751.83 408442 < 5238.90
URILITTES RIEIR 1804.91 1894.53 1985.28 2088 .72 2193.15 2302.8% 247,95
SERVICES 22,8538 25,6816 28, 8E57 2E.1000 a7.4144 24,7851 26,2244
SUBERUISOR
Yenr I . .
OrEO2/E 02 3650.15 3832.69 4024.33 49925.55 4436.83 4658. 68 485% .61 5135.1%
BATER CR 1694. 710 1768.54 187,328 1555.28 2047.77 . 2%£80.16. 2457.85 2370.54

NHIE 21.0588 22,1117 23,2173 4,362 2% 5971 25.8770 CO28.2208 25,6318

71




Tentative Agreement: Local 447 October 12, 2010

Bk .I " : A I
FZ2R005 T1LAM CITY OF BACRAMENTO . e . GOVERNMENT HUMAN RESOT
CODE . SCEEDULED MONTHLY/BIMWEEKL YTHCURLY RATES . '
TIE - STER3 : STEP 4 ) STER S STEP AMS STEPRI7 , STEPCB STEPTNY STEP B0
Year 2 .
07303/57803 . 3302.71 3467.65 3641.23 3823, 30 4013 .47 4215.19 4647 .24
AESTISTANT WATER 1524.,33 1600.54 1680 .57 1764.60 las2. 83 1945.47 2144.88
CROSS CONMNECTION 19,0541 20,0068 21,0071 22 8575 23.1604 24 .3184 26.8120
COHTROE.
SPECIALISE
Yoar 2 : ' , :
OTHRLIETO02 34%37.85 3714.74 A%00. 49 4035.50 A300,28 4515.30 4741.07 4978.12
TOTILITIES FIELD 1632.86 i714.50 1800.22 1850.23 19B4.74 2083.98 216658 2297.5%
SERVICES 20.4107 21.4312 22,5028 23_627% 24.80 26.0498 27,3523 28.7199
IEADHORKER, ? )
Year 2 )
07001757001 321429 330 3543.77 3907.00 q102,35 L307.47 4522.84
UMELITIES FIELD 1483.52 158770 1635.58 1803.23 1683.39 1588, 08 2087.46
BERVICES ) 18,5440 19.4712 20.4448 22.5404 2F.8667T4 24.8508 . 26,0933
SERVICEWORELE .
¥oar 2 .
o7e01 /57901 2304.71 2419.94 2540.55 2795.03
TTILITIES FIRLD 1063.71 116,90 1172.74 12090.02
SERVICES 13.2964 13.9612 14.65%3 16.1252
SERVICEWORKER e e
JAPE), -~
™
Yoar 2 . - .
a7003,/57003 A%49.54 414702 4354.38 457210 800,71 5040.74 5292.7% 5557.43
OUIILITIES FIELD 1822 .86 1914 .0t 2008.%1 2130.20 2215.71 2326.30 26a2.82 " 562,97
SERVICES 23.8252 25.121d 26.3775 27.6964 - 29,0812 ' 30.5353 32,0621
SOPERWISOR . .
Your 2 - ) . - .
1 3796.18 39B6.01 4185.31 4384.57 4614,31 A845,.01 . 5087.25 - B341.63
1782, 08 . 1B3%.70 1931.68 2028.26 2129.69 2236.16 2347.57 2465.37
21.5011 22.3962 24.1450 25.3593 26,5210 278520, 29.3496 20.8171
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Exhibit A2

CITY OR SACRAMENTO

SCHEDULED ISJOWYM-MWY EATES

.t

October 12, 2010

pen STEP3 " SIEPY STEP AJE STEP R - STEP g STEF ENO
Yoar 3
UTB03 /57O sani.oL 3606.55 .t avre.22 4175.,03 4383.77 AR33 .32
ASSTRINT WATRR 11585.30 166455 1747.78 1835.18 1526.94 2023.28 2124.35 223D.67
CROSE CCMRRCTION 19.8162 20 827D 21.8473 22.9397 24.0867 25,291 26.5556 27.BB34
STECENLIST
Teouxr X
07002/57002 IR, YA AT 23 4178.20 4387.12 4836.80 5078.53 5332.57
UTIIITIES FIELD 143,35 1836.57 1929, 40 2024.82 2032 .37 2343.38 2461.18
SERVICES %1.3639 22.9571 24.1050 25,3103 - *7.9046 29,2958 30.7648
LEAIRUERER
Yeur 3 R -
SHOOL R 2443.15 315,30 3796.07 4185.17 4354 .43 4614.15 1844 .86
TOTLITIES PIBLD 1585.14 1668.6) 1752.03 1931.62 2028.20 2129.5% 223605
SERVIGES 19,3643 20,8575 21.9004 24,1452 25,3825 26.6251 27.952
SERVICERORKER N
Yoar 3
07901 /57901 246,70 2532.23 2721.35. 2594.04
UULLITIES PIELD 1135.44 1136.42 1256.24 L38L.66
SERVICES 14.2430 14.9285% 15.7030 17.273%
SERVICERORKER. T .
{ATDY
-5
Yeaar 3 .
DTO03 /57003 4399.17 4519.13 4850.07 £052 559 5347.21 56.4.52 . 588531
2030,.38 213).9¢0 2238.50 2350.42 2457 .94 2591.35 BTIC.9L
5. 3798 26.6488 27.9812 25,2603 30, D403 82,3018 34.0314
4145.44 4352,71 4570.35 4798,.87 5038.82 5250.76 SESE. M
1913.28 2008.54 2109.3% 2ZLR . BE& 232% .61 245t By 2565, 98
23,9160 25,1118 28, 3674 27, 6858 20,0703 30,8236 32,0458
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Exchibit-A-3

TIPXION T AN CITY DRRACRAMRNTD - GOVERNMENT HIOMAN RESO IR

CODE SCHEDULED MONTHLY/BI'WEEKLY/BOURLY RATES - -

THLE, STERS STEP 4 STEPS STEF MG STER BN STEF OB STEPDYS 1D
Taar 4
0903/57903 3572.18 3750.79 3938.38 4135.27 4342.03 4559.13 5026.44
ASSTETART WATER 1548.70 17314 181, Y0 1908 .58 220402 2104 .22 iz 231%.90 -
CROSS COARRCYTON 20 6088 2% . 6397 22 .12 rac - v i ] 25 _080% 26 _3D27 -R178 2B _RSRT
CONTROL
SEEC_ALIST
Toar 4

7002/57002 " 4020.15 4321.17 £432.22 4653.83 4BBE.53 30.86 5387.41 5656.72
USILITIRS FIELD 1655.46 1948.23 2045, 6¢ 2147.92 2255.32 2368.09 2486.50 2610.82
SEKV_CES 23,1932 24.3529 2%.,8705 26, B840 28.191% 25.6011 31.0812 32.4635%53
LERDUORKER ! .

Year 4 . : _

0700 /BTO0L N2 .48 AN23.0 - 4026.85 44239.6% [-0.1.-00 . § 4894 .69 S139.42
UIILOTIRG FIELD 1585.76 1770.05 1858, 55 2349. 06 215151 22759 .09 2372.08
SERV-CEE 21.0720 22.1256 23.2319 25.613% 26,8939 28,2386 29.6505
SERY _CENORRER

Year 4 )

7901/57901 - 2518. 8¢ 2749.55 2887.33 3176.07
TIILITIRE PIELD 1208, 7% 1265.16 1332.62 1465.882
GERVICEE 15, 109¢ 15.8645 16.6577 ¥ 18,3235 °
SERV_.CEROREER .

Loy ~x
Year 4 .

7003/57603 L4444 4666.65 4899.93 5144.98 5402,23 5672.33 555594 ~ §253.75
UTLLOTIEN FLIELL 2051 .28 2153 .84 2267 .53 2XT4.6% 2493, 34 2618 0D 2748.90 2886.34
EERVoCES 25,641 26.9230 28.2691 29.6826 31,1667 32,7250 34.3612 36.9793
Yemr 4 '

5902/57902 4105.99 4311.29 £526.84 475318 4990. 8¢ 5280.39 502,40 577751

189507 1969.62 208%.31 2153.78 2303, 46 2418 .64 2539.57 2666.54
23,6684 at.gran 26.3164 274222 2B.7033 30.23230 31.7448 32.3313
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Exhibit A4

TAXC00S5 TAT AM CITY GF SACRAMENTO w COVERNMENT HUMAN RESOERCES S

faghyiod SCARRILED MONTHLYR-WEEKLYHOUNLY RATES ’

THLE. 3TEP] STEPS STEPS STER A6 STEPBR SIEPCR STEPTLSR 0
Tanme 5 . .
CIOIBIETING I7IH.00 I900B.85 7 4095 .88 | 4303 .58 AB1lE .73 ToaAT4L B0 AR 504 852270 .88
AISTSTAWT WATER 1714 66 1830. 3% T OLEQ0.4X 1964.33 2084.18 2188.38 2297, 2812 69
CROSS CONMECTION © 21,4332 22.5043 23.630L 24.8116 25,0523 27.3548 p 30.1586
CONTROL, .
SPECTIIST
Woane 5 .
O7032/BT002 1264 .59 4477.82 4701.7% AS3E. AL £1g3.E5 E714.97 600071
TLILITIES ILPLD 1988 .27 2NE6. 6% 217002 ' 937R.53 A% 4B . 2637.6R {2768 .56
SERVICES 24,6034 25,8335 27,1252 B _8lE | 29,9057 . 4010 32_9710 34.€185
LEATACRRER
Tear 7 .
OF0IL IS0 agT4.87 JOED. 31, Aa71.TL 445,20 74700 55 4945, 03 5503 8% 5451 .60
DLILITIRS FIRLD 1788 .26 1R77.68 14771, 56 NI 1A 21Ty B 2282.32 28643 2516.26
EIDICRE 22.3533 23,4710 24,6448 25897 27.1708 28.5250 293554 J1.4532
Wanr 5
0701 /ETO0L 27113 LT DA I6RD . 0 CHRAR .20
DEFIeirse oD 1282 .22 1346.33 141365 I5E5.02
STRVICES 16,0277 16.8291 17.67086 . 19.9377
AaPPY .
Yonr 5
o7003/57002 4714 .52 510,89 5457.78 5730, 68 BO17.21 EALE. 07 ~ BB33.97
TIPILITIRE Froih - 2175 .98 23890 .02 2810, 08 2644.03 2mriLia a916.03 32061 .83
SRRVICES 27,1088 | 20,9878 3.a872 33.0616 - 34.7147 36.4504 3B.2729
STEERIISOR
Toar '3 .
07952757902 21 q4B3. 12 arpt.n 4543 .29 5150, 4% SA50. 00 SR, 50 EO0R .62
WATIR CROSI o0 2055, 41 2.72.08 2201.52 23595.69 2515.389 264%L.15 793,21

ict-s:] 25,8675 27.1610 o8 . 5100 20 0450 3. 445 ‘33,0144 24,6601
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PREAMBLE

THIS AGREEMENT, hereinafter referred to as the Agreement, entered into by
the City of Sacramento, hereinafter referred to as the City, and PLUMBERS AND
PIPEFITTERS LOCAL #447, hereinafter referred to as the Union, has as its purpose the
promotion of harmonious labor relations between the City and the Union, establishment
of an equitable and peaceful procedure for the resolution of differences and the
establishment of rates of pay, hours of work, and other conditions of employment.

ARTICLE 1 - RECOGNITION
1.1 RECOGNITION

The City hereby confirms its prior certification of the Union as the recognized
employee organization for the employees in the Water and Sewer Unit, as defined in the
City's Employer-Employee Relations Policy. The City agrees to meet and confer and
otherwise deal exclusively with the Union on all matters relating to the scope of
representation pertaining to the said employees as provided under the City's Employer-
Employee Relations Policy and authorized by law.

The Water and Sewer Unit as currently defined in the City's Employer-Employee
Relations Policy includes the following classifications:

Assistant Water Cross-Connection Control Specialist
Utilities Field Services Leadworker

Utilities Field Services Serviceworker

Utilities Field Services Serviceworker (Apprentice)
Water Cross-Connection Control Specialist

The City shall have the right during the term of the Agreement to establish
Career Development Trainee classifications. Such classifications shall have a flat
hourly rate of pay equivalent to ten percent (10%) below Step 1, as applicable, of the
salary range of the career classification, as shown in the current salary schedule. (For
example, if the Step 1 hourly rate of pay is $9.00 for the career classification for which
the career development training is being conducted, the flat hourly rate for the Career
Development Trainee would be $9.00 minus 90¢ or $8.10.) An employee appointed as
a Career Development Trainee shall have non-career (+1,040) status for purposes of
benefit eligibility during the term of the appointment.

