
 

 
 
 

 
 

Discussion Calendar 
November 20, 2012 

 
Honorable Chair and Members of 
The Personnel and Public Employees Committee 
 
Title:  Review of Applications for Community Racial Profiling Commission 
 
Location/Council District: (Citywide) 
 
Recommendation:  Nominate candidates. 

 
Contact:  Katia Ligaiviu, Deputy City Clerk, (916) 808-7604, Office of the City Clerk;  
Mary McFadden, Program Analyst, (916) 808-0806, Sacramento Police Department  
 
Presenters:   None 
Department:   City Clerk’s Office / Sacramento Police Department  
Division:   N/A 
Organization No:  04001011  
 
Description/Analysis  

Issue:   Review applications and/or conduct interviews to identify the most qualified 
candidates to nominate and forward to the Mayor for appointment.   
 
Policy Considerations:  None. 
 
Environmental Considerations:  None.  
 
Commission/Committee Action:  None. 

 
Rational for Recommendation: To review applications to identify the most qualified 
individuals for nomination to the Mayor for appointment to the City’s various advisory 
boards. 

Financial Considerations:  None.

 

 

REPORT TO  
Personnel and Public Employees Committee

City of Sacramento 
915 I Street, Sacramento, CA 95814-2604 

www.cityofsacramento.org 
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Consideration Applicants to City Advisory Boards November 20, 2012 
 

 

 

Emerging Small Business Development (ESBD): None.  

 

Respectfully Submitted by:_________________________ 
Katia Ligaiviu, 

Deputy City Clerk 
Recommendation Approved:  
 
 
 
_____________________________ 
Stephanie Mizuno, 
Assistant City Clerk 
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Consideration Applicants to City Advisory Boards November 20, 2012 
 

 
ATTACHMENT 1 

 
Background: 
 
The following applicants are under consideration for positions on city boards and 
commissions. 

 

Board/Commission: Community Racial Profiling Commission 

Available Positions: Two (2) 

Category Description(s): Category E:  Members-at-large, qualified by interest or 
experience on matters pertaining to racially biased policing 

Status of Incumbents:  Lisa Gunderson – Resigned 04-03-12 
 Josh Cadji – Resigned 04-03-12 

 

Residency Requirement(s): Residency in City Is Not Required 

 

No. Applicant Name District Category Comments 
 

Interviewed 

1 Alana D. Matthews Elk Grove E  Yes 
2 Ijeoma Ononuju 1 E  No 
3 Jerome Chapel 8 E Also re-applying for D8* Yes 
4 Nhia Kao Vang CO E  No 
5 Nicolas S. Johnson 5 E  No 
6 Paulette Hampton 2 E  Yes 
7 Ruth Jackson 8 E  Yes 
      

 

*Currently serves as rep. for Dist. 8 and is re-applying for his seat and also wants to be considered for the at-
large category. 
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