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Description/Analysis 

Issue Detail: The City’s Director of Parks and Recreation retired on September 5, 2015.  The City 
has contracted with Ralph Andersen & Associates to conduct a recruitment to fill the position.  While 
the recruitment is being conducted, the City Manager is seeking the authority to appoint Pamela 
Sloan as a Retired Annuitant Employee in a manner consistent with the Public Employees’ Pension 
Reform Act.  (California Government Code Section 21221(h)).

Policy Considerations: The Public Employee’s Retirement Law (PERL) generally prohibits 
CalPERS employers from hiring retirees unless they are first reinstated from retirement.  An 
exception to this rule allows local agencies to hire retired annuitants pursuant to Government Code 
section 21221(h), provided certain key eligibility requirements are satisfied.

Under the Government Code, a retiree may serve without reinstatement when the services of a 
retiree possessing specialized skills are needed during recruitment for a permanent appointment.

Ms. Sloan served a total of 7 years as the Director of Community Services and Director of Parks and 
Recreation for the City of Stockton, California, retiring from the City of Stockton in 2011.  She is 
currently a consultant who provides services specializing in Parks, Recreation and Library Services. 
In total, she has more than 40 years of experience in community services that included youth 
programs, sports programs, community centers operations, environmental and cultural education, 
parks development and maintenance, and library services.  

Ms. Sloan holds a Master’s Degree in Education from the University of Missouri - Columbia, and a 
Bachelor’s Degree from the Southwest Baptist University.

Economic Impacts:  None

Environmental Considerations: This report concerns administrative activities that will not have any 
significant effect on the environment, and that do not constitute a "project" as defined by CEQA 
[CEQA Guidelines Sections 15061(b)(3) and 15378(b)(2)].

Sustainability: None

Commission/Committee Action: Not Applicable

Rationale for Recommendation: Ms. Sloan is a CalPERS retiree with specialized skills and the 
public sector experience needed to provide leadership to the Department of Parks and Recreation 
while the recruitment is conducted for a permanent Director.

Financial Considerations: Retirees are restricted to a maximum of 960 hours of work each fiscal 
year, so Ms. Sloan will not exceed 960 hours in this interim position, and her hours will be monitored 
to prevent her from exceeding the maximum hours during the 2015/16 fiscal year.

The compensation for the appointment shall not exceed the maximum monthly base salary paid to 
other employees performing comparable duties as listed on a publicly available pay schedule. The 
annual salary range for a Director of Parks and Recreation in the City of Sacramento is $ 127,071.33 
through $ 190,607.00.  The hourly rate for Ms. Sloan will be $91.63, which falls within the council 
approved salary range.
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A retired annuitant shall not receive any benefit, incentive, or compensation in lieu of benefits or other 
form of compensation in addition to the hourly pay rate.

CalPERS member cities may not hire a retiree if the retiree has collected unemployment during the 
12 months preceding the appointment.  Ms. Sloan has advised that she has not collected 
unemployment during the past 12 months.

Funding for the position will be provided by the Department of Parks and Recreation operating 
budget.

Local Business Enterprise (LBE): Not applicable.
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RESOLUTION NO. 2015-

Adopted by Sacramento City Council

APPOINTING PAMELA SLOAN AS AN INTERIM EMPLOYEE UNDER CALIFORNIA 
GOVERNMENT CODE SECTIONS 7522.56 AND 21221

BACKGROUND

A. Pamela Sloan retired from the City of Stockton as the Director of Community Services in 
2011.

B. Under California Government Code section 21221(h), a retired person may serve 
without reinstatement from retirement or loss of interruption of benefits provided by 
CalPERS when the retired person fills a vacant position during the recruitment for a 
permanent appointment, and has specialized skills needed to fill the interim position. 

C. Ms. Sloan has specialized skills and the public sector experience needed to serve as 
the interim Director of Parks and Recreation based upon her many years of experience 
in youth programs, sports programs, community centers operations, environmental and 
cultural education, parks development and maintenance, and library services.

D. The annual salary range for a Director of Parks and Recreation in the City of 
Sacramento is $ 127,071.33 to $ 190,607.00.  The hourly rate for Ms. Sloan will be 
$91.63, which falls within this council approved salary range.

E. Ms. Sloan has attained “normal retirement age” as that term is used in the Government 
Code and therefore no bona fide separation is required. The retiree has received no 
retirement incentives.

F. Ms. Sloan will not work in excess of 960 hours during the current fiscal year.

G. The City desires to appoint Ms. Sloan to work for the City to provide temporary 
assistance and it is within the authority of the City Manager to execute an employment 
agreement with Ms. Sloan.

BASED ON THE FACTS SET FORTH IN THE BACKGROUND, THE CITY COUNCIL 
RESOLVES AS FOLLOWS:

Section 1. Ms. Sloan is  appointed to work for the City pursuant to Government Code 
section 21221(h) to provide temporary assistance and to perform work of a 
limited duration.

4 of 5



Section 2. The appointment shall be effective on September 21, 2015, and will not exceed a 
total of 960 hours in the 2015/16 fiscal year, regardless of whether the Ms. Sloan 
works for one or more employers.

Section 3. Ms. Sloan’s sole compensation from the City shall be payable at the rate of 
$91.63 per hour, and she  will not receive any benefit, incentive, compensation in 
lieu of benefits, or other form of compensation in addition to this hourly pay rate.

Section 4. The City Manager has authority to execute an employment agreement under the 
terms as described above.
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