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Iltem 28

28 Recognize the Sacramento City Exempt Employees Association as the
Exclusive Representative of Representation Unit 14, Authorize the Interim
City Manager Exempt Management Support; and Amending the Employer-
Employee Relations Policy changing the Designation of Employees in
Representation Unit 14 from an Unrepresented Group to a Represented
Group
Report # 2011-00610 [To Be Delivered]

Location: Citywide

Recommendation: Adopt a Resolution: 1) recognizing the Sacramento City
Exempt Employees Association (SCXEA) as the exclusive representative of
Representation Unit 14, Exempt Management Support; 2) authorizing the Interim
City Manager or his designee to meet and confer with SCXEA regarding wages,
hours and the terms and conditions of employment to satisfy the City’s obligations
under City of Sacramento Employer-Employee Relations Policy and the Meyers-
Milias Brown Act; and 3) amending the City of Sacramento Employer-Employee
Relations Policy to move employees in Representation Unit 14 from an
unrepresented group to a represented group.

Contact: John Green, Labor Relations Manager, Department of Human
Resources, (916) 808-5095



