
 

 
 
 

 
 

Discussion Calendar 
November 16, 2010 

 
Honorable Chair and Members of 
The Personnel and Public Employees Committee 
 
Title:  Review of Applications for Community Racial Profiling Commission 
 
Location/Council District: (Citywide) 
 
Recommendation:  Review applications and nominate candidates. 
 
Contact:  Katia Ligaiviu, Deputy City Clerk, Office of the City Clerk; (916) 808-7200; 
Sharon Iida, Administrative Analyst, Sacramento Police Department, (916) 808-0823. 
 
Presenters:   None 
Department:   City Clerk’s Office  
Division:   N/A 
Organization No:  04001011 / 14001011 
 
Description/Analysis  
Issue:   Review applications and/or conduct interviews to identify the most qualified 
candidates to nominate and forward to the Mayor for appointment.   
 
Policy Considerations:  None. 
 
Environmental Considerations:  None.  
 
Commission/Committee Action:  None. 

 
Rational for Recommendation: To review applications to identify the most qualified 
individuals for nomination to the Mayor for appointment to the City’s various advisory 
boards. 

Financial Considerations:  None.

 

REPORT TO  
Personnel and Public Employees Committee 

City of Sacramento 
915 I Street, Sacramento, CA 95814-2604 

www.cityofsacramento.org 



Consideration Applicants to City Advisory Boards November 16, 2010 
 
 

Emerging Small Business Development (ESBD): None.  

 

Respectfully Submitted by:_________________________ 
Katia Ligaiviu, 

Deputy City Clerk 
Recommendation Approved:  
 
 
 
_____________________________ 
Stephanie Mizuno, 
Assistant City Clerk 
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Consideration Applicants to City Advisory Boards November 16, 2010 
 

 
ATTACHMENT 1 

 
Background: 
 
The following applicants are under consideration for positions on city boards and commissions. 
 

Board/Commission: Community Racial Profiling Commission 

Available Positions: Two (2) 

Category Description(s): Category E:  Public-at-large, qualified by interest or experience 
on matters pertaining to racially biased policing.  

 
Status of Incumbent: Danette Brown – Eligible for another term; Application 

                              attached 
Ernest Carter – Has served the maximum number of terms 

 
No. Applicant Name District Category Comments 

 
1 Brandon Leibrock 8 E Not Interviewed 
2 Danette ‘Dee’ Brown 4 E Interviewed (incumbent) 
3 Josh J. Cadji 5 E Interviewed 
4 Tony F. Young - E Not Interviewed 
     
     

 

 



OFFICIAL RECORD OF MEETING ATTENDANCE 2010

Board: Community Racial Profiling Commission

Contact Name: Sharon Iida Contact Phone: 808-0823
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Seat

Brian Louie (Dep. Chief) 1 Y Y A-Ex Y Y Y
Francine Tournour (OPA) 2 Y Y Y Y Y Y
Brent Meyer (SPOA) 3 Y Y A-Ex Y A-Ex
Alani Cridge (D1) 4 A-Ex A-Ex Y Y Y Y
David Clements (D2) 5 A-Un A-Un A-Un A-Un A-Un Y
Anthony Riley Chavis  (D3) - appt. 02-10-09 6 A-Un Y A-Un A-Un Y A-Un
Catherine Lopez(D4) - appt. 09-14-10 7 V V V Y V Y
Ashiya Odeye (D5) 8 A-Un Y Y Y A-Ex Y-AL
Hugo Vera (D6) - appt. 12-09-09 9 A-Un Y Y Y Y Y
Sean Coletta (D7) 10 Y Y Y A-Ex A-Ex Y
Vacant (D8) 11 V V V Y Y Y
Danette Dee Brown (at-large) 12 Y Y Y Y Y Y
Terilyn Jackson - appt. 03-03-09 13 Y Y-AL Y A-Un A-Un Y-AL
Lisa Gunderson - appt. 12-09-09 14 Y Y Y Y Y Y-AL
Ernest Carter 15 Y Y A-Un Y A-Un A-Un

# of Seats Filled
Quorum

Meeting Types: Attendance Types: Meeting Schedule (check one
Regular Meeting = R Present = Y Vacant  = V - Meets More Than
Special Meeting = S Absent/Unexecused = A-Un "-" = Seat Occupied by Prior Member - Meets Monthly

Absent/Excused = A-Ex Cancelled = C XXXXX - Meets Quarterly
For members who arrive late or leave early note as: AL [Arrived Late] or - Meets Annually
LE [Left Early] after "Y-".  For Example Y-AL or Y-LE or Y-AL/LE




















