ARTICLE 2 - SOLE AGREEMENT
2.1 SOLE AGREEMENT
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The City and the Union both agree that this Agreement, when signed by both
parties hereto, and approved by the City Council, supersedes all other Agreements and
supplements and represents the sole agreement between the parties.

Neither party shall be obligated to meet and confer during the term of this
Agreement on any matter within the scope of bargaining. However, if during its term,
the parties hereto should mutually agree to modify, amend or alter the provisions of the
Agreement in any respect, any stich change shali be effective only if and when reduced
to writing and executed by the authorized representative of the City and the Union. Any
such changes validly made shall become a part of this Agreement and subject to its
terms.

ARTICLE 3 — CITY RIGHTS
3.1 CITY RIGHTS

In accordance with applicable laws, regulations, and the provisions of this
Agreement, the City retains the sole and exclusive rights and responsibilities, (a) to
direct employees in the performance of their duties; (b) to hire, promote, transfer and
assign employees; (c) to classify employees; (d) to discipline employees; (e) to dismiss
employees because of lack of work or for other reasonable and just cause; (f) to
determine the mission of the Division and Department, its budget, its organization, the
number of empioyees, and the number, types, classification and grades of positions or
employees assigned to an organization unit, work project, or tour of duty, and the
methods and technology of performing its work; (g) to take whatever action may be
appropriate to carry out its mission in situations of emergency.

ARTICLE 4 — UNION RIGHTS
4.1 PAYROLL DEDUCTIONS

In addition to continuing existing payroll deductions under plans to which the City
now is or shall hereafter be a contracting party, the City agrees to establish payroll
deductions for members of the Union for (a) the normal and regular monthly Union
membership dues, and (b) monthly insurance premiums for plans sponsored by the
Union and open to all its members.

All the above payroll deductions shall be subject to the following conditions:

a. Such deductions shall be made pursuant to the terms and conditions set
forth in authorization forms approved by the City.

b. Such deductions shall be made only upon submission to the Benefits
Section, Department of Human Resources of the said authorization form duly completed
and executed by the employee and the Union.
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C. Any changes, additions, and/or deletions of any payroll deductions or any
deductions for employees shall be made only upon submission to the Benefits Section,
Department of Human Resources on or before the fifieenth (15th) day of the month
preceding the month for which such changes, additions and/or deletions are to be
executed on the form designated by the City and duly completed by the Treasurer of the
Union or his/her designated agent.

d. The Union agrees to indemnify, defend and hold the City harmless against
any claims made of any nature whatsoever, and against any suit instituted aga;nst the
City arising from its deductions for dues or insurance sponsored by the Union.

e. The City will remit to the Union a check for ali of the deductions.
4.2 AGENCY SHOP
a. General

(1).  As a condition of continued employment, all career employees who
are paid one (1) or more hours' salary (including injury-on-duty time
under the City Charter) during a bi-weekly pay period, and all non-
career (+1,040) employees who are paid forty (40) or more hours
salary during a bi-weekly pay period will be a member of the Union
or pay an agency shop fee to the Union in an amount determined
as set forth in Section 4 below.

(2) No employee will be required to pay the service fee during the first
sixty (60) calendar days of employment.

(3) The provisions of this Section will remain in effect during its term
and any mutually agreed upon extension of that term.

b. Service Fee

The service fee required in subsection (a) above, will be an amount nof o
exceed the Union’s uniformly-applied standard initiation fee, periodic dues and general
assessments. In computing such amount, the Union will exclude expenditures for
members-only benefits and Union expenditures for political and ideological purposes
unrelated to collective bargaining, contract administration and grievance adjustment.
Any dispute as o the service fee or the amount thereof will be directed solely to the
Union, and the City will not be a party to the dispute.

Both the service fee and the Union dues may be paid to the Union through
payroll deductions, as set forth in Section 4.1. There is no obligation on the part of the
City to provide payroll deduction for the three (3) organizations listed in subsection (c).

C. Religious Objection
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Any employee otherwise required to pay a service fee under this Section,
and who is a member of a bona fide religion, body or sect which has historically held
conscientious objections to joining or financially supporting public employee
organizations, will not be required to join or financially support any public employee
organization as a condition of continued employment. Such an employee will be
required, as a condition of continued employment, in lieu of the service fee, to pay a
sum equal to the service fee otherwise payable under this Section to a non-religious,
non-labor charitable fund exempt from taxation under Internal Revenue Code Section
501(c)(3). Upon request of the Union, such employee will be required to submit to the
Union, proof of payment of the in-lieu-of service fee. For purposes of this Section, such
employees will choose from the following three (3) organizations:

March of Dimes
United Way
Firefighter Burn Institute

Employees claiming a religious exemption will be required to file a written
statement under oath or affirmation with the Union, which identifies the religious
organization by name, if any, and which provides in detail that the employee and the
organization meet all the requirements for claiming the religious exemption.

d. Disclosure and Reporting

The Union will keep an adequate itemized record of its financial
transactions and will make available annually, to the City and to the employees covered
by this Section within sixty (80) days after the end of its fiscal year, a detailed written
financial report thereof in the form of a balance sheet and an operating statement,
certified as to accuracy by its president and treasurer of corresponding principal officer,
or by a certified public accountant. The Union, if required to file financial repots under
the Labor-Management Disclosure Act of 1959 covering employees governed by this
Agreement, or if required fo file financial reports under Section 3546.5 of the
Government Code, will instead provide the City with a copy of such financial reports.

e. Hold Harmless

The Union will promptly refund to the City any amounts paid to the Union
in error under this Section.

The Union expressly agrees to indemnify and hold the City harmless from
any and all claims, demands, costs (including any costs incurred by the City in defense
of a lawsuit), expenses, damages, or other monetary losses arising out of or in any way
connected with any action or inaction of the City in the adoption or administration of this
Section. This hold harmless and indemnity agreement will include, but not be [limited to,
employee legal actions of any sort or nature against the City based upon or related to
this Section. Further, in the event that the City undertakes disciplinary action against an
employee pursuant to this Section, this hold harmless and indemnity agreement will
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cover all costs and expenses, including any costs incurred by the City in defense of a
lawsuit.

f. Change of Law

In the event there is a change in the law whereby any provision hereof
becomes invalid or if for any reason any provision of this Section is rendered uniawful
by any published appellate court decision, this Section will be forthwith deemed
amended to comply with the change of decision in question.

g. Discipline Procedure

No employee will be terminated under this Section unless:

(1)  The Union has first notified the employee by letter, explaining that
he/she is delinquent in not tendering the required service fee, or
payment in lieu of service fee pursuant to subsections ( ¢) and (d)
above, specifying the current amount of the delinquency, and
warning the employee that unless such service fee, or payment in
lieu of service fee, is tendered within thirty (30) calendar days, the
employee will be reported to the City for termination as provided in
this Section; and

(2) The Union has furnished the City with written proof that the
procedure of subsection (1) above has been followed, or has
supplied the City with a copy of the letter sent to the employee and
notice that he/she has not complied with the request. The Union
must further provide, when requesting to the City o terminate the
employee, the following written notice:

“The Union certifies that (employee’s name) has failed to
tender the agency shop service fee, or payment in lieu of
service fee, required as a condition of employment under
this Section and that under the terms thereof, the City shall
terminate the employee.”

No employee who is on injury-on-duty time under the City Charter
will be terminated under this Section.

h. Duty of Fair Representation

The Union will accord fair representation in all matters to all employees in
the Unit without regard to whether the particular employee is a member of the Union.
The duty of fair representation will include, but not be limited to, all matters related to
collective bargaining, discipline, contract administration, and grievance processing.

i. Employee Rights
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Employees covered by this Section will have all rights specified in
Government Code Section 3502.5(b).

ARTICLE 5 - GRIEVANCE PROCEDURE

The City and the Union agree to implement the following grievance
procedure.

51 PURPOSE

a. This grievance procedure shall be used to process and resolve grievances
arising under this Agreement except to the extent that the City Charter vests jurisdiction
elsewhere. No matter shall be considered as a grievance under this Article unless it is
presented in writing within thirty (30) calendar days after occurrence of the events on
which the grievance was based. With the consent of the City's third step representative
the thirty (30) day time limit for filing grievances may be extended.

b. The purposes of this procedure are:
(1)  to resolve grievances informally at the lowest possible level;

(2) to provide an orderly procedure for reviewing and resolving
grievances promptly.

5.2 DEFINITIONS

a. A grievance is a good faith complaint of one or a group of employees, or a
dispute between the City and the Union involving the interpretation, application, or
enforcement of the express terms of this Agreement.

b. As used in this procedure, the term "supervisor" means the individual who
assigns, reviews and directs the work of an employee.

c. As used in this procedure the term "party" means an employee, the Union,
the City, or their authorized representatives.

d. The empioyee retains all rights conferred by Sections 3500 et. seq., of the
Government Code or Civil Service Board Rules and Regulations of the City unless
waived by such employee.

5.3 STEP ONE

An employee who believes he/she has cause for grievance may contact his/her
supervisor alone. An employee who believes he/she has cause for grievance may
contact his/her supervisor with his/her Shop Steward. If after discussions with the
supervisor, the employee does not feel the grievance has been properly adjusted, the
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grievance may be reduced to writing. The grievance statement shall include the
following:

a. A statement of the grievance clearly indicating the question raised by the
grievance and the article(s) and section(s) of this Agreement.

b. The remedy or correction requested by the City.

C. The grievance form shall be signed by the grieving employee, the date

and time of presentation affixed thereto, and signed as received by the employee's
Division Head.

d. The grieving employee's Division Head, or his/her designee, shall give
his/her answer to the grievance in writing within five (5) standard workdays from the
time he/she receives the grievance in writing. The first step answer shall include the
following:

(1) a complete statement of the City's position and the facts upon
which it is based.

(2)  the remedy or correction which has been offered if any.
54 STEP TWO

The appeal to the second step will be made within five (5) standard workdays.
The hearing of the grievance will be held within five (5) standard working days of the
second step appeal. The Union representative and designated departmental
representative will meet in an effort to settle the matter. The City's answer will be made
five (5) standard workdays after the hearing is held. The employee has five (b)
standard workdays to determine whether or not to appeal the grievance to the third
step. '

56 STEP THREE

The Union's representative and the designated representative of the City will
meet to hear grievance appealed to the third step. Grievance appealed to the third step
of the grievance procedure shall be heard within ten (10) standard working days after
the appeal to the third step of the grievance procedure.

A written answer will be made within ten (10) standard workdays after the
hearing, stating the City's position.

56 ARBITRATION

a. If the third step answer is not satisfactory to the employee, the Union may
appeal the grievance to arbitration. The request for arbitration must be given in writing
to the designated City representative by the Union within ten (10) standard workdays
from the date of the third step answer.
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b. An arbitrator may be selected by mutual agreement between the Union
representative and the City's representative.

C. Should the representatives fail to mutually agree on an arbitrator they shall
make a joint request to the American Arbitration Association for a list of five (5) qualified
arbitrators. The parties shall each strike two (2) names from the list and the remaining
person shall be accepted as the arbitrator. The first party to strike will be determined by
the flip of a coin.

d. It is understood that the arbitrator will only interpret this Agreement and
will in no instance add to, delete from, or amend any part thereof. The arbitrator's
decision shall be final and binding on the City, the Union and employee.

e. The fees of the arbitrator and the court reporter if used will be borne by the
losing party.
f. Either party to this Agreement shall, upon receipt of a written grievance,

have the right to refuse to handle such grievance if the aggrieved party has not followed
the steps outlined in this Article for processing a grievance.

g. If the City does not meet time limits, the Union may process the grievance
to the next step of the grievance procedure. Time limits at each grievance step may be
waived by mutual agreement of the parties.

h. A Shop Steward or a Union representative shall have the authority to
seftle grievances for the Union or employees at the respective steps of the grievance
procedure.

5.7 WITNESSES

The City agrees that employees shall not suffer loss of compensation for time
spent as a witness at an arbitration hearing held pursuant hereto. The Union agrees
that the number of witnesses requested to attend and their scheduling shall be
reasonable.

ARTICLE 6 — SALARY ADJUSTMENTS

There are no salary adjustments during the term of this Agreement.

