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Description/Analysis 

Issue: The 2005-2013 labor agreement between the City of Sacramento and the Sacramento Police 

Officers Association (SPOA), which represents employees in Unit 02, expired on June 28, 2013.  The 

City and the SPOA are currently in negotiations for a successor agreement and have reached an 

agreement to establish two Retiree Health Savings Accounts (RHSA) for employees in Unit 02.  The 

agreement includes the following terms:

 The first RHSA will cover employees hired before September 3, 2013, who shall contribute ten 

dollars ($10) per pay period.

 The second RHSA will cover employees hired on or after September 3, 2013, who shall contribute 

two percent (2%) of their base salary per pay period.

 Employee contributions will be mandatory for each group, with the contributions to be determined 

annually by the City and SPOA, consistent with the United States Internal Revenue Code (USIRC) 

or other applicable law.

 Contributions shall be on a pre-tax basis to the extent allowed by law.

 Both plan agreements allow for City contributions; however, currently there shall be no City 

contributions. 

 Both plan agreements shall allow employees to make withdrawals from their RHSA upon 

separation from City service, subject only to those restrictions in the USIRC or other applicable 

law. 

In addition to creating the new plans; the City is required to establish a Declaration of Trust which will 

hold the assets and income of the plans for the exclusive benefit of plan participants, their spouses

and dependents.  The City of Sacramento will serve as the Trustee of the plans.

Policy Considerations: Approval of this action by the City Council is consistent with the City’s 

legal obligations under the Meyers-Milias-Brown Act, adheres to the City’s positive labor-

management relations concept, and provides labor stability.

Economic Impacts: None

Environmental Considerations: Not applicable.

Sustainability: Not applicable.

Commission/Committee Action: Not applicable.

Rationale for Recommendation: Approval of this action will allow the City to create the plan 

agreements with ICMA-RC to establish the two Retiree Health Saving Account plans and approve the 

Declaration of Trust.

Financial Considerations: Not applicable.

Local Business Enterprise (LBE): Not Applicable
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