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File #: 2016-01383    Consent Item 13  
 

 

 
Title: Second Amendment to the City Manager Employment Agreement 
 
Recommendation:  Pass a Motion approving the second amendment to the City Manager 
Employment Agreement. 
 
Location: Citywide 
 
Contact: Melissa D. Chaney, Director, (916) 808-7173, Human Resources Department 
 
Presenter: None 
 
Department: Human Resources 
 
Attachments:  
1-Description/Analysis 
2-Second Amendment to Employment Agreement 
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Description/Analysis  
 
Issue Detail: On August 4, 2011, the City Council appointed John F. Shirey as the City Manager 
for a three-year term through August 31, 2014. On August 12, 2014, City Council extended Mr. 
Shirey’s contract from September 1, 2014 through June 30, 2015. On June 6, 2015, City Council 
extended Mr. Shirey’s contract from July 1, 2015 through November 18, 2016.  The City and Mr. 
Shirey now desire to change the conditions of his employment in a written agreement that 
requires City Council approval.  This second amendment to the June 30, 2015 contract 
extension increases Mr. Shirey’s salary by 2% effective June 24, 2016 and continuing through 
November 18, 2016.  This results in an increase in Mr. Shirey’s salary to $282,060.00. 
 
Policy Considerations: The City Council alone is vested with the authority to appoint a City 
Manager and establish the salary associated with the position.  
 
Economic Impacts:  Not applicable. 
 
Environmental Considerations: Under the California Environmental Quality Act (CEQA) 
guidelines, continuing administrative activities do not constitute a project and are therefore 
exempt from review. 
 
Sustainability: Not applicable. 
 
Commission/Committee Action: Not applicable. 
 
Rationale for Recommendation: The current agreement with the City Manager expires on 
November 18, 2016. The Council desires to change term of employment in a written agreement 
effective June 24, 2016.  
 
Financial Considerations: The City Manager position is an existing budgeted full-time 
equivalent position and funding is available in the current budget. Mr. Shirey’s annual salary will 
be $282,060, which is within the City’s current salary schedule pay range of $196,725 - 
$295,087. 
 
Local Business Enterprise (LBE): Not applicable. 
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