ARTICLE 7 - WATER AND SEWER INCENTIVE PROGRAM
7.1 CRANE/BACKHOE CERTIFICATION

Serviceworkers will receive five percent (5%) incentive pay when operating a
crane that requires certification from the State of California, or when operating a
backhoe.
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ARTICLE 8 - SALARY ADMINISTRATION
8.1 ORIGINAL APPOINTMENT COMPENSATION RATE

The rate of compensation upon original appointment shall normally be Step 1, as
applicable. However, if the City Manager or designee finds that the appointee has
extraordinary qualifications, or that a higher step is necessary in order to recrui,
appointment at any step in the range may be made. This provision shall apply to
original appointments to career positions and appointments to non-career positions.

8.2 ADVANCEMENT IN RATE OF COMPENSATION
a. Advancement in Steps Suspended

Effective August, 2010, the salary range step increases referred to below
shall be suspended. Effective the pay period that includes July 1, 2013, salary step
increases shall resume. There shall be no retroactive advancement in steps.

b. Advancement in Steps

(1)  Upon successful completion of twenty-six (26) weeks (1,040 hours)
of service, an employee shall be advanced to the next higher step
of the salary range of the classification. Employees who thereafter
maintain a normally satisfactory level of performance shall be
advanced automatically at fiftytwo (52) week (2,080 hours)
intervals to succeeding steps of the assigned salary range.

(2) Time spent on leave of absence without pay of ten (10) or less
consecutive workdays shall not affect the step increase eligibility
date. For such leaves in excess of ten (10) consecutive working
days, all leave time shall not count toward step increases.

(3) An employee who has completed the required probationary period
in his/her current classification and who is at a salary step lower
than top step may be advanced to any higher step in the salary
range for that classification at any time. Such step advancement
under this provision shall not be subject to the grievance procedure
and shall be at the sole discretion of the Department Head.

(4)  This Section shall not apply to non-career employees.

C. Denial of Step Increase and Reduction in Grade

Employees who do not maintain a satisfactory level of performance may
be denied advancement, and may be reduced within grade upon approval of the
appointing authority. Employees in the civil service who are denied advancement, or
who are reduced in grade, shall have the right to appeal to the Civil Service Board in
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accordance with its rules and regulations. (This subsection shall not apply to non-
career employees.)

d. Effective Date of Step Increases/Payroll Changes

All payroll changes shall be effective on the first day of the bi-weekly pay
period following the date the employee became eligible for a pay increase, which bi-
weekly pay period shall begin at 12:01 a.m. Saturday of the first week, and end at 12:00
midnight on the Friday of the second week.

e. Effective Date of Salary Step Increase Upon Extension of Probationary
Period

(1) If the probationary period is extended due to light duty, sick leave,
or injury-on-duty time, the salary step increase will be delayed for
the period of the extension. However, the probationary period shall
only be extended if the time exceeds thirty (30) consecutive
calendar days.

(2) For an employee in a classification with a six (6) month
probationary period who successfully completes the extended
probationary period, the period of the extension shall be included in
determining the eligibility date for the salary step increase. For
example, an employee is appointed on January 4, 1986 and works
in the regular assignment until April 11, 1986. On April 12, 1986,
the employee is on injury-on-duty time until July 4, 1986 and
returns to the regular assignment on July 5, 1986. The employee
successfully completes the probationary period on September 26,
1986. The effective date on the salary step increase is July 5, 1986
because the period April 12, 1986 to July 4, 1986 is included in
determining the salary step eligibility date.

(3)  When the probationary period is extended for an employee in a
classification with a fwelve (12) month probationary period who has
successfully completed less than twenty-six (26) weeks of service,
the employee shall be eligible for a salary step increase upon
successful completion of twenty-six (26) weeks of service,
excluding the period of the extension. The period of the extension,
however, shall be included in determining the eligibility date for the
salary step increase. The effective date of the salary step increase
is determined in accordance with the example given above.

(4) When the probationary period is extended for an employee in a
classification with a twelve (12) month probationary period who has
successfully completed more than twenty-six (26) weeks of service
and who successfully completes the extended probationary period,
the period of the extension shall be included in determining the
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eligibility date for the next salary step increase. The effective date
of the salary step increase is determined in accordance with the
example given above, except fifty-two (52) weeks is required rather
than twenty-six (26) weeks.

(5) If a probationary period is extended due to an unpaid leave of
absence, the period of such exitension is excluded in determining
the eligibility date for a salary step increase.

8.3 EFFECT OF CLASSIFICATION CHANGE ON RATE OF COMPENSATION

a. Movement to a Higher Classification

When an employee moves from one classification to another which has a
higher salary, through examination, appointment to an exempt position, temporary
appointment in the absence of an eligible list, or reallocation, the employee shall receive
an increase at least equal to a full in-grade salary step (5%) or Step 1, as applicable, of
the higher classification, whichever is greater, but not to exceed the maximum rate of
the higher classification.

b. Movement to Another Position in the Same Classification or to a
Classification With the Same Salary Range

When an employee moves to another position in the same classification or
to another classification with the same salary range, the employee shall maintain the
same salary and same anniversary date.

c. Movement to a L ower Classification

When an employee's position is reallocated to a classification with a lower
salary range, the employee shall suffer no reduction in salary, and the Y-rate provisions
of this Agreement shall apply. The salary of an employee who voluntarily demotes shall
be that salary step nearest but does not exceed such salary paid in the previous
classification.

8.4 EFFECT OF CHANGE OF SALARY RANGE UPON COMPENSATION

Whenever the salary range of a classification is adjusted upward, the salary rate
of each employee in the classification shall be adjusted to the step in the new range
which corresponds to the step received in the former range, and the employee shall
retain the current anniversary date for further increases within the new range.

8.5 RATE OF COMPENSATION UPON RETURN TO CITY SERVICE

a. An employee recalled after layoff, reinstated after a leave of absence, or
reemployed in the same classification after resignation shall return to the same salary
step paid at the time of departure.
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b. [f the employee is reemployed after resignation to a classification lower
than that in which last employed, the employee may receive any step, but not to exceed
the salary of the classification in which last employed. If that step is other than the
maximum step of the salary range, the anniversary date for subsequent in-grade
adjustments shall be twelve (12) months from the date of reemployment and each year
thereafter untif the maximum step of the salary range is reached.

8.6 RATES HIGHER THAN STEP TOP STEP (Y-RATE)

Whenever the salary of an employee exceeds top step of the salary range
established for a classification, such salary shall be designated as a "Y-rate”. During
such time as an employee's salary remains above the top step, the employee shall not
receive further salary increases, except that upon promotion to a higher classification,
the employee shall immediately advance to the step of the range of the higher
classification next above the "Y-rate", and be eligible for advancement to succeeding
steps in the range as outlined in this Agreement. In the event an employee is "Y-rated"
below top step, the employee shall be permitted to advance to the maximum step of the
original range.

8.7 LONGEVITY PAY

a, Employee Eligibility

For the purpose of determining the year of employee eligibility for
longevity pay as provided under Section 108 of the City Charter, only continuous full-
time service shall be considered.

(1)  Where beginning employment may be intermittent with separate
periods of employment in relief, seasonal, limited-term, temporary
or part-time positions, only that period of intermittent employment
(but excluding employment in part-time positions) immediately
preceding the date of regular full-time continuous employment and
without loss of time shall be considered.

(2) Leaves of absence without pay shall not constitute a break in
service, except such time on leave without pay, when it exceeds
twenty (20) working days in a calendar year, shall be deducted in
determining the year for an employee's eligibility. Leaves of
absence granted for military service shall be considered as full-time
continuous service.

(3) Time taken off without pay, where formal leave of absence is not
required, aggregating twenty (20) or fewer days in a calendar year
shall not constitute a break in service and shall be disregarded in
computing the year for an employee's eligibility. However, if such
time taken off without pay exceeds twenty (20) days in any
calendar year, the total amount of time so taken off without pay
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(4)

(5)

(6)

shall be deducted in determining the year for an employee's
eligibility, but shall not constitute a break in service.

Where employment is terminated by resignation or discharge and
the employee is subsequently reemployed, such time accumulated
prior to resignation or discharge shall be forfeited, unless the
employee is reinstated, in which case the time absent from City
service shall not be considered as a break in service, but shall be
deducted in determining the year for an employee's eligibility.

A layoff shall not constitute a break in service and the time
accumulated prior to the layoff shall be added to the time after
reinstatement for determining the year for an employee's eligibility.

Persons who become City employees pursuant to the provisions of
City Charter Section 93 shall receive credit for time accumulated in
the employment of the district, for purposes of determining the year
for employee eligibility.

b. Payment After Eligibility

~ Once it has been determined that an employee is eligible for longevity
pay, hefshe shall receive the allowance as prescribed.

(1)

@

)

When authorized leave of absence or time off aggregating twenty
(20) or more working days is taken during any employment year,
fongevity payment in the July following shall be made on a pro rata
basis.

Upon entrance of an employee into military service, or where an
employee is granted a leave of absence foliowing expiration of sick
leave credits, such employee shall be paid, in the month of July
following the date such leave begins, such longevity pay earned
from his/her anniversary date of employment to the date such leave
begins, on a pro rata basis, but not to exceed the maximum yearly
allowance. Such employee shall not thereafter receive longevity
pay until his/her return to City service, when he/she shall receive, in
the month of July first following his/her return, the pro rata portion of
longevity pay from the date of return.

Upon death or retirement of an employee, such employee shall be
entitled to receive the pro rata portion of longevity earned on the
date of death or retirement, but not to exceed the maximum yearly
allowance; in all other cases of termination, longevity pay which
would have been paid in the July following had employment
continued, shall be forfeited, and there shall be no pro rata payment
for longevity.
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(4)  The longevity pay granted in July of any year shall be considered to
have been earned during the preceding employment year ending
on or prior to July | of each year.

(5) All payments for longevity shall be made on the payday covering
the first full pay period in July of each year, except as provided
under (3) of this Section.

ARTICLE 9 - HEALTH AND WELFARE
9.1 CONTRIBUTION TO FULL-TIME AND PART-TIME CAREER EMPLOYEES

a. The City agrees to make contributions (City dollars) as defined below.
Except as provided herein, the City dollars shall be applied first to the employee
contribution to retirement, and then toward the premiums for City-sponsored medical,
dental, disability, and/or life insurance covering the eligible employee. One-half (1/2) of
such contributions will be made to eligible employees on each of the first two (2)
paydays in a calendar month for insurance coverage the first and second halves of that
month, respectively.

b. Eligible employees shall receive a City contribution for each such pay
period if the employee is paid for one or more hours of salary. Employees who are paid
less than one hour salary per payday may continue elected coverage limited to the
City's ‘medical, dental, and life insurance plans for up to six (6) months, by personal
remittance or other arrangement for payment of the full premiums of any insurance
elected to be continued.

c. All terms and conditions of medical, dental, disability, and basic life
insurance sponsored by the City will be as outlined in certificates of coverage and
related insurance contracts.

9.2 CONTRIBUTION TO NON-CAREER EMPLOYEES

a. The City agrees to contribute City dollars as provided below, on either a
100% or 50% basis, for non-career (+1,040) employees. Except as provided herein, the
City dollars shall be applied toward the premiums for City-sponsored medical and dental
insurance plans for eligible employees and qualified dependents, if any. The amount of
City contribution for each of the first two (2) pay periods of each month shall be based
‘on the number of hours for which the employee was paid in that bi-weekly pay period:
64 or more hours paid = 100% contribution; 40-63.9 hours paid = 50% contribution.

b. To be eligible for City dollars under this Section, the non-career employee
must be paid for a minimum of forty (40) hours of work on each payday. If the
employee fails to be paid for the minimum forty (40) hours necessary to receive the City
contribution, the City shalt deduct from the employee's paycheck the amount needed to
pay for the insurance plans which the employee has selected. If this deduction from the
employee's paycheck cannot be made in its entirety, it is the responsibility of the
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individual employee to pay for the remaining amount. Failure to do so before the end of
the calendar month including such paycheck(s) shall automatically drop the employee
from the City-sponsored insurance program until the next open enroliment period.

9.3 AMOUNT OF CONTRIBUTION

a. For full-time employees enrolled in a City sponsored health plan for
employee only, the City shall contribute $520 per month.

b. For a full-time employee enrolled in a City-sponsored health plan for
employee plus one dependent, the City contribution shall be $850 per month.

c. For a full-time employee enrolled in a City-sponsored health plan for
employee plus two dependents, the City contribution shali be $1200 per month.

d. Part-time employees shall be prorated as indicated in 9.2(a).

