
 

 
 
 

 
 

Discussion Calendar 
November 08, 2012 

 
Honorable Chair and Members of 
The Personnel and Public Employees Committee 
 
Title:  Review of Applications and Conduct Interviews for Community Racial 

Profiling Commission 
 
Location/Council District: (Citywide) 
 
Recommendation:  Conduct interviews and continue to next meeting for consideration 
 
Contact:  Katia Ligaiviu, Deputy City Clerk, (916) 808-7604, Office of the City Clerk;  
Mary McFadden, Program Analyst, (916) 808-0806, Sacramento Police Department  
 
Presenters:   None 
Department:   City Clerk’s Office / Sacramento Police Department  
Division:   N/A 
Organization No:  04001011  
 
Description/Analysis  
Issue:   Review applications and/or conduct interviews to identify the most qualified 
candidates to nominate and forward to the Mayor for appointment.   
 
Policy Considerations:  None. 
 
Environmental Considerations:  None.  
 
Commission/Committee Action:  None. 

 
Rational for Recommendation: To review applications to identify the most qualified 
individuals for nomination to the Mayor for appointment to the City’s various advisory 
boards. 

Financial Considerations:  None.

 

REPORT TO  
Personnel and Public Employees Committee 

City of Sacramento 
915 I Street, Sacramento, CA 95814-2604 

www.cityofsacramento.org 
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Consideration Applicants to City Advisory Boards November 08, 2012 
 
 

Emerging Small Business Development (ESBD): None.  

 

Respectfully Submitted by:_________________________ 
Katia Ligaiviu, 

Deputy City Clerk 
Recommendation Approved:  
 
 
 
_____________________________ 
Stephanie Mizuno, 
Assistant City Clerk 
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Consideration Applicants to City Advisory Boards November 08, 2012 
 

 
ATTACHMENT 1 

 
Background: 
 
The following applicants are under consideration for positions on city boards and 
commissions. 
 

Board/Commission: Community Racial Profiling Commission 

Available Positions: Two (2) 

Category Description(s): Category E:  Members-at-large, qualified by interest or 
experience on matters pertaining to racially biased policing 

Status of Incumbents: • Lisa Gunderson – Resigned 04-03-12 
• Josh Cadji – Resigned 04-03-12 

 

Residency Requirement(s): Residency in City Is Not Required 

 
No. Applicant Name District Category Comments 

 
Attendance 

1 Alana D. Matthews Elk Grove E  Confirmed 
2 Ijeoma Ononuju 1 E  Unavailable 
3 Jerome Chapel 8 E Also re-applying for D8* Confirmed 
4 Nhia Kao Vang CO E  Out of State 
5 Nicolas S. Johnson 5 E  No Response 
6 Paulette Hampton 2 E  Confirmed 
7 Ruth Jackson 8 E  Confirmed 
      

 

*Currently serves as rep. for Dist. 8 and is re-applying for his seat and also wants to be considered for the at-
large category. 

 



OFFICIAL RECORD OF MEETING ATTENDANCE 2012

Board: Community Racial Profiling Commission
(15 members)

Contact Name: Mary McFadden Contact Phone: 808-0806
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Ty
pe MM/DD
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MM/DD
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03/15
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R

Seat

Dan Schiele (DC) 1 C C C
Francine Tournour (OPA) 2 C C C
 (SPOA) 3 V V V
Alani Cridge (D-1) 4 C C C
Harry Block (D-2) 5 C C C
Michael Nguyen (D3) 6 C C C
Trisha Stanionis (D-4) appt. 3-6-12 7 C C C
Catherine Lopez (D-4) term exp. 3-6-12 7
Ashiya Odeye (D-5) 8 C C C
Hugo Vera (D-6) 9 C C C
(D-7) 10 V V V
Jerome Chapel (D8) 11 C C C
Danette Dee Brown (E-1 at-large) 12 C C C
Michael W. Benjamin (E-2 at large) appt. 1-24-12 13 C C C
Lisa Gunderson (E-3 at large) res. 4-3-12 14 C
(E-3 at-large) 14 V V
Josh Cadji (E-4 at large) res. 4-3-12 15 C
(E-4 at large) 15 V V

# of Seats Filled 7
Quorum 8

Meeting Types: Attendance Types: Meeting Schedule (check one):
Regular Meeting = R Present = Y Vacant  = V - Meets More Than Monthly
Special Meeting = S Absent/Unexecused = A-Un "-" = Seat Occupied by Prior Member - Meets Monthly

Absent/Excused = A-Ex Cancelled = C XXX - Meets Quarterly
For members who arrive late or leave early note as: AL [Arrived Late] or - Meets Annually
LE [Left Early] after "Y-".  For Example Y-AL or Y-LE or Y-AL/LE































Statement of personal interest to serve on Community Racial Profiling Commission  

 

I, Nhia Kao Vang, a Hmong community member who has been live in Sacramento County for 

years and well known in the Hmong community throughout the Greater Area of Sacramento, 

and I would like to submit this written personal statement of interest to be served on the 

Community Racial Profiling Commission of the City of Sacramento, California. 

My personal interest of this crucial position as one of the Community Racial Profiling 

Commissioner is well representation of the diverse population of the City of Sacramento.  

As some of you might or might not know that the Hmong community population who live in 

Sacramento is well over 30,000 people and I personally feel that there should be a Hmong 

representative on the Community Racial Profiling Commission in order to share the point of 

views of the Hmong community for this kind of racial issue.  I feel that with any issue that is 

involving or concerning the whole community should be inclusive with all or most of the sub‐

communities that share the same affect of the issue(s). 

I don’t have a personal gain interest on my part but I have a community interest that at least a 

Hmong representative should be on the commission.   

As a matter of fact, I personally broadcasted the opening positions of Community Racial 

Profiling Commission on the Local Hmong Radio Station KJAY1430 AM on Tuesday, October 23, 

2012, which was the same day that I discovered about this crucial commission.  I believe that 

no one or very few of Hmong people knew about this Community Racial Profiling Commission 

in the Hmong community and the day I broadcasted was too soon for any reaction in Hmong 

community.   

And that’s why I decided myself to submit my application for one of this commission positions 

on Thursday, October 25th, the last day of application submission or deadline in order to have 

a Hmong candidate for the commission.   

I saw that there is a Vietnamese representative in the commission and I feel that there should 

be a Hmong representative as well. 

I am sorry that I would not be able to come to the interview on Thursday, November 8, 2012 

at 1:30 p.m. due to a planned trip out of town on November 7th and will be returning on 

November 17th.  

I hope this personal statement will help serve the decision making process of your 

determination to find the right candidates for this crucial Community Racial Profiling 

Commission. 



 

Thank you so much for your consideration and time to go over my application, resume, and 

personal statement. 

Highly respected submission, 

 

Nhia Kao Vang 

(916) 504‐1231 

Email: nhiakao_vang@yahoo.com 




























	Item 05_Community Racial Profiling Commission
	Available Positions
	List of Applicants
	Attendance Record
	Alana D. Matthews
	Ijeoma E. Ononuju
	Jerome Chapel
	Nhia Kao Vang
	Nicolas S. Johnson
	Paulette Hampton
	Ruth M. Jackson




