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For the Meeting of:   September 24, 2013  

 

Item Number:  1 
 

1. Labor Agreement: Sacramento Police Officers Association Health 

Plan Rates Letter of Understanding (Reviewed 09/17/2013)  

Report # 2013-00741   

Location: Citywide 

Issue: The City seeks to amend its labor agreement with the Sacramento 

Police Officers Association. 

Recommendation: Pass a Resolution approving the Letter of 

Understanding between the Sacramento Police Officers Association (SPOA) 

and the City of Sacramento. 

Contact: Geri Hamby, Director, (916) 808-7173; Shelley Banks-Robinson, 

Human Resources Manager, (916) 808-5541, Department of Human 

Resources 

 

Description of Change:  The attached Resolution was inadvertently left out of 

the report package. 
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RESOLUTION NO. 

 

Adopted by the Sacramento City Council 

 

APPROVING THE SACRAMENTO POLICE OFFICERS ASSOCIATION (SPOA) 

LETTER OF UNDERSTANDING 

 

BACKGROUND 

 

A. The 2005-2013 labor agreements between the City of Sacramento and 

Sacramento Police Officers Association (SPOA) expired on June 28, 2013. 

 

B. The City entered into successor negotiations with SPOA, which represents 

employees in the Police Unit (Representation Unit 02). 

 

C. The negotiations resulted in agreement on the health and welfare 

contribution. 

 

D. The adoption of this agreement will allow the City to implement the 

agreement on health contribution in time for the 2014 open enrollment 

period. 

 

BASED ON THE FACTS SET FORTH IN THE BACKGROUND, THE CITY 

COUNCIL RESOLVES AS FOLLOWS: 

 

Section 1. The agreement with SPOA as included in Exhibit 1 is approved. 

 

Section 2. The City contribution for the 2014 plan year will be: 

 Employee Only:  City contribution shall be fixed at the amount of 

$696 per month. 

 Employee Plus One Dependent: City contribution shall be fixed at 

the amount of $883 per month. 

 Employee Plus Two or More Dependents: City contribution shall be 

fixed at the amount of $1,243 per month. 

 

Section 3. The City contribution for the 2015 plan year will be: 

 Employee Only: City contribution shall remain fixed, and will 

increase to $721 per month. 

 Employee Plus One Dependent and Employee Plus Two Dependents: 

City contribution will remain fixed at the 2014 plan year 

contribution amounts. 