94 COVERED DEPENDENTS

a. An employee who has a domestic partner, and is registered with the City
Clerk, may cover the domestic pariner under the employee's City-sponsored health
plan. The employee will pay for the premium difference for the domestic partner
coverage as an out-of-pocket employee cost. In no event will the City's monthly health
and welfare contribution be used to pay for the cost of the domestic pariner's coverage.

b. The definition of dependent child for purposes of health and dental
insurance shail be an unmarried dependent child from birth to age 24 if the child
qualifies as an exemption under Internal Revenue Service (IRS) rules and regulations.
Dependent child includes a grandchild fiving in the employee grandparent’'s home, step-
children, adopted children, wards and foster children provided they qualify as the
subscriber's or subscriber's lawful spouse’s dependent under IRS rules and regulations.

9.5 CASH-BACKLIMITS

The cash-back of City dollars shall be limited to $200 per month for career
employees who waive City-sponsored health insurance. Part-time employees shall be
prorated as indicated in 9.2(a).

9.6 LIFE INSURANCE

The City will provide basic life insurance in an amount of $10,000 to each eligible
career employee at no charge if the employee is paid one or more hours of salary per
payday on the same basis as in Section 9.1(b). The use of the City contribution for the
purchase of additional life insurance shall not exceed a total of $40,000 City-sponsored
term life insurance.

9.7 FLEXIBLE SPENDING ACCOUNTS
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The City shall establish the following Flexible Spending Accounts (FSA) as
permitted by Internal Revenue Service Regulations:

a. Out-of-pocket costs for City-sponsored health and dental insurance
premiums;
b. Unreimbursed health care expenses up to $4,800 per plan year effective

each January 1; and
C. Dependent care reimbursement.

Administrative costs shall be paid by the employees participating in Sections
9.8(b) and {c).

9.8 RETIREES OR SURVIVOR DEPENDENTS

Eligible City retirees or survivor dependents shall receive City-paid health
insurance contributions and dental insurance benefits under the following provisions:

a. Retiree Health Insurance Contribution Rates and Dental Insurance
Benefits

Effective January 1, 2008, the maximum monthly City-paid health
insurance contribution for eligible retirees shall be $300 for the.retiree only and $365 for
the retiree with dependents. '

b. Employees Retiring on or After July 1, 1892

(1)  Except as provided below, to be eligible for the City contribution to
health insurance and for the City-paid dental benefit for retiree only,
the employee must retire from active service with a minimum of ten
(10} full years of City service for a service or ordinary disability
retirement, and be minimum age 50.

(2)  Employees retiring with thirty (30) or more years of service shall be
eligible for the City's health insurance contribution and dental
benefit effective with the date of retirement without regard to age.

(3)  The City's contribution for health insurance shall be as follows:

(a) Employees with a minimum ten (10) full years of service but
less than twenty (20) full years of service shall be eligible to
a maximum of fifty percent (50%) of the City's maximum
health insurance contribution identified in subsection (a)
above.

(b}  Employees who retire with a minimum fifteen (15) full years
of service but less than twenty (20) full years of service shall
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be eligible to a maximum of seventy-five percent (75%) of
the City's maximum health insurance contribution identified
in subsection (a) above.

(¢} Employees with a minimum of twenty (20) full years of
service shall be eligible for up to one hundred percent
(100%) of the City's maximum health insurance contribution
identified in subsection (a) above.

(4) There shall be no eligibilty for the City's health insurance
contribution or dental benefit if the employee elects to take a
deferred retirement.

(5) There shall be no City-paid health insurance contribution or dental
benefit for retirees with less than ten (10) full years of City
retirement service.

C. Persons in Deferred Retirement Status as of January 1, 1991

Employees who have elected a deferred retirement prior to January 1,
1991 and who then elect to retire on or after July 1, 1992, shall be eligible for the City's
health insurance confribution and dental benefit as follows:

(1) A retiree with at ieast ten (10) full years of City service shall be
eligible for fifty percent (50%) of the City's health insurance
contribution as identified in subsection (a) above.

(2) A retiree with twenty (20) full years or more of City service shall be
eligible for one hundred percent (100%) of the City's health
insurance contribution as identified in subsection (a) above.

(3) Retireés must be at least 50 years of age.

(4) There is no eligibility to such health insurance contribution or dental
benefit for retirees with less than ten (10) full years of City service
or who have not attained the age minimum specified in subsection
(b) above.

d. Industrial Disabled or Death in Line of Duty Survivors

Retirees who receive industrial disability pensions or death in-line-of-duty
survivors will be entitled to one hundred percent (100%) of the City-paid health
insurance contribution and dental benefit for retirees regardless of years of service.

e. Survivor Dependents Benefits

Survivor dependents of eligible employees or retirees shall be entitled to
the same benefit amount as the employee was eligible to at the time of death.
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f. Medicare Supplement

In order to maintain eligibility for the City-paid retiree health insurance
contribution, each eligible retiree and dependent shall enroli in Medicare Parts A and B
immediately after becoming eligible for such benefits.

g.  Limitation Clause

No employee or retiree shall have any rights provided by this Section 9.8
after the expiration of this Agreement.

ARTICLE 10 - LEAVES
10.1 RECOGNIZED HOLIDAYS

a. The following shall be the recognized holidays under this Agreement:
Holiday Date
New Year's Day January 1
Martin Luther King's Birthday Third Monday in January
Washington's Birthday Third Monday in February
Cesar Chavez's Birthday Last Monday in March
Memorial Day _ Last Monday in May
Independence Day ' July 4
Labor Day First Monday in September
Veteran's Day November 11
Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Day Friday after Thanksgiving
Christmas Eve (4 hours) December 24
Christmas Day December 25
New Year's Eve (4 hours) December 31

b. Eligibility

(1) To be eligible for holiday pay, the employee shall work the last
scheduled workday before and after the recognized holiday. Paid
time on vacation, sick leave or CTO shall be considered hours
worked for the purpose of holiday pay eligibility. An employee
absent due to a disciplinary suspension shall not be considered to
have missed a scheduled workday for the purpose of holiday pay
eligibility.

(2) A part-time career employee or a non-career (+1,040) employee
shall receive the recognized holiday henefit based upon the number
of hours the employee was paid in that workweek as follows:
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Number of Minimum Number of Paid
Recognized Holidays Hours in the Workweek
in the Workweek 50% Benefit 100% Benefit
0.5 18 28.8
1.0 16 256
1.5 14 224
2.0 12 18.2

An employee paid for less than the minimum number of hours
required for the fifty percent (50%) benefit shall receive no
recognized holiday benefit.

C. If the recognized holiday falls on a Saturday, the preceding Friday shall be
considered the employee's holiday.

d. if the recognized holiday falls on a Sunday, the following Monday shall be
considered the employee's holiday.

e. If the holiday falls upon such employee's vacation, the employee shall
receive an additional vacation day off with pay.

f. Accrual of Leaves Over 24 Pay Periods

The accrual of leaves shall occur over twenty-four (24) pay periods per
year, which shall be the first two (2) pay periods of each month. Leave accrual rates for
each pay period in which accrual occurs shall be as specified in Sections 1 0 1(g), 10.2,
and 10.3 below.

g. Floating Holidays
(1)  Accrual

In addition to the recognized holidays specified above, each -
employee hired on or before October 27, 1995, shall receive the
equivalent of two (2) floating holidays per fiscal year on an accrual
basis as follows:

(a)  Each full-time career employee shall accrue floating holiday
credit at the rate of forty {40) minutes per pay period. The
employee shall accrue floating holiday credit for each pay
period for which the employee is paid twenty (20) or more
hours of salary.

(b} A part-time career employee, including an employee in a
work sharing program or a non-career (+1,040) employee
shall accrue floating holiday credit based upon the number of
hours the employee was paid in that bi-weekly pay period:
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(2)

64 or more hours paid = 40 minutes accrual; 40-63.9 hours
paid = 20 minutes accrual; less than 40 hours paid = 0
minutes accrual.

Administration

(a)

(b)

()

The scheduling of fioating holiday time must be approved in
advance by the appointing authority or designated
representative.

An employee may carry over from the preceding calendar
year a maximum of eight (8) hours of floating holiday
accrual. Except for the eight (8) hour carry-over, all floating

‘hours accrued and not used by the end of the pay period

which includes January 8 shall be paid to the employee in
cash at the straight-time rate on the payday covering that
pay period.

An employee terminating for any reason or going on a leave
of absence without pay for a period exceeding ninety (90)
calendar days shall be paid for all accrued floating holiday
time at the straight-time rate. -

h. Holiday Credit Accumulation

Employees may accumulate holiday credit up to a maximum of eighty (80)
hours, Effective January 8, 20086, all accrued holiday time in excess of eighty (80) hours
in any bi-weekly pay period shall be paid to the employee at his/her straight-time hourly
rate. Holiday credit may be taken by the employee at the discretion of the Department
Head. Employees may use up to forty (40) hours of holiday accrual in conjunction with
scheduled vacation, with the approval of the Depariment Head.

10.2 VACATION ADMINISTRATION

a. Vacation Leave Accrual

(1)

(2)

Employees earning eighty (80) hours each year shall accrue three
(3) hours, twenty (20) minutes each pay period.

Employees earning one hundred twenty (120) hours each year
shall accrue five (6) hours each pay period.

(3) Employees earning one hundred sixty (160) hours each year shall
accrue six {6) hours, forty (40) minutes each pay period.
b. Intearation of Vacation With Workers Compensation
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Where a career employee susfains an injury covered by workers'
compensation and has utilized all of the one year "injury-on-duty time" as provided
under City Charter Section 253, or former City Charter Section 167, as the case may
be, and consequently is receiving straight workers' compensation temporary disability
payments, the employee will be allowed to utilize (while off work) accrued vacation time
in addition to receiving workers' compensation payments. The employee must take a
full day's vacation pay for each day off work. As a condition of so using such accrued
vacation, however, the employee is required to continuously utilize accrued vacation
until accrued vacation is exhausted or he/she returns to work, so that the employee is
off the City payroll at the earliest possible date. This provision also applies to holiday
pay accrued and vested.

c. Vacation Scheduling for Career Emplovees

The time at which the employee shall be granted a vacation is at the
approval of the Department Head in accordance with a policy and procedure developed
by the Department. The Department shall determine the number and classification of
employees who can be off on vacation on any given day. However, in an effort to
accommodate the employee’s requested vacation schedule the Department shall open
to bid vacation scheduling during the month of November each year. The department
shall determine the number of days/hours bid on each rotation. Classification seniority
shall govern where more than one (1) employee bids for the same period in the same
round. [n case of a tie related to classification seniority, the employee with the greatest
amount of continuous City service shall be senior.

d. Vacation Scheduling for Non-Career Employees

Non-career employees shall be eligible to request vacation after career
employees have done so. Non-career employees shall bid for vacation on the basis of
seniority in the same manner as set forth above.

10.3 SICK LEAVE
a. Accrual

(1) A full-time employee shall accumulate sick leave credits at the rate
of one day per month (4 hours per bi-weekly pay period) of
employment which may be used at the discretion of the employee
in the event of iliness or injury which is not job-related; however, in
accordance with the Rules and Regulations of the Civil Service
Board, one-third (1/3) of the accrued sick leave may be used after
exhaustion of injury-on-duty time. Such usage shall not exceed the
maximum amount of the employee's accumulation. A part-time
career or hon-career (+1,040) employee shall earn sick leave on a
pro rata basis.
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(2)

(3)

An employee in active service of the City eligible to accumulate sick
leave credits may in January each year, receive a cash payment for
twenty-five percent (25%) of the unused portion of sick leave
credits accumulated during the preceding calendar year from
January 1 through December 31, provided the employee shali have
to his/her credit on December 31, immediately preceding the date
for payment, a total of at least sixly (60) sick leave days
accumulated. The employee shall be paid for such percentage of
sick leave accumulation at the rate of pay which the employee was
receiving on January 1 of each year in which payment is made.
The amount of time for which an employee is paid shall be
deducted from the employee’s total accumulation.

An employee may elect to receive cash payments for accumulated
sick leave by notifying the Payroll Section, Department of Finance,
in writing of such election no later than September 1 of each year.

b. Sick Leave Cash-out

(1)

@)

PERS

Upon termination of any employee eligible to accumulate sick leave
credits, with more than twenty (20) years of City service, for
reasons of retirement, resignation, layoff, or death, such employee
(or those entitled by law to the possession of the estate of a
deceased employee) shall receive payment for thirty-three and one-
third percent (33-1/3%) of the total sick leave credits accumulated
(to the nearest full day) by the employee on the date of such
retirement, resignation, layoff or death, or to apply the total sick
leave balance to service credit pursuant fo the PERS contract with
the City. No employee whose services are terminated by reason of
discharge for cause, shalt be eligible for payment of any portion of
accumulated sick leave credits. Employees hired on or afier
January 1, 2005, shall not be eligible for sick leave cash-out,
regardless of years of service.

SCERS

Upon termination of any employee eligible to accumulate sick leave
credits for reasons of retirement, resignation, or layoff after service
for a period of not less than two (2) years, or death, such employee
(or those entitled by law to the possession of the estate of a
deceased employee) shall receive payment for thirty-three and one-
third percent (33-1/3%) of the total sick leave credits accumulated
(to the nearest full day) by the employee on the date of such
retirement, resignation, layoff, - or death. No employee whose
services are terminated by reason of discharge for cause, or by
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reason of resignation or layoff prior to the completion of two (2)
year's service, shall be eligible for payment of any portion of
accumulated sick leave credits.

C. Reinstatement of Sick Leave After Return From Layoff

Any employee who is laid off and receives payment for thirty-three and
one-third percent (33-1/3%) of his/her total accumulated sick leave credits shall be
credited with the remaining sixty-six and two-thirds percent (66-2/3%) of his/her
accumulated sick leave credits if and when said employee is recalled. If said employee
thereafter leaves City service after being recalled and is entitled to payment of his/her
accumulated sick leave credits under this Section, said employee shall only receive
payment for thirty-three and one-third percent (33-1/3%) of those sick leave credits
which accrued after the date of recall.

d. Except as provided herein, no paymenis made or sick leave credits
accumulated shall be construed or deemed to constitute retirement benefits payable o
empioyees of the City.

e. The Rules and Regulations of the Civil Service Board relating to the
administration of sick leave privileges and benefits shall apply to all eligible employees.

10.4 PARENTAL LEAVE

a. Effective June 27, 1992, the current Pregnancy Disability Leave Policy for
female employees shall be replaced by a parental leave policy for both male and female
employees with the following provisions:

(1)  Full-time career employees shall be eligible for a maximum City-
paid parental leave of four (4) weeks consisting of up to one
hundred-sixty (160) hours of continuous paid time off. Part-time
career employees shall be eligible for up to eighty (80) hours of
continuous City-paid time off during the four (4) week parental
leave. Unused parental leave shall have no cash value. Non-
career employees are not eligible for the four (4) weeks of City-paid
parental leave..

(2) To be eligible for the paid leave an employee hired on or before
October 27, 1995 must have completed at least 2,080 hours of
service from the most recent date of hire, or an employee hired on
or after October 28, 1995 must have completed at least 6,240
hours of service from the most recent date of hire, preceding either
(a) the birth of a child who resides with the employee and for whom
the employee has legal custody, or (b) the adoption of a child under
age four (4) who resides with the employee and for whom the
employee has physical and legal custody. Court-appointed legal
guardians and foster parents do not qualify for parental leave.
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(3) Eligible employees shall have the right to only one leave of
absence per pregnancy or adoption regardless of the number of
children involved (e.g., twins). The duration of City-paid leave shall
not change hased on a change in employment status, such as from
part-time to full-time career.

(4)  Upon return from parental leave on the date previously authorized,
employees shall be reinstated in the former department and in the
classification last held.

(5) Eligible employees shall have the right to extend parental leave
beyond the four (4) weeks of City-paid leave to the maximum six (8)
months of leave by adding accrued and available hours of sick
leave, vacation, compensatory time off (CTQ), accrued holiday,
and/or unpaid leave to their initial request for parental leave. The
total period of absence from work, including the four (4) weeks of
paid parental leave, shall not exceed six (6) months,

(6) Paid parental leave shall be considered as time worked for
purposes of eligibility for recognized holidays occurring during the
leave.

. b. The City shall have the right to promulgate a policy and procedure to
implement and administer parental leave.

10.6 CATASTROPHIC LEAVE PLAN

a. A benefit-qualified employee may donate to or receive from an
unrepresented employee, or a represented employee whose bargaining agreement
provides for such donation or receipt, usable vacation, floating holiday, management
leave, or CTO hours. Participation in this plan shall be voluntary. Sick leave may not
be donated under this plan.

b. All donations shall be made and accepted in writing using City-provided
forms.

C. The donation in any category must be a minimum of eight (8) hours of
usable time.

d. Donations shali be on an hour-for-hour basis, regardiess of the pay rates

of the donor and recipient, except hours transferred between employees on the Fire
Suppression (56 hours) schedule and the non-Fire Suppression (40 hours) schedule
shall be adjusted by a factor of 1.4 to 1.

e. Hours to be donated shall be kept in a pledge status until used. As
needed, pledged hours shall be debited from the donor's leave balance and credited to
the recipient's usable vacation accrual balance. Once credited, the donation becomes

103




Tentative Agreement: Local 447 October 12, 2010

irrevocable. A donor terminating for any reason shall be paid for pledged but unused
leave time.

f. To be eligible to use donations, an employee must:

(1)  be incapacitated and unable to work due to a prolonged
catastrophic non-industrial illness or injury which is estimated to last
for at least thirty (30) calendar days;

(2)  have exhausted all usable balances, including sick leave;
(3) beonan approved leave of absence.

g. All donated hours must be used on a continuous and uninterrupted basis
and will be paid at the rate of pay and normal work schedule of the recipient, along with
all usable hours accrued, until the earliest of the following events occurs:

(1)  All leave balances, including both donated and accrued leave, are
exhausted; or

(2)  The employee returns to work at his/her normal work schedule; or
(3) The employee’s employment terminates.

h. Donations received while a recipient is stili utilizing previously donated and
related accrued leave time may be used immediately thereafter. Hours donated
subsequent to exhausting all donated hours shall be accumulated and utilized along
with related accrued leave hours in amounts equal to the recipient's normal bi-weekly
work hours.

i. Used donated leave time shall count toward the application of City service
and benefits in the same manner as when the employee is on paid vacation leave.

J- Used donated leave time shall be subject to the recipient's normal payroll
deductions.

k. The City shall promulgate a policy and procedure to implement and
administer catastrophic leave.

10.6 COURT LEAVE

a. When an employee is absent from work to testify in response to a
subpoena issued by a court of competent jurisdiction in a non work-related matter to
which the employee is not a party, or to serve on a jury or to report for jury duty
examination, the employee shall be granted pay for those hours which the employee is
absent for such reason. The City may require the employee to elect to be on telephone
alert and remain on the job until such time as called to testify or serve jury duty. When
an employee is required to be on telephone alert, the employee will cooperate with the
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court or jury commissioner and the City will be responsible to ensure that the employee
is available. Pay for work time lost shall be computed at the employee's regular rate of
pay at the time of such absence. The employee shall return all witness fees or jury
remuneration received, less transportation allowance, to the City.

b. If a swing shift or graveyard shift employee has served in excess of one-
half the scheduled shift in court or on jury duty, the employee will notify the supervisor in
advance of the start time so he/she will be excused from the shift. If the employee is in
court or on jury duty less than one-half of the shift, the employee will be required to
work.

c. In lieu of the shift after service on court leave, a graveyard shift employee
may request to take off the shift prior to court leave, provided that if the employee
serves less than one-half of the shift, he/she will be required to use vacation or other
leave accruals to cover the shift.

d. To receive pay for work time lost, an employee must provide the City with
a statement sighed by an official of the court certifying the employee's service as a
withess or juror or appearance in court for such purposes, the date or dates of
attendance, the time released from attendance, and the compensation paid exclusive of
any transportation and subsistence allowance.

e. When a non-career employee is regularly scheduled to work and is
ordered to report to testify or for jury duty said employee shall be entitled to court leave
benefits in accord with the above-stated procedure.

10.7 PERSONAL LEAVE

a. Full-time career employees who have completed ten (10) full years of
service shall be credited with twenty-four (24) hours of personal leave in January of
each applicable year. Part-time career employees shall be credited with a prorated
amount of time based on their regular schedule.

b. Use of the personal leave shall not cause overtime.

C. Personal leave shall not accumulate from year o year and shall have no
cash value. If an employee is unable to use all of the time by the end of the calendar
year based on operational need, the department may approve carry-over to the next
year. In all other cases, the time shall be forfeited.

10.8 BEREAVEMENT LEAVE

An employee may receive up to three (3) days of City-paid leave for
bereavement based on the death of the employee’s spouse, parent, sibling, child,
grandchild or grandparent as defined herein. The employee may use sick leave as
authorized by Civil Service Board Rule 16, Sick Leave, for additional time off or to
attend to other death, bereavement or funeral needs.
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ARTICLE 11 - SPECIAL ALLOWANCES
11.1 STANDBY ASSIGNMENTS

a. Employees required to be on standby assignment for emergency work
shall be paid at the rate of $210 per week or the daily pro rata rate.

b. An employee who has completed his/her reguiar shift and has left the
premises and is called back to work from his/her home shall receive a minimum of two
(2) hours pay at the overtime rate of time and one-half.

C. Employees who are on standby assignment on Christmas Day, New
Year's Day, Thanksgiving Day and July 4, holidays, shall receive eight (8) hours holiday
credit.

d. Employees who are issued a City cell phone, laptop and/or pager are not
on standby unless assigned by the appointing authority.

e. Standby assignments will be staffed first from a voluntary sign-up. If there
are no Utilities Field Services Serviceworkers or Utilities Field Services Leadworkers
who volunteer for standby within the Field Services Division, all Utilities Field Services
Serviceworkers and Utilities Field Services Leadworkers within the Division where there
are no volunteers shall be assigned standby on a rotational basis, in order of Unit
seniority, beginning with the Utilities Field Services Serviceworker or Utilities Field
Services Leadworker with the least Unit seniority who has passed probation as a
Utilities Field Services Serviceworker. The rotational standby assignments shall
continue until such time as there again are volunteers within the affected Division.

11.2 TEMPORARY WORK IN A HIGHER CLASSIFICATION

Temporary assignments to higher classifications shall be permitted only in those
cases where, in the judgment of the Department Head, or his/her designee, it is
necessary to maintain proper and efficient departmental operations. An employee
temporarily assigned to a higher classification shall be compensated for the duration of
the out-of-classification assignment, by the payment of five percent (5%) of the regular
salary he/she received prior to the out-of-classification assignment for the duration of
the higher class assighment. '

Temporary assignments to a higher classification shall be made from the current
eligible list for the higher classification. [f no list is established, the Department Head, or
his/her designee, may fill the temporary assignment with an available qualified
employee based on: (1) relative experience and capability in performing the required job
function, and (2) taking into consideration the relative disruptive effect on the
departmental operations and established work schedule.

The City recognizes that temporary work in a higher classification shall not be
used as a device for circumventing career civil service positions.
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11.3 SHIFT DIFFERENTIAL

a. Employees who work five-eighths (5/8) or more of their regular workshift in
the period extending from 6:00 p.m. to 6:00 a.m., shall receive for the entire shift a
night-shift differential of five percent (5%) in addition to their regular wage. Employees
who work less than five-eighths (5/8) of their regular workshift in the period extending
from 8:00 p.m. to 8:00 a.m. shall receive for those hours worked (to the nearest one-half
hour) within this period, a night-shift differential of five percent (5%) in addition to their
regular wage.

b. An employee shall not receive night shift premium pay when on vacation
or other authorized [eave of absence with pay.

11.4 TUITION REIMBURSEMENT

The City agrees to reimburse career employees for the cost of tuition, books, and
fees, excluding parking, up to a maximum of $1,500.00 per calendar year pursuant to
the City's existing policy for such education reimbursement. This provision shall not
apply to employees eligible for an educational incentive program.

In addition, the department may authorize tuition reimbursement for trammg
through other approved sources.

ARTICLE 12 - WORKWEEK/OVERTIME
12.1 WORKWEEK/OVERTIME
a. Workweek

(1)  The normal workweek for employees covered by this Agreement
shall be Monday through Friday consisting of forty (40) working
hours. With mutual agreement, the City may schedule weekend
work. The City shall be limited to commencing workday start times
as follows: a) 7:00 a.m. to 8:00 a.m., b) 3:30 p.m. to 4:30 p.m., and
¢) 12 midnight to 1:00 a.m. By mutual agreement with the Union,
the City may deviate from the listed start time ranges. This
paragraph does not apply to non-career employees.

(2)  Shift work will be staffed first from a voluntary sign-up of qualified
employees by classification. If all of the volunteers are qualified,
the selection to the shift work shall be by greatest classification
seniority.  If there are not sufficient qualified employees who
volunteer, the least senior qualified employee by classification shall
be assigned to shift work. The Division Manager or designee shall
determine whether an employee is qualified under this paragraph.
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(3)

(4)

(5)

(6)

Employees shall be allowed an unpaid one-half (1/2) hour lunch
period.

Employees shall be given at least five (5) workdays' notice prior to
a permanent change in their assigned hours of work. The notice
requirement shall not apply to emergency assignments or changes
as a result of absences by other employees. [f an employee's shift
or days off are changed without the above notification, he/she shall
be paid the overtime rate for all hours worked on the first day of the
new work schedule. This paragraph does not apply to non-career
employees.

Employees shall be assigned to the same shift for five (5)
consecutive days. This paragraph does not apply to non-career
employees.

The City may establish a workweek schedule consisting of forty
(40) hours in increments of four ten (10) hour workdays or five eight
(8) hour workdays, or a 9-80 workweek schedule consisting of four
nine (9) hour workdays, four nine (9) hour workdays, and one eight
(8) hour workday during an eighty (80) hour bi-weekly period. The
City agrees to discuss with the Union thirty (30) days in advance of
implementation of the four ten (10) workweek or 9-80 workweek
schedule. Every effort will be made to schedule such workdays
consecutively and avoid back-to-back workweeks, unless a
separate written workweek agreement is entered into by the City
and the Union.

b. Qvertime

(1)

@)

(3)

When an employee is required to work in excess of a normal
workday, or on scheduled days off, or on a recognhized holiday,
such work time shall be compensated at one and one-half (1-1/2)
times their regular rate of pay.

Overtime compensation shall be paid by cash payment or with CTO
as determined by the appointing authority or designee. The
scheduling of CTO must be approved in advance by the appointing
authority or designee.

Employees may accrue up to one hundred and twenty (120) hours
of CTO. In the event of an emergency declared by the City
Manager, the one hundred and twenty (120) hour maximum may be
extended up to forty (40) hours. The City may cash out those CTO
hours accumulated in excess of eighty (80) hours at any time
provided that the use of such time off has not been previously
approved.
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C. Lunch Break Overtime

When an employee is assigned by his/her supervisor to remain on duty
through his/her Junch break he/she shall be compensated at the rate of one and one-
half (1-1/2) times the regular rate of pay providing the employee is required to work in
excess of a normal workday. A lunch period is not work time if an employee is
completely free from duties during the lunch break.

12.2 PREMIUM PAY CALCULATION

The annual hourly factor used to calculate the hourly rate for premium pay will be
2,080 hours. This hourly rate is to be used to determine the following premium pay
benefits:

Overtime Pay
Out-of-Classification Pay
Sick Leave Incentive Payouts
Vacation Sell-Back
Night-Shift Premium Pay

12.3 VOLUNTARY WORK FURLOUGH PROGRAM

Pursuant to the Furlough/Reduced Work Week Policy, the City may establish for
full-time career employees a voluntary work furlough/reduced work week consisting of a
full day of unpaid leave on a variable schedule or a work schedule which is maodified on
a regular fixed basis to less than forty (40) hours per week. Employees shall apply for
participation in the program pursuant to the conditions set forth in the rules and

procedures governing this citywide program.

ARTICLE 13 — SAFETY SHOES, SAFETY GLASSES, AND UNIFORMS
13.1 SAFETY SHOES

a. Where the City requires that safety shoes be worn by employees as a
condition of employment, the City shall reimburse said employees for the cost of an
acceptable safety shoe up to a maximum of $175 per pair, or up to a maximum of $225
per pair if special order is required, and normally no more than fwo (2) pair per fiscal
year. When needed employees may purchase and request to be reimbursed for two (2)
pairs of safety shoes at the same time. To be eligible for this reimbursement, the
employee must obtain prior authorization from his/her supervisor before purchasing
safety shoes and must submit the receipt to the supervisor to verify the cost and
substantiate the reimbursement.

b. Effective June 21, 2008, the maximums shall be increased to $200 and
$250 respectively.

C. The City maintains the right to specify the type of required safety shoe.
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13.2 SAFETY GLASSES

a. [t shaill be mandatory for employees to wear safety glasses where such
glasses are required to be worn by the City. Employees who wear prescription glasses
shall be required to wear protective eyewear supplied by the City or prescription safety
glasses. The City shall provide non-prescription safety glasses for employees.

b. Employees are free to purchase non-prescription or prescription safety
glasses from any source the employee chooses. The City will reimburse the employee
for the purchase of prescription safety glasses up to a maximum cost of $150 per pair of
glasses.

c. To be eligible for the above reimbursement, the employee must obtain
prior authorization from histher supervisor before purchasing the required safety
glasses, and must submit the receipt to the supervisor to verify the cost and
substantiate the reimbursement. The City maintains the right to specify the standards
for non-prescription safety glasses. Further, prescription safety glasses shall conform in
all respects to the U.S.A. Safety Standards for Head, Eye and Respiratory Protection,
and the prescription shall not be more than twenty-four (24) months old.

d. The cost of any eye examination and special or cosmetic frames shall be
paid by the employee,

13.3 DAMAGE TO PRESCRIFTION SAFETY GLASSES

a. The C‘ity agrees to repair or replace prescription safety glasses damaged
or destroyed while the employee is actively at work provided that the employee
furnishes satisfactory proof to the City of such loss.

b. The prescription shall not be more than twenty-four (24) months old to
qualify for reimbursement under the Article. All costs to update the prescription shall be
borne by the empioyee.

13.4 SAFETY JACKETS

The City will provide one (1) ANSI Class 2 “Thinline” safety jacket for each
employee. _

13.6 UNIFORMS

a. All employees covered by this Agreement and required by the City to wear
a uniform shall have a clean uniform provided five days a week (5-5-1), at no cost to the
employee.

b. The value of the uniforms provided by the City shall be reported as
compensation at the rate of five dollars ($5.00) bi-weekly to the Public Employees
Retirement System (PERS).
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c. All employees who are provided with a uniform shall meet Department
dress and grooming standards and adhere to the uniform policy of the division and/or
Department. _ -

ARTICLE 14 - LAYOFF
14,1 PURPOSE

This Article provides the procedure to be followed when an employee is to be
displaced/laid off from his/her position.

14.2 DEFINITIONS

a. Layoff: A layoff shall be defined as the dismissal or displacement of at
least one employee due to lack of work or lack of budgeted funds.

b, Seniority:

(1)  Classification Seniority: Classification seniority shall be defined as
the effective date of probationary appointment to the employee's
present job classification including any time spent in a higher job
classification.

(2  Unit Seniority:. Unit seniority shall be defined as the effective date
of probationary appointment to the employee's first full-time career
position in a job classification contained within the Water and
Sewer Representation Unit.

(3)  City Service Seniority: City service seniority shall be defined as the
effective date of probationary appointment to the employee's first
permanent career position.

(4) Hire Date Seniority: Hire date seniority shall be defined as the
employee's first date of hire {0 any position with the City.

(6)  Termination of Seniority: Termination of classification seniority, unit
senjority, and City service seniority shall occur upon:

(a)  Resignation.
(b)  Discharge.
(c) Retirement.

(d)  Layoff in excess of five (5) consecutive years out of the City
service.
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(e)  Failure to comply, report, or respond to a recall notice within
seventeen (17) calendar days from the date of postmark on
the recall notice.

C. Downgrade: A downgrade shall be defined as a change in job
classification within a regression ladder to which the top rate of pay is the same or less
than the top rate of pay of the employee's present classification, due to a layoff. The
regression ladder for the Water and Sewer Unit is set forth below:

(1)  Utilities Field Services Leadworker
Utilities Field Services Serviceworker
Utilities Field Services Serviceworker (Apprentice)

(2)  Water Cross-Connection Control Specialist
Utilities Field Services Leadworker
Assistant Water Cross-Connection Control Specialist
Utilities Field Services Serviceworker

d. Permanent Status: For the purposes of this layoff procedure permanent
status is attained in a job classification when an employee has successfully completed
the probationary period in that job classification.

14.3 PROCEDURE

a. Within each job classification in each department in which a layoff occurs,
employees shall be laid off in the order of their classification seniority, beginning with
the employee with the least classification seniority.

b. Any probationary employee who is affected by a layoff or displaced by a
downgrading employee shall return to the last job classification in which the employee
holds permanent status. [f the employee does not hold permanent status in another job
classification, hefshe shall be laid off; the name of such employee may be restored to
an eligible list in accordance with applicable Civil Service Rules. If the employee does
hold permanent status in another job classification, he/she shall then be treated as a
permanent employee in that job classification with respect to any layoff in that job
classification.

C. Any permanent employee who is to be laid off or displaced shall have the
right to downgrade, in descending order, to job classifications within his/her regression
fadder, provided that the employee can displace an employee in the lower classification.
If there are any probationary employees in the lower job classification, the probationary
employee with the least Unit seniority shall be displaced first. [f there are no
probationary employees in the lower job classification, the permanent employee with the
least Unit seniority shall be displaced, provided that the downgrading employee has
greater Unit seniority. [If the permanent employee is unable to downgrade to any job
classification within his/her regression ladder, such employee shall be laid off.
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d. An employee may accept a layoff in lieu of a downgrade under Section
14.3(c) of this Article, by written notification to Labor Relations within 72 hours of
receiving notice of layoff. Where the employee accepts a layoff in lieu of a downgrade,
said employee shall forfeit all recall rights except to a vacancy within the same
classification from which the employee was laid off.

e. If two (2) or more employees have an equal amount of classification
seniority, the senior employee shall be determined on the basis of greater Unit seniority.
If two (2) or more employees have an equal amount of Unit seniority, the senior
employee shall be determined on the basis of greater City service seniority. If two (2) or
more employees have an equal amount of City service seniority, the senior employee
shall be determined on the basis of greater hire date seniority, or in the event of a tie,
the senior employee shall be determined on the basis of highest drawn random number.

14.4 NOTICE OF LAYOFF

In the event of layoff, the City shall send by certified mail, a notice to all affected
employee(s). Such notice shall be postmarked at least seventeen (17) calendar days in
advance of the effective date of layoff. Such iayoff notice shall be mailed to the
employee's address currently printed on the employee's paycheck, and shall be
deemed appropriate notice. The employee(s) who is on a paid or unpaid leave shall be
affected by the layoff in accordance with the provisions of this Article in the same
manner as all other employees.

145 SALARY IN EVENT OF DOWNGRADE

a. An employee who is downgraded through a regression ladder pursuant to
this Article shall be paid the top step rate of the lower job classification. Upon
subsequent recall through a regression ladder, the employee shall be restored to his/her
original pay rate step in the classification in which permanent status is held. The
anniversary date for such recalled empioyee for future in-grade salary adjustments shall
be the date of recall to the permanent job classification.

b. Salary as referred to in this Article shall be the monthly salary range and
respective salary step for the affected classification as identified in the current salary
schedule.

14.6 FRINGE BENEFITS

a. Employees laid off shall be paid sick leave, vacation, holiday accrual,
longevity, and similar benefits per applicable ordinances and rules. Employees being
recalled who received a sick leave payoff at the time of layoff, shall have the
uncompensated portion of their sick leave balance restored; provided, however, that
only those sick leave hours accrued after recall shall be applied to sick leave payoff
related to a subsequent termination.

b. Employees laid off who are enrolled in City insurance programs may
continue elected coverage for a period up to six (6) months by advanced perscnal
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remittance for each month's total premium for the cost of such coverage, at the time of
layoff.

G, Assistance with this insurance option, unemployment benefits, and the
availability of retirement benefits or refunds as governed by the City Charter will be
provided by the Personnel Services Division on the request of the laid off employees.

14.7 RECALL

a. When a vacancy occurs in a job classification, the laid off or downgraded
employee(s) eligible to return to that job classification shall be recalled in the inverse
order of layoff. When a recall list exists and an employee is on a reinstatement list due
to a medical leave of absence, such empioyee will be merged with employees on the
established layoff eligibility list based on seniority. Permanent employees who were laid
off or downgraded are eligible to return to the job classification in which permanent
status is held within their regression ladder, or to lower classifications within the same
regression ladder, but shall have no recall rights to any job classification in which
provisional status was held at the time of layoff or downgrade. Permanent employees
who held probationary status in another job classification on the date of layoff shall be
eligible to return to the job classification in which probationary status was held for a
period of one year from the date of layoff; but upon such return must serve the complete
probationary period for such job classification.

b. Employees shall be entitled to recall rights for a period of five (5)
consecutive years from the effective date of layoff or downgrade. The effective date of
layoff shall be the employee's last day of work. The effective date of downgrade shall
be the employee's last day of work in the classification from which he/she is
downgraded. An employee who has downgraded and has not been recalled to the
classification where permanent status is held within the five (5) year period shall serve a
probationary period in any job classification to which the employee is recalled after the
five (5) year period. If the employee fails the probationary period, he/she shall gain
permanent status for purposes of layoff in the classification immediately preceding the
serving of the probationary period.

C. When a vacancy exists and employees are to be recalled, notice of the
opening(s) shall be sent to the mailing address as shown on the employee's last
paycheck unless a more recent address has been furnished by the laid-off/ downgraded
employee. To expedite recall, more than one employee may be notified of an opening.
This recall notice shall be by certified mail and the employee shall have seventeen (17)
calendar days to report to work from the date of postmark on the recall notice. If said
employee fails to report to work within seventeen (17) calendar days, he/she will lose all
recall rights. An employee who has been laid off shall be required fo meet the physical
and other minimum qualifications of the classification to which he/she is recalled. Any
additional qualifications established during said employee's layoff shall be waived with
regard to an employee holding recall rights to that job classification except as required
by law. An employee who accepts recall shall receive all seniority to which he/she is
entitled under Section 14.2(b)(2) of this Article.
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d. If limited-term/seasonal vacancies occur in a job classification while
permanent employees are laid off or downgraded, the City shall utilize the existing recall
list for that job classification to fill such limited-term/seasonal vacancies; provided if an
employee either accepts or refuses recall to a limited-term/seasonal vacancy it shall
have no effect on said recall rights to a permanent vacancy. If all employees refuse
recall to a limited-term/seasonal vacancy, the City shall have the right to fill said limited-
term/seasonal vacancies in accordance with applicable rules. Further, the City agrees
that subsidized employees (CETA, etc.) cannot work in a job classification so long as
any employee has recall rights to that job classification; nor shall any limited-
term/seasonal employees be hired at other than the entry-level position while a
permanent employee is laid off or downgraded from that job classification.

14.8 ALTERNATIVE LAYOFF REOPENER

a. The City and the Union agree that discrimination in employment due to
race or sex is a subject of major mutual concern.

b. The parties will study possible different layoff procedures as a substitute
for the seniority system set forth in this Agreement. The parties will make a good faith
effort to study alternative layoff procedures as possible and feasible corrections to any
adverse impact a proposed layoff would have on minorities and women employees in
the Unit.

C. The parties may reopen this Agreement for the purpose of negotiating a
change to the seniority system. Either party may refuse to reopen this Agreement if the
other party requests to reopen. Furthermore, if both parties agree to reopen but fail to
reach agreement, the present layoff procedure shall continue in full force and effect.

- ARTICLE 15 - TRANSPORTATION
15.1 TRANSPORTATION

a. Sacramento Regional Transit District (SRTD)

" Full-time career employees who utilize the Sacramento Regional Transit
District (SRTD) for home-to-work transportation are eligible for an eighty percent (80%)
price discount on an SRTD monthly pass. Part-time career employees shall be eligible
for a fifty percent (50%) price discount. The employee must notify the Revenue Division
on or hefore the fifth day of the month to obtain the monthly pass discount for that
month.

b. Other Bus Transportation

Eligible full-time career employees as described above, who regularly
utilize other bus or mass transportation services regulated by the Public Utilities
Commission (i.e. buses, vanpools, rail} for home-to-work commuting are eligible for up
to eighty percent (80%) of the cost of the monthly pass. Eligible pari-time empioyees,
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as described above, shall be eligible for a fifty percent (50%) monthly reimbursement.
The employee must present the required proof of purchase to the Revenue Division by
the fifth day of the month to obtain re;mbursement The amount of monthly
reimbursement shall not exceed $120. :

15.2 DRIVER LICENSE REQUIREMENTS

a. As a condition of continued employment, each employee. hired prior fo
July 13, 1991, shall possess a valid commercial California driver license and
endorsements as follows:

Required
Classification License Endorsements
Utilities Field Services Leadworker B(1){(2):MSA,; Tank Vehicle*
A(1)(2):MSA
Utilities Field Services Serviceworker B(1}(2):MSA; Tank Vehicle*
A(D(2):MSA

*Mandatory for some assignments
(1) License must not have an air brake restriction
(2) License must not have an automatic transmission restriction

b. Employees appointed on or after July 13, 1991, shall be required, as a
condition of continued employment, to possess a Class "B" license and endorsements,
and in some assignments a Class "A" license and endorsements.

c. If there are insufficient humbers of employees who possess the required
commercial license andfor endorsements when the commercial license and/or
endorsements are mandatory for some assignments only, then the commercial license
and/or endorsements shall be mandated as necessary for the designated assignments.

d. The City shall attempt to make reasonable accommodation for an
employee who is unable to qualify for the required commercial license for medical
reasons, but is able to maintain a Class "C" license.

e. The current driver license requirements for all classifications not identified
herein shall continue without change.
ARTICLE 16 — MISCELLANEOUS
16.1 SELECTION OF VACANCIES

a. When a permanent vacancy occurs which is not due to a lateral
classification reassignment, a notice of such vacancy shall be posted on the employee
bulletin board at least two (2) weeks before the vacancy is filled. Employees holding
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permanent status in that classification in which the vacancy arises may request to be
reassigned to such vacancy. The Depariment Head shall give first consideration to
those employees making such requests before considering any other persons for the
vacancy. [f more than one qualified employee requests such vacancy, the assignment
shall be based on (1) relative experience and capability in performing the required job
function, and (2) relative disruptive effects on the departmental operations and
establlshed work schedule. Other considerations may be the empioyee s performance,
attendance, seniority and disciplinary history.

b. The City shall reassign or prevent the assignment of employees where
there is or would be an immediate supervisory/ subordinate relationship and the
employees have a potential employment conflict of interest due to a parental, spousal or
sibling relationship.

16.2 NEW OR REVISED JOB CLASSIFICATION

a. It is recognized that the establishment of new or revised job classifications
within the Unit covered by this Agreement may be warranted hecause of changes in job
content or services offered by the City. Under such circumstances, the City shall
prepare and submit to the Union the proposed descriptions and proposed appropriate
rate ranges for such job classifications as will have been determined to be within the
Unit covered by this Agreement not less than fifteen (15) days prior to submission of the
job classification to the Civil Service Board. Upon request of the Union, the fifteen (15)
day period will be extended by an additional ten (10) days.

b. The Union shali have the right to file an appeal to the Civil Service Board
regarding job classification.

16.3 TRIAL PERIOD

a. An employee or a former employee appointed to a career classification as
a non-career employee shalt serve a trial period. A former employee is a person who
was previously employed with the City but terminated such employment for any reason
including the expiration of a limited-term appointment.

b. The trial period shall be a six (6) month period beginning with the first day
the employee reports to work or until the employee has worked one thousand forty
(+1,040) straight-time hours, whichever occurs last.

C. A non-career employee may be released from his or her position at the
discretion of the appointing authority at any time during the trial period without right of
appeal to the Civil Service Board. Such release shall be confirmed in writing.

d. This provision shall not be used to circumvent the civil service system in
respect to the City's testing practices.

16.4 NO STRIKE OR LOCKOUT
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For the duration of this Agreement, the Union and its members agree that it shall
not call, sanction or engage in any strike, siowdown, suspension or stoppage of work or
other concerted activity and the City agrees that it shall not cause or engage in any
lockout.

16.6 SEPARABILITY

In the event that any provision of this Agreement shall at any time be declared
invalid by any court of competent jurisdiction or by governmental regulations or decree,
such decision shall not invalidate the entire Agreement, it being the expressed intention
of the parties hereto that all other provisions not declared invalid shall remain in full
force and effect.

16.6 LETTERS OF REPRIMAND

a. A letter of reprimand issued on or after October 28, 1995 shall not be
appealable to the Civil Service Board, except the employee may have an administrative
review of the reprimand by submitting a request in writing within seven (7) calendar
days to the Director of Human Resources. The Director or designee will schedule a
private meeting within seven (7) calendar days of receipt of the written request fo hear
the employee's response. A final written decision will be rendered by the Director or
designee within seven (7) calendar days of the meeting. This Section shall not be
subject to the Grievance Procedure.

b. - Such letter will be withdrawn from an employee's official personnel file two
(2) years from the date of issue provided there has not been additional formal discipline
imposed during the two-year period.

16.7 WITHDRAWAL OF DISCIPLINARY APPEAL

The employee may withdraw the appeal at any time after it has been filed and
before the Civil Service Board has determined the matter. An appea! shall be deemed
withdrawn if the employee fails to respond within thirty (30) days to a written request by
the City to schedule a hearing or otherwise participate in the appeal process.

16.8 REQUIRED LICENSES AND CERTIFICATIONS

Where the City requires that employees maintain licenses and/or certifications,
the Department Head or designee may consider, on a classification-by-classification
basis, reimbursing employees for costs associated with the renewal of such licenses
and/or certifications. This Section shall not apply to driver licenses.

16.9 EMPLOYEE PERFORMANCE COUNSELING

a. The City shall have the right to conduct performance counseling of
employees at top step on a trial basis. The ftrial period will be extended on an annual
basis unless either party serves written notice of intent to terminate on the other party
thirty (30) calendar days prior to December 31 of any year.
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b. Employees shall be counseled at least annually.

. A career employee who disagrees with a performance counseling may
within ten (10) workdays from the date of the performance counseling:

(3) Write a rebuttal statement for attachment to the performance counseling
form; and

(4) Informally appeal to the supetrvisor of the reviewer, but in no case higher
than the Department Head.

d. Appeals on employee performance counseling are not subject fo the
grievance procedure.

e. The performance counseling form shall be maintained in the personnel
files of the employee's Department for one year from the date of the counseling
meeting. Thereafter, it shall be removed and returned to the employee.

f. Performance counseling reports shall not affect terms and conditions of
employment.

16.10 PAYROLL ERRORS

a. In the event an error has been made in the payment of an employee's
salary, overtime payment or leave accruals, balances or usages, the City shall, for
purposes of future compensation, adjust such compensation to the correct amount,
giving written notice to the employee.

b. In the event an employee received an overpayment in wages,
reimbursement to the City shall be accomplished by:

(1)  Lump sum payment by the employee;

(2) A one-time deduction from usable vacation, CTO, or holiday credit
balances equivalent to the overpayment at the employee's current
hourly rate;

(3)  Arepayment schedule through payroll deduction; and/or
(4)  Other means, as may be muiuaily agreed between the parties.

No repayment schedule shall exceed fifty-two (52) pay periods in duration,
except that if the employee does not agree to a voluntary repayment schedule, the
overpayment collection shall not exceed twenty-six (26) pay periods.

c. No action shall be taken to enforce repayment of an overpayment, or to
correct an underpayment, unless action is taken within two (2) years from the ending
date of the pay period in which the error is discovered. “Action is taken" as used in this
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Section shall mean written notice to the employee in the case of an overpayment, or
written or oral notice to the City in the case of an underpayment error.

16.11 PERS RETIREMENT PLAN AND CONTRIBUTION

a. Miscellaneous employees are covered by the following Public Employees
Retirement System (PERS) plan:

Modified 2% at age 55
One-year highest compensation
2% COLA

25% survivor continuation

50% industrial disability

Military service credit

Sick leave setrvice credit

b. The City will pay three percent (3%) of the miscellaneous member
coniribution to the PERS retirement plan, and in lieu of such contribution for
Sacramento City Employees Retirement System members, one hundred dollars
($100.00) monthly as an add-on to the City’'s health and welfare contribution (City
dolars).

16.12 MODIFIED/ALTERNATIVE DUTY POLICY

The parties agree o a Modified/Alternative Duty Policy applicable to employees
who have been injured on-the-job. The letter of understanding between the parties sets
forth the details of the Modified/Alternative Duty Policy.

16.13 PROBATIONARY PERIOD

a. All bargaining unit employees hired on or after November 4, 2000, shall
serve an initial probationary period of one year.

b. An employee serving a probationary period shall receive a minimum of
four (4) written performance appraisals, based on evaluations conducted at six (6), eight
(8), ten (10) and twelve (12) months of service. Evaluation shall be completed using a
standardized evaluation form prescribed by the appointing authority.

c. The necessity for a written performance appraisal shall be eliminated if, at
any point during the one year probationary period, the appointing authority releases the
employee during probation.

d. A probationary employee may be released from his/her position at the
discretion of the appointing authority at any time during the one year probationary
period without right of appeal. Such release shall be confirmed in writing.

16.14 USE OF VOLUNTEERS
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Except as limited by law, the City shall retain the right to use volunteers and
others without compensation to perform services at the discretion of the City.

16.15 FURLOUGHS

Employees shall furlough the equivalent of forty-eight (48) hours per fiscal year
for a total of one hundred forty-four (144) hours for the term of this Agreement. The
furlough days shall be selected by the City. Furlough days can be taken in any
increments determined to be appropriate by the City.

16.16 TERM

a. This Agreement shall remain in full force and effect from June 19, 2010, to
and including June 28, 2013.

b. The provisions of this Agreement shall be effective on the effective date
stated above except as otherwise specifically provided.

c. The Letters of Understanding at Exhibit A are hereby incorporated and
shall remain in effect during the term of this agreement.

DATED: October 1, 2010
PLUMBERS AND PIPEFITTERS, LOCAL #447CITY OF SACRAMENTO

BY: BY:
HARRY ROTZ GERI HAMBY
Business Manager Director of Human Resources

SHAWN HADNOT
Chief Negotiator

121




Tentative Agreement: Local 447 October 12, 2010

Exhibit A — Continuing Letters of Understanding

DEPARTMENT OF CITY OF SACRAMENTO 801 NINTH STRERT
EMPLOYEE RELATIONS CALIYORNIA ROOM 1405
SACRAMENTO, CA
958142603
February 2, 1988 916-449-5424

Mr. Bi11 Rhoten, Business HManager
Plumbers & Pipefitters, Local 447
5841 Newman Court

Sacramento, GA 95819

Re: Promotional Examinations
Dear Mr. Rhoten:

This will confirm the agreement reached on February 1, 1988 in regard to
promotional examinations. ’

It was agreed that promotional examinations within the Water and Sewer Unit
will be Timited to employees in the Unit who held permament $tatus in the next
Tower classification, ’

If the above represents your understanding of the agreement reached, please
sign as indicated below and return one copy to my office. I have enclosed an
additional copy with an original siguature for your files,

Very truly yours,

~Steve Lakich

Director of Employee Relations

AGREED TO:

2 e _ple

BITT Rnoten, Business Manager
Plumbers and Pipefitters, Local 447

cc: John Worcester, Personnel Services Manager

RECEIVED

FEB 101988
EMPLOYEE RELATIONS
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DEPARTMENT OF CITY OF SACRAMENTO 926 ] STREET
EMPLOYER RELATIONS CALIFORNIA - ROOM 201
SACRAMENTO, CA
958142716
Jahuary 12, 1993 PH 916-264-5424

PAX 9164483139

Mr. Harry Rotz, Business Manager -
Plunbers & Pipefitters, Local 447
5841 Newman Court

Sacramento; CA 95818

Re:

Apprenticeship Program for Plumber

Dear Mr. Rotz:

This s to confirm the agreement reached regarding establishment of an
apprenticeship program for the journey-level classification of Plumber. Hore
specifically, we agreed as follows:

1.

The ltength of the apprenticeship program will be for a period of five
(5) years,

The Appreatice shall ba the City’s employee; therefore, the City will
have sole discretion to hire and fire. ,

The 'Apprentice must actively participate- in a1l phases of the
apprenticeship program, as defined in the Apprentice Agreement, until
its completion, . o

The City has the right to.have a %epreséntdt1va participate as an
advisor in the Apprenticeship Commitiee for -the Pipmbing and
Pipefitiing Industry Sacramento-Yole District.

The Coordinator of the Joint Apprenticeship Committee and the
Apprentice’s immediate supervisor shall have direct communication
regarding the Apprentice in the follewing areas:

a., Grades, attendance, and progress in the educational aspects of
the program; and

b. Attendance, failure to compléte  job assignments, and other
deficiencies in job performance in the employment aspecis of the
program,
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January 12, 1993

Mr. Harry Rotz, Business Manager
Ptumbers & Pipefitters, Local 447
Apprenticeship Program for Plumber

Re:

10.

The classification of Apprentice will have an exempt non-career
status and will be placed in the Building Trades and Craft bargaining
unit, The Apprentice will have no property right to employment and
will serve at the pleasure of the City. <Consequently, Just cause
will hot be required for discipline and an apprentice will have no
appeal right.

The current salary range for the Apprentice will be as follows:
a. Rate upon appointment: $11.986 per hour (Step A}

b, After first six {6) months: 5% increase to $12.584 per hour
{Step B)

5% increase to $13.213 per hour

c. After first 18 months:
(Step C}

e

5% increase to $13.874 per hour
(Step D}

5% increase to $14.568 per hour
{Step E)

After first 30 months:
e. After first 42 months:

f. Upon successful completion Step A of Plumber; $15.262 per
apprenticeship program and hour
appointment fo Plumber

There is no guarantee of employment during or after completion of the
Apprenticeship Program in that the City reserves its right under the
laber agreement to lay - off employees.

The Union agrees to change the apprenticeship agreement for any
apprentice who is employed by the City of Sacramento to permit a
service fee equivalent to vegular Union dues in-lieu-of Union
membership.

The City will not be required to pay toc the Pipetrades Trust Fund for
the cost of this Apprenticeship Program.

October 12_, _2010
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Jahuavy 12, 1993

Hr. Harry Rotz, Business Manager
Plumbers & Pipefitters, Local 447

Re: Apprenticeship Program for Plumber

If the above if your understanding of the Agreement reached, please sign as
indicated below and veturn this Tetter to me. I have enclosed a copy of this
Tetter with an original signature for your files.

Sincerely yours,

Dee Opitiasiy

Dee Contreras
Senior Employee Relations
Representative

AGREED T0:

gy

WilTiam Meehan, ‘BdSineds Manager
Sacramento-Sierra’”s Buitding and
Construction Trades Council

S 13 /]

Harey Rotz, Budiness Manager
Plumbers &-Ripefitters, Locdl 447

cc:  John Medina, Director of Public Works
Frank Mugartegui, Director of General Services
John Worcester, Personnel Services Manager -

October 12, 2010
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DEPARTMENT OF : " CITY OF SACRAMENTO 926 J STREET

EMPLOYEE RELATIONS ROOM 201
- CALIFORNIA SACRAMENTO, CA
Qctober 25, 1995. 958142716
. . PH 916-264-5424
Mr. Harzy Rotz, Business Manager EAX 9162648110

Plumbers and Pipefitters, Local 447
5841 Newman Court
Sacramento, CA 95819

Re: Letters of Reprimand
Dear Mr. Rotz:

This letter confirms the agreement reached during the 1994-95 contract negotiations
between the City of Sacramento and Plumbers and Pipefitters, Local 447 in the Water
and Sewer Unit regarding removal of letters of reprimand from an employee’s official
personnel file after a period of five (5) years or more. :

An employee who has a clean discipline record, except for the letter of reprimand, may
submit a written petition to his/her present Department Head to remove such letter of
reprimand. After considering the petition, the Department Head will advise the employee
of the decision to grant or deny the petition, Such decision shall bé on a case-by-case
basis at the sole discretion of the Department Head and shall not be subject to the
grievance procedure. '

This letter of understanding shall be applicable to letters of Iepnmand issued prior to the
effectwe date of the new fabor agreement,

Tf this is your understanding of the agreement reached, please sign as indicated below and
return one copy to my office. An additional copy is enclosed with an original signature

for your files,
Stacarely,
Steve Lakich
Director of Employce Reélations
AGREED TO:
,%/7%“’/
Harty Rof#, Business Manager

Plumbers and Pipefitters, Local 447
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IO.Ang)(I]{II?;[ATIONS CITY OF SACRAMENTO i&m ROOM 4133
CALIFORNIA . " SACRAMENTO, CA
DEE CONTRERAS ; .o 95814-2604
DIRECTOR ! B :
Angust 11, 2005 PH 016-808-5424
FAX 916-808-8110

Mz, Harry Rotz, Business Marager
Plumbers and Pipe Fitters, Local 447
5841 Newman Court

Sacramento, CA 95819

Re:  Agreement Regarding AHernative Work Weeks Trial-
Decar Mr, Rotz:

'This is fo confirm the agreement of the City of Sacramiento and the Plumbers and Pipe. Fiiters, Local 447
regarding altemative work weeks in the Water, Sewer and Draifiage Dmsmns of the Utilities Depamnent
Specifically, it is agreed as follows: .

The Utilities Department has identified a business need fo have work weeks that ate. different than those set
forth in Article 12.1 of the MOU. Therefore it may be necessary at some future time to meet with the
Union to discuss a frial of aEtcmatwc work weeks.

These weeks may include Saturday and!or Sunday, as well as start times that are not included in Adicle
12,1,

The City docs not anticipate that the need for a[tematlve work weeks will be clearty identified before
Jaruary 2007,

If this {s your understanding of the agreement reached, please sign and date as indicated below and refurn
one copy to my office. Ihavc enclosed an additional original for your files,

Sincerely,

Lisa Hutchin )

Labor Relations Officer
AGREED TO: 5

RECKIVED
///;/¢// | a2 5 1

H"arryRotz, Bugfness Manager N
Plumbers and Pipe Fitters, Local 447 LAROR BRLATIOND

cc: Gary Reents
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Oct_ober 12, 201_(_)

OFFICE OF LABOR RELATIONS CITY OF SACRAMENTOQO

CATIFORNTA
DEE CONTRERAS
DIRECTOR
Déqember 11, 2006
Mr. Harry Rotz

Plumbers and Pipe Fitters, Local 447

5841 Newman Cotirt

Sacramento, CA. 95819

Re:  Lefter of Understanding for Swing Shift

Dear Mr ROtZ

nf tivithe: agreérhf;nt reached npiHDECeMber
Sacramente andathe*Plumbers“and!pre FittersyLogal 44

s

- BI5 I STREET

ADMIN BLDG, ROOM 4133
SACRAMENTO, CA
95814-2604

PH 916-808-3424 .
PAX 016-808-8110

#2006 with'the ‘Cityof
joveriig employees in the -

Utilities Field Serviceworker and Leadworker classifications regarding the creation of a
Swing Shift aSSIgmnent in the- Water Dtstributzon Dmston of the Ut]I1t1cs Department

R T LS

. Specifically, it'ls agreed as foIIows

1. The swing shift assignment in the 'Water-Disti‘ibutior; Division will begin
- Monday, lanuary 8, 2007.-Ths swing shift will start at-3:30 p.ni, and end at 12:00

&1,

2. The swing shift will be comprised of thige (3) Utlhtlcs Fleld Scrwccworkers and

threé (3) Leadworkers and one Supervisor,’

3, ‘Employees will be assigned to swing shift pursnant to Article 11 Special
Allowance, Section 11.3 Shift Dlﬁ'erential and Arhcle 12 Workweek/Ovemmc

Sechon 12 1 of the Iabor agreement, Pl

S

for the swing shift assignment.

; Employee(s) in the Utlhtles F 1&;1(! Ser\f[ce\\’mker ciaSSLﬁca’[lon in’ \Vater :
ti eDistributionimisst sif¢cesstully’ completé: hig/hirprobationdiirperiod o bs f:hg}ble
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5. Employee(s) on probation as a Utilities Field Leadworker in Water Distribution
can apply for a swing shift assignment while on probation onty with the approval
of the Superintendent or his/her designee.

6. There will be no rotation of employees assigned fo the swing shift assignment.

7. The Division will provide a minimum of thirty (30} calendar days notice for
employee(s) who are moving from the day shift to the swing shift.

If this is your understanding of the agreement reached, please sign and date as indicated
below and return one copy to my office. [ have enclosed an additional original for your

files.
Sincerely,
5 %@A«ﬂ’;
Shawn Hadnot
Labor Relations Officer X
AGREED TO:

Harry Rot%étsmass Manager

Plumbers and Pipe Fitters, Local 447

ce:
Gary Reents, Director of Utilities
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